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U.A. Local 375 and Union Histories give special thanks to the following 
retirees for their invaluable contributions to this history book:
Brother Bill Dozette

Brother Richard W. Coleman

Brother Jim Laiti

This book was proudly produced by

Head Historian: Calvin Jefferson

Research Assistant & Proofreader: Ann Wilkins Jefferson

Art Direction: Andy Taucher

Layout & Design: Steven Demanett

MEMBERS, PAST AND PRESENT, SUSTAIN OUR LOCAL
Brothers, Sisters and Guests:

As business manager of Local 375, I thank my fellow union 
members for the hard work and dedication you have shown not only 
in supporting our union, but more importantly, in supporting your 
families. Local 375’s success is because of the dedication, commitment 
and standard for excellence demonstrated by our founding, current 
and future members.

We lead by example. By doing so, we provide our younger members 
with a vision to strive for: the security that our union provides to 
its members. The more members we have conducting themselves as 
professional craftsmen, whether locally or traveling, the easier it is for 
us to secure the honest and fair wages our members deserve. Performing 
jobs to the best of our abilities, doing our best to maintain our proud local’s reputation, and producing 
the very best-trained and most-productive members in the plumbing and pipefitting industry is what 
allows us, as a union, to thrive.

We remember and recognize our founding members for their courage and foresight 75 years ago 
to fight for and organize U.A. Local 375 plumbers and steamfitters union in Fairbanks, Alaska. The 
founding members would be proud of today’s members and the pride we take in our work. Since being 
chartered in 1946, Local 375’s members have not only expanded the scope of our work, but also our 
territorial jurisdiction. We should all be proud of the many skills we possess that contribute to our 
success as a local.

It is an honor to lead this local as we commemorate the 75th anniversary of this highly skilled 
organization. From all the officers and staff of Local 375, we thank you for taking part in this celebration. 
I look forward to our union thriving for the next 75 years with even better wages, a more substantial 
benefit package, and an increasingly dignified workplace, free from discrimination.

Be proud of who you are, a 375 member.

Bob Hubbard, Business Manager
U.A. Local No. 375, Fairbanks

U.A. PlUmbers And PiPefitters locAl no. 375
75-YeAr diAmond AnniversArY celebrAtion

“Denim & Diamonds”

Saturday, November 13, 2021
5:30 p.m. to 11:00 p.m.

Westmark Fairbanks Hotel & Conference Center

813 Noble Street, Fairbanks, Alaska

Cocktails and Hors d’Oeuvres ............................................................... 5:30 – 7:00 p.m.

Welcoming Remarks, National Anthem, Invocation .............................. 7:00 – 7:15 p.m.

Seated Dinner, Presentations, Dessert, Coffee ........................................ 7:15 – 8:30 p.m.

Dancing and Celebrating; Raffle Prizes ................................................ 8:30 – 11:00 p.m.
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the historY of U.A. locAl no. 375the historY of U.A. locAl no. 375

In The Golden Heart of AlaskaIn The Golden Heart of Alaska

The post-World War II buildup 
to the Cold War between 
the United States and the Soviet 

Union and their respective allies spurred the 
development and expansion of U.S. military 
facilities throughout the tactically important 
Territory of Alaska, including its North Slope 
Borough and Interior region. In particular, 
beginning in 1946 crews laid some of the 
initial groundwork for the Cold War with the 
development of strategic reconnaissance and 
Arctic research projects at Ladd Air Force Base 
in the City of Fairbanks.

Among the personnel working to transform 
the base (renamed Fort Jonathan M. 
Wainwright after the U.S. Army assumed 
control of it in January 1961 in honor of 
the Army general who led delaying tactics in 
the Philippines against a superior Japanese 
force during World War II) was a group of 
16 plumbers and 11 steamfitters who were 
seeking to improve their working conditions. 
To that end, on June 28, 1946, the 27 men 
signed a charter application to be organized as 
a local union with the United Association of 
Plumbers, Gasfitters and Steamfitters of the 
United States and Canada (the “U.A.”), with 
many of them listing their residence as “Ladd 
Field Construction Camp.”

After Brother Elmer R. O’Neal, 
who was a member of the union, 

submitted the request to its international office, 
the U.A. granted a charter to the men on July 
20, 1946, designating them as plumbers and 
steamfitters Local No. 375 in Fairbanks.

To conduct its business, the new local rented 
two small, adjoining rooms in the basement 
of the Carpenters’ Union Hall at 315 Fifth 
Avenue in the city. One of the rooms was used 
by the local’s clerk and the other was occupied 
by its part-time, unpaid business agent, who 
was one of the members, while the local held 
its general membership meetings in an upstairs 
auditorium. (The local’s offices, meeting space 
and training classrooms remained in that location 
until the early 1970s.)

Two weeks after being chartered, on August 
5 a dozen more plumbers and steamfitters 
working in the city were initiated into the 
local. Brother O’Neal, Brother Hilary H. 
Kling and Brother H. H. Boatwright, 
the latter of whom had signed the charter 
application but was already a member of the 
union, also transferred into Local 375 from 
their own U.A. locals that day.

"The skilled craftsmen of this union have 

contributed much to the progress of Fairbanks. 

Scarcely a structure standing has not been made 

possible by the union plumbers and steamfitters 

who have completed the task of installing water, 

sewer and heating installations."

- Fairbanks Daily News-Miner, November 13, 1952
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U.A. FORMED
OVER 130 YEARS AGO

With a general lack of stable, national organizations 
to represent steamfitters and plumbers at the time, 

Patrick J. Quinlan, a plumber from Boston, sent 
a letter to Richard A. O’Brien, a plumber in 
Washington, D.C., on April 25, 1889, proposing 
the formation of a new, national pipe-trades 
union. Subsequently, on October 7, 1889, 40 

delegates from 23 piping-trades locals in 10 
states and the District of Columbia assembled in 

Washington for a convention.

Four days later, the United Association of Journeyman 
Plumbers, Gas Fitters, Steam Fitters and Steam Fitters’ 

Helpers of the United States and Canada (U.A.) was 
inaugurated on October 11, 1889. The U.A. selected 

Brother Quinlan as its president, Brother Henry 
Collins of New York City as its vice president and 
Brother O’Brien as its secretary/treasurer.

Meanwhile, most steamfitters were attempting 
to sustain their own national union, the National 
Association of Steam, Hot Water and Power 

Piping Fitters and Helpers, that they had formed in 
1888, soon after which it became the International 

Association (I.A.). For two decades, however, the two 
piping unions clashed regularly over jurisdiction – before 
the American Federation of Labor (A.F.L.) ordered the I.A. 

to amalgamate into the U.A. in 1912.

The U.A. endured through two world wars and the Great 
Depression, after which on January 1, 1947, it changed 
its name to the United Association of Journeymen and 
Apprentices of the Plumbing and Pipe Fitting Industry of 
the United States and Canada. Throughout its more than 
130 years, the U.A.’s skilled members have taken part 
in building many of the most-iconic structures in North 
America and have also protected the health of the citizens 
of both countries by providing proper piping installations 
and services, while the union has represented and trained 
plumbers, pipefitters, sprinklerfitters, service technicians and 
welders in locals across the continent.

Patrick J. 
Quinlan

Richard A. 
O’Brien

United Association Local No. 375 charter, dated July 20, 1946 and signed by U.A. General President Martin P. Durkin.

GrowinG with the dew line

The fledgling Local 375 struggled during 
the balance of the 1940s and into the 
early 1950s as steady work within 

its jurisdiction was, more often than 
not, scarce. What’s more, the work 
season lasted only four to five months 
during the year as most projects were 
shut down during the winter, so many 
members traveled to the continental 
United States to work with sister U.A. 
locals in their jurisdictions.

Military spending as the Cold War escalated 
during that period, as well as several sizable 
private projects in the Fairbanks area, 
supported – if not outright sustained – 
Local 375. However, while members 
were employed on construction jobs 
expanding Ladd for the Army’s 2nd 
Infantry ground-defense soldiers and 
Eielson Air Force Base just south 
of Fairbanks, as well as projects at the 
University of Alaska (which in 1975 
became the University of Alaska Fairbanks) 
and for the Alaska Railroad, on July 18, 1949, 
about 260 members of Local 375 did not report 
for work to protest a reduction in working 
hours imposed by their employing contractors.

As seasonal work remained the norm for the 
local, in November 1951 it had more than 
600 member plumbers, steamfitters, welders, 
refrigeration fitters and apprentice trainees on 
its rolls during the peak of the building season 
in and around Fairbanks. Its membership 
dropped drastically in the winter months, but 
the local was furnishing most of the plumbers 
for projects in its jurisdiction in early 1952, at 
which time the local had about 200 members, 
according to an article in that year’s March 13 
Fairbanks Daily News-Miner newspaper.

Into and throughout the second half of the 
1950s, most Local 375 members continued 
to work at the various military bases in and 

around Fairbanks and the North Slope, 
including Big Delta Air Force Base (which 
was designated as Fort Greely in 1955), where 
the Army established the Arctic Test Branch 
in 1949. Perhaps most notably during that 
time, beginning in 1954 union plumbers and 
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LOCAL 375 CHARTER MEMBERS
These 27 plumbers and steamfitters signed the charter 

application on June 28, 1946, that was submitted to the 
United Association, which the union granted for Local No. 
375 on July 20, 1946. (Listed in the order in which they 
signed the applications and, therefore, received their U.A. 
membership numbers.)

George C. Schlechter
Ernest W. Martin
Thomas P. Wilson
Robert W. Powers
Rodon Davis
Alvin E. Rank
John W. Walker
Ellison A. Williams
Sigurd Osley
W. H. Courier
Oris I. Walker
Merle Wilcox
Jack Wilkey
John J. Holliday
Henry Steinhagen
Roy H. McCartney
Charles P. May
H. S. Casy
H. H. Boatwright
Jack R. Douglas
Harvey Coon
Robert C. Smith
Kenneth D. Bell
Jack B. Wilbur
Gray D. Tilly
Alden Wilbur
Alfred J. Anderson

fitters helped install the nation’s Distant Early 
Warning Line (DEW Line), a system of radar 
stations in the northern Arctic region, including 
locations along the north coast of Alaska, that 
were set up to serve “as a warning system for 
the United States and Canada that could 
detect and verify the approach of aircraft or 
intercontinental ballistic missiles (I.C.B.M.s) 
from the Soviet Union,” as a June 4, 2015, 
Encyclopedia Britannica article described.

Among the several sites on which Local 
375 members worked, U.S. Air Force Point 

Barrow Long Range Radar Site located 
southwest of Point Barrow, Alaska, was a main 
site and a military airstrip. Along with Point 
Barrow, the 63-radar-base DEW Line was 
operational in 1957.

That April 27, Local 375 and its employing 
contractors reached agreement on a wage scale 
for the ensuing year that provided a 15-cent-
per-hour raise to $4.75 per hour for the local’s 
journeyman plumbers and steamfitters. The 
contract also established a Health and Welfare 
Plan benefit for the local’s members, which 
was initially funded by contributions from 
employers of 15-cents-per-hour worked by 
Local 375 members.

But the following year, about 120 of the 
local’s mostly unemployed 316 members went 
on strike for more than a month beginning July 
3 after the local and 19 plumbing and heating 
contractors could not reach agreement on a 
new contract after the former pact expired on 
May 31. The stoppage by the local’s employed 
members halted construction work on several 
jobs, including four Nike anti-aircraft missile 
sites, the new Lathrop High School and 
the university’s new, $2.9-million Charles 
Bunnell Building, which would serve as its 
central administrative facility and also include 
classroom, laboratory and auditorium spaces.

The local received a 20-cent hourly increase 
to its journeyman pay scale retroactive to June 
1 after the two sides settled on a compromise 
agreement proposed by federal mediator and 
the local’s membership approved the pact on 
August 5. In addition to raising the plumbers’ 
and steamfitters’ wage scale to $4.95 per hour, 
the contract also continued provisions for time-
and-a-half pay for Saturday work and 15-cent-
per-hour contributions from contractors 
toward the healthcare-insurance benefit.

Before the end of the decade, during which 
Alaska became a U.S. state on January 3, 1959, 
additional major projects employing the Local 
375 membership included construction of a 

powerhouse at the Clear Air Force Base just 
south of the City of Anderson in east-central 
Alaska. The local’s members also worked at the 
base on construction of a large missile detection 
site beginning in May 1959 that would be part 
of the DEW Line, in addition to the camp 
erected earlier for construction workers.

Local 375 went out on strike again the 
following month beginning June 1, 1959, after 
the local and the Plumbing Contractors of 
Fairbanks reached an impasse on a new contract. 
After three months during which the plumbers 
and steamfitters only worked for “independent 
operators” and on “critical” jobs, according to 
the September 2 Fairbanks Daily News-Miner 
newspaper, the strike ended on September 2 
when contractors agreed to 25-cent-per-hour 
pay increases for each year of a new two-year 
contract. They also approved the inclusion of a 
clause guaranteeing they would give preference 
to hiring workers from within the local region.

AttAininG deAls with benefits

A substantial expansion of the 
University of Alaska during the 1960s 
to serve a rapidly growing student 

body and increased academic programs, 
most of which was completed with union 
labor, supplied considerable manhours for 
Local 375 members. Likewise, an anticipated 
power shortage in the Fairbanks region that 
drove construction of electricity-producing 
plants, including a nuclear-powered generating 
facility at Fort Greely and the coal-powered, 
28-megawatt Healy Power Plant for the 
Golden Valley Electric Association from 1966 
to 1967, employed scores of Local 375 plumbers 
and steamfitters throughout the decade.

Local 375 members (left to right) Fred Sorri and Oris Walker work on 
construction of the Fairview Manor housing project in Fairbanks in 1951.

Local 375 members (left to right) Al Morrow, “Tex” Martindale 
and Angus Beaton work on Fairview Manor in 1951.

APPRENTICE WON CONTEST
IN LOCAL’S INITIAL ATTEMPT

In the very first year the State of Alaska’s United Association 
locals participated in the union’s annual national apprentice 
contest, Local 375 apprentice Brother William Eugene 
“Bill” Sager placed first in the copper-working section of the 
competition held at Purdue University from August 10 through 
15, 1958. Brother Sager, a fifth-year apprentice, won a $50 
U.S. Savings Bond for winning the contest.

Brother Sager joined the local in 1954 at age 19, and as 
a journeyman he worked long stretches at remote sites such 
as Tin City before going to full-time work in Fairbanks for 
Chandler Plumbing and Heating, where he remained for 50 
years while also retaining membership in Local 375 for more 
than 60 years. He passed away on September 21, 2021.
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During one such ongoing project, about 
50 of the local’s plumbers walked off their 
jobs on the Clear Air Force Base powerhouse 
project in mid-July 1960 before returning to 
work when contractors permitted them longer 
working hours. Later that month, about 100 
other Local 375 plumbers and steamfitters 
working half a dozen other jobs staged an 
unofficial strike in an attempt to persuade their 
employing contractors to provide them with a 

longer workweek and more manhours. After 10 
days, the idled members went back on the job 
on August 4 after the Plumbing Contractors of 
Fairbanks assured them of a 54-hour week for 
the remainder of the construction season.

The following year, the local signed a new, 
two-year agreement with the contractors group 
on May 25, 1961, that provided a total 50-cent-
per-hour raise over the life of the contract. 
However, instead of taking the pay increase 
on their paychecks, the membership instead 
elected to have the 25-cent annual raises placed 
into a new Supplemental Unemployment 
Fund from which members could draw funds 
if they were not working during the winter 
months when jobs were traditionally limited. 
“They figure it will double the standard of living 
for the plumbers who remain in Alaska as they 
draw from the fund an equal proportion to what 
they get normally from state unemployment 
compensation,” an article in the June 10, 1961, 
Daily News-Miner explained. “It will also keep 
the money in Alaska.”

Eighty Local 375 members were the 
first union personnel in Alaska to receive 
supplemental unemployment checks when 

the local passed them out on December 
12, according to the next day’s Daily News-
Miner. The payments, which were in addition 
to regular unemployment compensation of 
about $45 per week, ranged from $12 to $24 
based on the number of hours worked by each 
individual member.

The local and its contractors approved 
another new, two-year contract on July 27, 
1963, that provided a total 75-cent hourly 
wage-scale increase. The local’s members 
approved the agreement by a 62-12 vote that 
day after a federal mediator had brokered the 
deal over the previous week.

But two years later, 11 plumbing contractors 
closed their shops the day after that contract 
expired on May 31, 1965, when a new deal 
could not be reached, and the local subsequently 
asked for assistance from a federal mediator 
to intervene on negotiations for a new pact. 
It would be another two weeks before the 
lockout ended after the local voted on June 14 
to approve a new, three-year contract with the 
Mechanical Contractors of Fairbanks that 
provided annual hourly wage increases of 30 
cents the first two years and 40 cents the final 
year, as well as a 10-cent-per-hour increase in 
contributions to the health-and-welfare benefit. 
However, the local’s request for double-time 
overtime pay was rejected and remained at 
time-and-a-half pay.

A new contract negotiated three years 
later in May 1968 between the mechanical 
contractors and Local 375 included a new 
Pension Plan retirement benefit for the local’s 
members into which the employers initially 
contributed 25-cents-per-hour worked by each 
member. What’s more, the U.A. established the 
Plumbers and Pipefitters National Pension 
Plan in 1968 to better serve its members 
throughout North America, and especially 
those who traveled to the jurisdictions of other 
U.A. locals for employment, which would also 
benefit the Local 375 membership.

Also that year, Local 375 was among 12 
unions that approved a new, three-year 
agreement on May 30 for work on the Clear 
Air Force Base DEW Line radar-system 
operation. The contract provided raises to base 
salaries amounting to 5.5 percent the first year, 
5.4 percent the second year and 5.2 percent the 
final year.

During that time, the local instituted a 90-
day re-sign list in response to complaints that 
traveling members returning to Fairbanks were 
being hired before members who remained in 
the city during slow winter months. Instead, 
members would be required to sign in with the 
local every 90 days to remain at the top of the 
work list for providing workers to jobs.

Before the end of the decade, Local 375 
members were working on a $7-million, 700-
unit housing project at Eielson Air Force Base 
among several other large jobs. The project was 
shut down for nearly two weeks beginning July 
26, 1969, over a jurisdictional dispute between 
the local and Sheet Metal Workers Local No. 72 
involving installation of corrugated aluminum 
pipe that would carry steam, water and phone 
lines underground.

Local 375 members (left to right) Carl Grantland, Sam Russet, “Rusty” 
Thompson (unknown), (unknown) and Dean Summers work at Cape 

Lisburne Air Force Station in 1951 on one of the 10 original radar 
surveillance sites constructed during the early 1950s to establish an 

air-defense system in Alaska after the outbreak of the Cold War.

Local 375 crew at a shop at the Point Barrow, Alaska, Distant Early Warning 
(DEW) Line radar site in 1956, including future Local 375 business manager 

Lenny Arsenault (second from right, scratching the chin of “Blackeye.”)

Local 375 members (left to right) Floyd Tuckness, Angus Beaton and 
Paul Kignak at work at the Point Barrow DEW Line radar site in 1958.
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Members were also working on expansion 
of the Fairbanks Municipal Utilities System’s 
20-year-old Chena Power Plant with a 
20-megawatt fifth generating unit that began in 
March 1969 for completion in October 1970. 
During the project, many Local 375 members 
marched through the city on September 9, 
1969, to protest the planned use of contractor 
Stearns-Roger’s Canadian Pipe Division for 
prefabricating pipe for the $8 million project, 
after which that work was transferred to the 
firm’s Denver Pipe Division, according to the 
September 19 Daily News-Miner.

GAins flow from tAPs work
“They said it couldn’t be done, 

but they were wrong. The Alyeska 
Trans-Alaskan Pipeline runs 800 
miles from the North Slope to Valdez, 
crossing three mountain ranges and 
34 rivers, as well as hundreds of miles 
of arctic tundra. Despite claims of 
environmentalists, the pipeline has 
proven to be safe and efficient. U.A. 
members from Locals 375, 367, and 
262 in Alaska, as well as hundreds of 
members from across North America, 
worked on this technological marvel.”

– United Association 125th Anniversary Edition Journal, 2014

With the discovery of the largest oil field in 
North America at Prudhoe Bay on the North 
Slope between the Brooks Range Mountains 
and the Beaufort Sea in December 1967, a 
consortium of oil companies led by Exxon 
and Atlantic Richfield Company (ARCO) 
determined that a pipeline would be the best 
means for transporting the crude oil from 
Prudhoe Bay to a navigable port in southern 
Alaska, from where it could be shipped to 
the continental United States. Subsequently, 
the Alyeska Pipeline Service Company 
was established in 1970 to design, construct, 
operate and maintain the pipeline that would 
stretch from fields on the North Slope to an 
ice-free, deep-water port in Valdez, Alaska.

Meanwhile, after meeting in early 1969 with 
representatives of Local 375; national pipeliners 
Local No. 798 based in Tulsa, Oklahoma; and 
plumbers and steamfitters Local No. 367 of 
Anchorage, U.A. General President Peter T. 
Schoemann announced in a July 29, 1969, 
letter to the locals, “Due to the peculiar and 
urgent nature of this project it is my decision 
to place this entire project under United 
Association supervision.” As such, he designated 
Local 798, the only pipeline local in the U.A., 
to have jurisdiction over all gathering lines 
and the mainline, 48-inch-diameter pipeline 

construction; Local 375 to have jurisdiction 
over all booster stations within its territorial 
jurisdiction; and Local 367 to have jurisdiction 
over all booster stations in connection with 
the Trans Alaska Pipeline within its territorial 
jurisdiction and the terminal at Valdez.

The directive was reaffirmed by General 
President Martin J. Ward in an October 27, 
1971, letter.

“We protested of course, and we did 
everything but violence,” Local 375 member 
Brother Richard W. Coleman recalled 
decades later in 2021. “It was later that Local 
375 members realized that we didn’t have the 
expertise or manpower to do the 48-inch pipe. 
We were nearly overwhelmed manning the 
camps and pump stations.”

The oil contractors hired their first pipefitters 
to work on the new Trans-Alaska Pipeline 
System (TAPS), all of whom were non-union 
workers, in mid-1969. Shortly afterwards, 
however, U.A. members were put on the project 
and Local 375 plumbers and pipefitters were 
dispatched to help build construction camps 
for the workforce and ARCO’s Well No. 1 in 
the Deadhorse community of Prudhoe Bay.

“We all thought that we had it made,” 
Brother Coleman also recounted. “Oil work 
for the rest of our lives.”

Initially, the union members worked side-
by-side with the non-union pipefitters at the 
well. “We were directed by Local 375 not to 
make waves,” Brother Coleman recollected. 
“Of course, we couldn’t help but let the non-
union guys know that we made $10 per hour 

The Local 375 bowling team of (left to right) Nick Barberi, John Maki Jr., Al Onderik, Jack Fricke, Tony Messina and Mark Thoennes 
after it won a competition among teams in the Fairbanks Building Trades Bowling League at the Fairlanes Bowling Alley in 1960.

Local 375 delegates to the 1966 U.A. General Convention in Kansas City, Missouri, (right side, 
front to back) Arnold De Heus and Lee Padget sit with delegates from other Alaska-based locals.
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compared to their $5. Fairly quickly, the oil 
companies separated union and non-union 
jobs much the same as it is today.”

But permits to build TAPS would not be issued 
for another four years as legal and legislative 
challenges and setbacks stalled construction 
of the pipeline. Without TAPS, Local 375 
struggled to maintain steady employment 
for its membership during the early 1970s as 
construction in the Alaska Interior remained 
stagnant throughout much of that period.

Regardless, in 1970 the local purchased a 
plumbing shop at 3568 Geraghty Avenue 
that it initially used as a training center for its 
apprentices. With about 250 members, three 
years later in 1973 the local relocated its offices 
from the Carpenters Hall into the building and 
made it its new union hall.

After U.S. President Richard Nixon urged 
Congress to authorize construction of the 
pipeline, calling it the “single largest endeavor 
ever undertaken by private enterprise,” as a 
way to offset the effects of the Organization 
of Petroleum Exporting Countries (OPEC) oil 
embargo against the United States in the early 
1970s and the country’s reliance on foreign oil, 
Congress approved the Trans-Alaska Pipeline 
Authorization Act. On November 16, 1973, 
President Nixon signed the measure into law, 
which removed all legal barriers that could have 
blocked construction of the pipeline (which 
were filed primarily by environmental activists) 
and provided financial incentives and granted a 
right-of-way for its construction.

A federal right-of-way for the pipeline and 
transportation highway was granted on Jan. 3, 
1974, and the oil companies that would own 
the system – including Exxon, ARCO and 
British Petroleum (BP) – signed the deal on 
January 23, allowing work to begin.

Then on April 29, 1974, the U.A. and other 
unions of the A.F.L.-C.I.O. Building and 
Construction Trades Department, Alyeska 

Pipeline Service and the Pipe Line Contractors 
Association signed the Trans-Alaska Pipeline 
Contract project agreement for TAPS, to set 
wages and construction standards for the 
massive project. Among its provisions, the 
agreement included most conditions set forth 
in the National Pipe Line Agreement between 
the Pipe Line Contractors and the U.A., except 
wages for journeyman pipefitters and welders 
were set at $8.45 per hour and for apprentices 
at $6.53 per hour, equaling a 38-percent 
increase in base pay for non-TAPS work.

The contract further stipulated that TAPS 
contractors would increase wages proportionately 
to any wages negotiated in a new National 
Pipeline Agreement, and U.A. members would 
be provided with free room and board, medical 
care, travel pay, Arctic gear, recreation facilities 
and special bonuses while building the pipeline. 
It also required that the union would not cause 
any work stoppages on the project throughout 
the duration of its construction.

That month, many of Local 375’s 260 
members – more than half of whom had been 
unemployed – began building the facilities 
that would be used to support construction 
of the pipeline. Those included pipe-prepping 
facilities and the 18 construction camps 
operated by Alyeska in which workers lived 
along the pipeline route. (The largest field 
camp at Isabel Pass had more than 1,600 beds 
and the smallest, Sourdough, could hold 125 
workers. In all, some 60,000 of the 70,000 
individuals who built TAPS called the camps 
“home” at some point during construction.)

During those early stages of TAPS, Local 
375 instituted a wage assessment on members 
in order to support the local’s administration. 
As wages increased throughout construction of 
the pipeline, the local’s treasury and financial 
funds likewise exponentially grew.

After construction of the pipeline itself 
began on March 27, 1975, Local 375 members 
primarily manned work building its 11 pump 
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stations, while a few members were among 
the up to 2,500 U.A.  pipefitters who helped 
erect and connect the 800 miles of pipeline 
under the jurisdiction of Local 798. Pipeline 
work primarily involved welding together 40-
foot lengths of the 48-inch pipe, 380 miles 
of which were installed underground while 
the remaining 420 miles were mounted above 
ground on “vertical support member” pilings 
so as not to damage permafrost ground.

Over the next two years, Local 375 and 
thousands of U.A. members, including travelers 
from sister locals, helped build the $8-billion 
TAPS from Prudhoe Bay through rugged and 
scenic terrain, crossing three mountain ranges 
and more than 500 rivers and streams, to 
Valdez, the northernmost ice-free port in North 
America. After TAPS was completed May 31, 
1977, the first oil flowed into the pipeline on 
June 20, 1977, and its first tanker-load of oil 
departed from the Valdez Marine Terminal on 
August 1, 1977.

Maintenance, upgrades and expansion of the 
Trans-Alaska Pipeline System would continue 
to involve and, at times, sustain Local 375 and 
its membership over the next more-than 44 
years to the local’s 75th anniversary in 2021.

PlAnninG keePs locAl steAdY

While TAPS was being constructed, 
Local 375 continued to supply 
skilled plumbers and steamfitters 

to traditional building projects throughout its 
jurisdiction, including jobs at Fort Wainwright. 
It also negotiated with the Fairbanks 
Contractors Association for a new building-
and-construction agreement in 1974; however, 
after the two sides could not settle on a new 
contract, about 90 member plumbers went on 
strike for seven-and-a-half weeks beginning 
June 1 that year when negotiations broke down 
with the local asking for a $3.75 hourly raise 
in pay and the contractors countering with a 
$1.53-per-hour offer.

First-ever Local 375 newsletter.
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With many of its plumbers working during 
the strike for pipeline subcontractors or 
contractors who had signed interim agreements, 
the local accepted a new, two-year agreement on 
July 23, 1974, in which contractors provided 
wage-scale raises of $2.25 per hour retroactive 
to June 1; 25 cents per hour on October 15; 
and another $2.25 per hour on July 1, 1975. At 
that time, the local’s hourly journeyman wage 
was increased to $17.47 per hour for the final 
year of the pact, while contractor contributions 
to fringe benefits added 90 cents per hour to 
the local’s pension, 40 cents per hour to the 
U.A. pension and 60 cents per hour to health 
and welfare.

Into the second half of the 1970s, jobs on 
which many of the local’s members were 
employed included construction of the Mid-
American Pipeline Company (MAPCO) 
refinery in the Town of North Pole, Alaska. The 
state’s largest refinery after it was completed in 
1977 to produce jet and diesel fuel, the project 
employed 140 Local 375 members and other 
U.A. travelers working through the local, 
which would have a regular presence at the 
facility over the next several decades.

Likewise, the completion of TAPS in August 
1977 continued to provide Local 375 members 
with work as the U.A. awarded pipeline-
maintenance jurisdiction to the local, while Local 
798 retained new-construction jurisdiction 
on the mainline. The scope of Local 375 
responsibilities was laid out in a Maintenance 
Labor Agreement between the Trans-Alaska 
Pipeline System Maintenance Contractors 
Association and the Alaska Petroleum Joint 
Crafts Council, of which the local was a part, 
that went into effect April 1, 1978.

The U.A. further assigned all remaining 
pipeline jurisdiction to the Fairbanks-based 
local, after which its first pipeline project 
involved bringing a 6-inch gas line from TAPS 

into the City of Barrow. Later that year, the 
local also furnished workers for reconstruction 
of TAPS Pump Station No. 8, a nine-month 
job on which 70 members were working at one 
point in November.

Local 375 plumber and steamfitter wages 
continued to escalate during the late 1970s as 
well, with new working agreements negotiated 
between the local and its employing building-
trades contractors. The local’s journeyman 
base hourly scale increased from $15.32 per 
hour in 1975 to $17.42 per hour in 1977 to 
$19.32 per hour in 1979 – up from $8.80 per 
hour just eight years earlier. Concurrently, 
total fringe-benefit contributions for pensions 
and health insurance rose from $1.90 per 
hour in 1975 to $2.80 per hour in 1977 to 
$3.55 per hour in 1979.

As a post-TAPS employment depression in 
the Fairbanks-area construction industry set 
in, Local 375 was able to avoid the brunt of 
it through preemptive planning that included 
signing onto U.A. reciprocity agreements 
between locals, expanding its work jurisdiction 
and forging strong relations with sister locals 
in the continental United States. As such, 
Local 375 members were often able to travel 
to work with locals in the lower 48 states while 
also having contributions to their pension 
and health-and-welfare funds returned to 
their home locals, thereby preserving those 
important benefits.

“By virtue of planning, we have 
avoided having any member that 
we know of placed in the situation 
(of losing benefits),” Local 375 
Business Manager Lenny 
Arsenault later explained in a 
letter to the editor in the March 
22, 1980, Daily News-Miner. “We 
want to make it clear that good 
planning by the officers of a local 
union can avoid the problem, and 
that the officers of Local 375 have 
done just exactly that.”

solid stArt, shAkY end to ‘80s

A new, two-year agreement between Local 
375 and the Mechanical Contractors 
of Fairbanks that went into effect July 

1, 1980, pushed the local’s journeyman total 
wage-and-benefits package to $27.87 per hour 
for the second year of the contract, including 
$22.52 per hour in base pay. A new agreement 
the following year immediately increased the 
basic hourly journeyman rate to $24.02 for 

Local 375 member Drago Nedic at work on a project in the Prudhoe Bay oil fields in 1979.

Local 375 members (left to right) Richard Coleman and Al 
Hines work on a gas-line project at Point Barrow in April 1979.

LOCAL 375 BUSINESS MANAGERS
(There is no record of a business manager for Local 375 

prior to 1950, during which parttime presidents and business 
agents administered the local.)

Jack D. Fricke
1950

John J. White
1951

Thomas “Tom” Canafax
1952 – 1958

Gale Bennett
1958 – 1960

Robert Moore
1960 – 1963

C. Lee Padgett
1963 – 1968

Cy L. Hughes
1968 – 1976

Joseph L. “Lenny” Arsenault
1977 – 1991

J.C. Wingfield
1992 – 2003

Jim Laiti
2003 – 2012

Rodney Brown
2012 – 2015

Robert “Bob” Hubbard
2015 – present

Brother J.C. Wingfield

Brother Tom Canafax at work during his journeyman days.

Brother Lenny Arsenault

Brother Jim Laiti
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the coming year, while total compensation 
including benefits was raised to $30.02 per 
hour for the year ending June 30, 1983.

Meanwhile during the early 1980s, Local 
375 members remained busy maintaining and 
upgrading TAPS pump stations, while larger 
jobs included sealifts on the North Slope that 
expanded capacity of its oil facilities with 
new buildings, equipment and other essential 
infrastructure. In 1982, employment included 
a job installing above-ground, enclosed utility-
conduit utilidors in Barrow and small crews 
working at various oil-drilling sites. Beginning 
in 1984, many members were employed on 
construction of a $60-million addition to the 
MAPCO refinery in North Pole that would 
allow the facility to produce gasoline in 
addition to jet and diesel fuel.

But a severe slump in Alaska’s oil industry 
and a rise in non-union construction in its 
jurisdiction and at Prudhoe Bay throttled 
Local 375 to the point at which the number 
of members it had working in the oil fields 
dropped from 804 at one point in 1984 to 355 
in March 1985. Later that year, as the Interior 
Alaska economy continued to slacken as winter 
approached and world oil prices kept declining, 

sinking Alaska’s oil revenues, in September 
about 30 percent of the local’s 620 members 
were unemployed, and another roughly 118 
members would be laid off when the North 
Pole refinery would soon be completed.

While 1987 was a good year in one respect 
– contractors signatory with Local 375 
continued to win most of the local work – 
overall employment for the local’s membership 
remained down, although members did work 
on remodeling the barracks at Fort Wainwright, 
North Pole Middle School and the Charles 
Bunnell statewide administration building 
at the University of Alaska Fairbanks; repairs 
on a Municipal Utilities System powerhouse; 
and a number of smaller jobs. However, 
Business Manager Arsenault was even resigned 
to declare in the January 1988 issue of the 
local’s Northern Light newsletter, “Obviously, 
this wasn’t a Christmas with lots of money to 
spend, and I know we have all had enough of 
belt tightening.”

As construction work remained slow in 
1988, a couple of pipeline jobs, work on the 
university’s power plant and a utilidor project 
at Fort Wainwright early that year were some of 
the sources of brief employment for members. 

However, with the timelines for federally 
funded jobs lagging, employment conditions 
remained poor for Local 375 and its difficult 
economic situation continued.

In the throes of the poor employment 
conditions, new contracts during the second 
half of the decade modestly raised the local’s 
basic journeyman wage rate to $26.20 per hour 
beginning July 1, 1988, for the coming year. 
The total wage and benefits package during 
that time and ending June 30, 1989, was 
increased to $32.27 per hour, a total growth of 
only $2.25 per hour from six years earlier.

But sister U.A. locals continued to provide 
some work for their Fairbanks brothers and 
sisters into 1989, while at home the military 
bases supplied a steady if not overwhelming 
volume of jobs for Local 375 plumbers and 
fitters. With a number of members also 
working on a 16-mile, 60-inch pipe job for 
a gas-handling project at Prudhoe Bay and 
Local 367 in Anchorage putting 17 members 
to work on various projects in Valdez, Business 
Manager Arsenault announced in that year’s 
June Northern Light, “At least we are fighting 
our way back to a position where our members 
won’t be losing their homes to foreclosure.”

Improving conditions for the local persisted 
during that year as, for instance, work under the 
Alaska Pipeline Maintenance Agreement picked 
up. What’s more, by September the local’s 
Fairbanks contractors had gained more jobs 
than they had the previous year while members 
were working two jobs on the North Slope.

Adding to growing optimism within the Local 
375 was initiation in late 1989 of a voluntary 
statewide Political Action Committee that 
would enable the local and other labor unions 
to better participate in the political process. 
In describing the P.A.C., Business Manager 
Arsenault explained in the April 1989 Northern 
Light, “By working together, we should be able to 
have clout, which we need to maintain organized 
labor’s position in the economic community.”

LOCAL 375 UNION HALLS
AND MEETING LOCATIONS
Carpenters’ Hall
307 5th Avenue, Fairbanks
1946 – 1952

Carpenters’ Hall
315 5th Avenue, Fairbanks
1952 – 1973

Local 375 Union Hall
3568 Geraghty Avenue, Fairbanks
1973 – 2009

Local 375 Union Hall
3980 Boat Street, Fairbanks
2009 – present

The current Local 375 Union Hall on Boat Street in Fairbanks.

Local 375 members help repair damage 
at a Trans-Alaska Pipeline sag in 1987.
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A HISTORY OF GIVING BACK TO
THE COMMUNITIES IT SERVES

From donating $100 to the Fairbanks Cancer Fund 
in 1951 to giving $25,000 to the Fairbanks Memorial 
Hospital expansion fund drive in 1977 to being a Gold 
Medalist Sponsor for the World Eskimo-Indian Olympics in 
2021, Local 375 has regularly supported charitable and 
benevolent causes throughout its 75-year history. Other 
benefactors of the local’s community involvement over the 
years have included the University of Alaska Fairbanks men’s 
basketball team, to which the local gave $5,000 in 1977 – 
the teams largest donation to date; the Fairbanks Amateur 
Hockey Association, to which the local gave materials for 
new hockey goals at the Big Dipper Ice Arena that year; and 
the Fairbanks and North Star Little Leagues, to which the 
local’s members donated time to help build new baseball 
fields in 1995.

More recently, Local 375 and its membership have 
participated in a host of fundraising activities and community 
projects, including the Trans-Alaska Pipeline System (TAPS) 
annual charity golf tournament to benefit United Way; the 
American Cancer Society and its Relay for Life fundraising 
event; the Boys and Girls Clubs of the Tanana Valley; 
Newspapers in Education; the Fairbanks Community Food 
Bank; the Fairbanks Rescue Mission; and Mush for Kids 
to benefit the Alaska Children’s Trust, to name just a few. 
The local has also given its support to many youth sports 
programs including Arctic Lions Hockey, the Northern 
Alaska Hockey Association Grizzlies, Alaska Icebreakers Girls 
Hockey and Alaska Native Youth Basketball.

recoverinG from down time

Despite an uptick in non-union 
competition, Local 375 members 
worked more manhours in 1990 

than they had since 1985. “The year has been 
much kinder to us than our last five years,” 
Business Manager Arsenault proclaimed in the 
December 1990 Northern Light.

Key to maintaining the improved employment 
conditions was construction of the TAPS 
8-1/2-mile Atigun Pass replacement between 
August 1989 and December 1991 on which 
many Local 375 members worked. In that 
27-month period, Alyeska Pipeline Service’s 
Mainline Pipe Replacement Team, including 
union fitters, replaced that buried section of 
48-inch pipeline located in a river floodplain 
135 miles north of the Arctic Circle.

A large amount of work in the Kuparuk River 
Oil Field in the North Slope, the second largest 

oil field in North America, likewise contributed 
to the local’s improving employment situation.

However, the state and national legislatures 
did not provide funding in 1991 for any projects 
that provided any large amount of work for the 
local, and most of the military-base contracts 
were still subject to a spending freeze that 
year resulting from Operation Desert Shield. 
Meanwhile, few jobs were underway on the 
North Slope and with the Alyeska consortium 
as most of their projects were postponed, 
leaving the local’s out-of-work list much longer 
than normal.

With manhours down as employment 
eluded its members, by 1992 the Local 375 
administration had drastically pared down 
operating costs in order to keep the local solvent.

But after a slow start to that year, the 1992 
construction season in Fairbanks was strong as 
Mechanical Contractors Association member 

firms and other union plumbing and fitting 
contractors in the area picked up about 95 
percent of the mechanical work let to bid in 
the local’s jurisdiction. “I believe a lot of this 
is because of the good relationship Local 375 
has with its contractors and the quality and 
craftsmanship of the entire membership of 
Local 375,” Business Manager J. C. Wingfield 
advocated in the Fall 1993 issue of Northern 
Light. “All of these things help us retain the 
large market share of the mechanical work we 
have today.”

The local enjoyed robust employment in 
1993 and 1994, as well, throughout Fairbanks 
and the Interior region and on the North Slope, 
performing both pipeline and building-trades 
work. Significant jobs that employed members 
during that period included the Healy Clean 
Coal Project, which converted the Healy 
Power Plant through a clean-coal technology 
demonstration program from the summer of 
1993 through 1996 to demonstrate the TRW 
Clean Coal Combustion System to reduce 
emissions while burning a variety of coal types.

Elsewhere, several of the local’s plumbers and 
fitters worked on University of Alaska Fairbanks 
mechanical-code upgrades throughout the 
campus, while others were employed on a 
TAPS building-trades job on Flow Station 

No. l and on construction of the 
university’s new Reichardt Building 
for the College of Natural Science 
and Mathematics, which was the 
first new classroom building built 
on the Fairbanks campus since 1971 
when it was completed in September 
1995. Alyeska also undertook a 
fast-track program to make major 
repairs and modifications on the 
Trans-Alaska Pipeline and Valdez 
Marine Terminal to fix seismic issues, 
providing members work performing 
modifications to pump stations and 
on the vertical support members.

The Local 375 softball team of (left to right, front row) Helen Davenport, Colleen Magee, Sylvia Aversa, Diane Culver, 
Belinda Puller and Amy Blevins; and (back row) Don Swindel (coach), Trudy Brown, Donna Graham, Deanna Shileika, 

Rosalind Dales, Colleen Thompson, Fred Pascoe (scorekeeper), Diane Sundgren, Su Hanson (manager) and Dave Hughes 
(assistant coach) finished the 1987 season with an 8-4 record and in third place in its league.

Local 375 crew on a job at Eielson Air Force Base in 1993.



375375
LOCAL UNIONLOCAL UNIONUNITED ASSOCIATIONUNITED ASSOCIATION PLUMBERS & PIPEFITTERSPLUMBERS & PIPEFITTERS

375375
LOCAL UNIONLOCAL UNIONUNITED ASSOCIATIONUNITED ASSOCIATION PLUMBERS & PIPEFITTERSPLUMBERS & PIPEFITTERS

After many hours of negotiating with the 
Mechanical Contractors of Fairbanks, Local 
375 ratified a new, three-year agreement in June 
1994 that provided a total $2.50-per-hour pay 
increase, and an immediate total-package raise 
to $37.40 per hour beginning July 1, 1994. 
Another key element of the contract was a new 
pension plan, called the Supplemental 401K 
Plan, that offered members the option to 
choose from five different investment objectives 
to save for the future.

By the mid-1990s, the local was well on the 
road to recovery, with members employed on 
military bases, performing 
maintenance on the 
pipeline, and building 
schools and infrastructure. 
To further boost its 
prospects, on April 1, 
1995, the local signed a 
new, four-year agreement 
with the North Slope 
Contractors for building 
trades and pipeline work in 
Prudhoe Bay that included 
a 50-cent hourly employer 
contribution to the new 
supplemental pension plan.

Soon after, the local had its first 
pre-job meeting under the new 
agreement for work on TAPS 
Drill Site No. 18. Ultimately, 
Local 375 members would be 
given roughly 65 percent of the 
300,000 manhours performed 
on the project between April 
1995 and April 1996.

Adding to the local’s good 
fortunes, in late 1996 U.A. 
General President Marvin 
J. Boede concurred with a 
committee recommendation 
that Local 375 should have 
jurisdiction over all gathering 

lines, mainline pipeline and all booster stations 
in connection with TAPS up to the Valdez 
Marine Terminal, while Local 367 would 
retain jurisdiction over the terminal. President 
Boede informed the Fairbanks local of its new 
jurisdiction in a December 12 letter.

But on April 7 the following year, new 
U.A. General President Martin J. Maddaloni 
awarded jurisdiction of the terminal at Valdez 
to Local 375. On April 25, Local 367 appealed 
the decision to the U.A. General Executive 
Board, which denied the petition.

stronG finish to millenniUm

Local 375 then experienced some of its 
busiest years since the early days of TAPS 
construction to round out the 1990s. 

In 1997, for example, the abundant projects 
worked by the local’s members included 
housing jobs at both Eielson Air Force Base 
and Fort Wainwright that in the past would 
have gone to non-union contractors. Those 
were gained, in part, after the local and its 
contractors put a great deal of effort to help 
implement a livable wage rate on federally 
funded residential prevailing-wage jobs, raising 
the rate from a $19-per-hour total package to a 
new scale of $33.37 per hour and making the 
work available to union labor.

The local and the Mechanical Contractors 
Association also signed a new, five-year 
contract on July 1, 1997, that provided a total 
increase in wages and benefits of $3.61 per 
hour over the life of the agreement. Perhaps 
the most significant aspect of the contract 
was its five-year-long term, about which 
Business Manager Wingfield commented 

in the October 1997 Northern Light, “A 
contract of this length represents a long-term 
commitment between our local union and 
our signatory contractors. It means that our 
contractors can plan their long-term future. 
They can bid jobs knowing their future labor 
costs, and they can be assured of having a high 
quality, well-trained, union workforce.”

Interior Alaska construction remained 
strong after total construction spending in 
the region for 1997 reached $275 million. 
Work at the military bases and throughout the 
Fairbanks North Star Borough was similarly 
robust, highlighted for Local 375 members by 
construction of the new, 100,000-square-foot 
Akasofu Building at the University of Alaska 
Fairbanks that would house the International 
Arctic Research Center and other university 
departments when it opened in 1999.

Then in 1998, among many other jobs, more 
than 140 Local 375 members and U.A. travelers 
worked on an expansion of the MAPCO 
refinery. The new systems installed by the union 
plumbers and fitters for the refinery’s new 

Local 375 crew of (left to right) Kraig Hogenson, Roger Lynch, Robert Platz, George Evans 
and Gus Brown work in a pipe prefabrication shop for an Eielson Air Force Base job in 1994.

Local 375 crew of (left to right) Keith Ackerman, Curtis Klimek, Paul Quackenbush, Terry 
Anderson and Mike Newman weld a 40-inch pipe for a pipeline breach job in 1995.

Local 375 members (left to right) Mike Newman, Doug Gyuricsko, Frank Hernandez, Lori Ellison, 
Jim Palmer, Shane Bennett and Dennis Dooley work at the Healy Power Plant in 1997.

Continued after next spread.
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Apprentice and Member Training

AN EDUCATED WORKFORCE    HAS BECOME A PRIORITY

To prepare and grow its workforce of plumbers and fitters, 
since it was founded in 1946 Local 375 has used the system 
of apprenticeship, through which trainees work side-by-side with 
experienced journeyman members on jobsites to learn the trade 
while also being paid. To enhance that training, soon after the local 
was established and had been renting office and meeting space 
in the Carpenters Hall in Fairbanks, it rented another room in the 
basement of the building beginning in the late 1940s to serve as 
a classroom for an apprenticeship school.

Brother George Wise took over the program in the early 
1950s, although the local was unable to pay him for his 
training-program duties for another decade. Regardless, under 
his direction, the program took shape as the local and its 
contractors provided apprentice classes two nights per week to 
augment on-the-job training, while shop work was provided in 
the evenings in the University of Alaska plumbing shop as part of 
the five-year apprenticeship.

As the program grew and the discovery of oil on Alaska’s North 
Slope in the late 1960s hastened the need to train more plumbers 
and fitters, in 1970 Local 375 purchased a property on Geraghty 
Street in Fairbanks into which it moved its training center.

The apprentice training jointly operated by Local 375 and 
the Mechanical Contractors Association of Fairbanks has since 

evolved into a certified five-year program requiring a minimum of 
250 hours per year of classroom training in related technical and 
theoretical aspects of the trade, as well as 8,500 to 10,000 hours 
of on-the-job training.

What’s more, the training program is conducted and 
administered at the state-of-the-art Fairbanks Area Plumbing and 
Pipefitting Apprentice and Journeyman Training Center on Burges 
Avenue. The center consists of two indoor facilities with over 
20,000 square feet of training and classroom space.

The local and its contractors also offer continuing-education 
opportunities for its veteran journeymen in the form of training 
courses and certification programs, which include welding, valve 
repair, medical gas piping, backflow and cross connection, and 
the mastery certification for either the plumbing or pipefitting 
work process.

TARGETED TRAINING
FOR PIPELINERS

A substantial resurgence of oil-industry work on Alaska’s North 
Slope during the second half of the 1990s motivated Local 375 
and one of its contractors, Houston Contracting Company, to begin 
investing in pipeline training in the early 2000s to create a skilled 

workforce specifically for the industry. Oil companies, including 
Arco Alaska and British Petroleum, as well as the laborers, 
operating engineers and teamsters local unions also contributed 
to early efforts to train workers for pipeline construction jobs. As a 
result, during two-week long training sessions in the early and mid-
2000s, workers practiced every detail of pipeline construction, 
from the assembly line-style welding methods to the installation of 
the vertical support members used to elevate pipe.

Meanwhile, in late 2003, Senator Ted Stevens and Senator 
Lisa Murkowski included language in the Alaska Pipeline Act to 
assist with the “design and construction of a pipeline training 

center in Fairbanks, Alaska.” In 2006, the Senate Finance 
Committee restored the full $3 million in funding for Alaska Works 
Partnership’s pipeline training center after it had been stalled.

Five years later, Local 375 and its many partners dedicated 
the new, 52-acre Fairbanks Pipeline Training Center in southwest 
Fairbanks on Peger Road on November 7, 2008. With the facility 
and its now-66-acre campus, the local and its contractors provide 
training in real-world environments through courses in all aspects 
of large-diameter pipeline construction, including side boom 
operation, pipe welding, surveying, heavy equipment operation, 
and drilling and placing vertical support members (VSMs) using 
the actual equipment, materials and tools employed in the field.
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unit, which would process crude oil, included 
pumps; heaters; instrumentation; actuated 
valves; chrome and carbon steel piping; and 
other stainless tubing and piping, with pipe sizes 
ranging from 2 inches to 30 inches.

On the verge of another “great, but hectic” 
construction season, as Business Manager 
Wingfield described it in the May 1998 
Northern Light, Local 375 signatory contractor 
Houston Contracting was awarded the 
maintenance of the Alyeska pipeline for the 
next 3 years. As such, as of April 6, 1998, Local 
375 members began maintaining the Trans-
Alaska Pipeline from Pump No. 1 to the Valdez 
Marine Terminal for the U.A.

That year and into 1999, the local’s 
membership was further kept busy with 
construction of the largest military project 
undertaken by the U.S. Air Force in a long 
time, a new, tactical-warning radar system at 
Clear Air Station. U.A. members’ skills were 
instrumental in making the vital, $107-million 
PAVE PAWS facility (PAVE for the Air Force 
program name and PAWS for “Phased Array 
Warning System”) a reality.

In the mid- and late-1990s, 
North Slope producers were also 
developing new satellite oil fields, 
and both BP and ARCO opened 
new fields there during that time, 
miles from the existing Prudhoe 
Bay infrastructure. ARCO Alaska 
began building three new oil 
fields, named Alpine Discovery, 
just east of the National Petroleum 
Reserve-Alaska, part of a two-year, 
$1.2-billion spending plan of which 
nearly 71 percent would be spent in 
Alaska, with Houston Contracting 
managing construction of three 35-
mile, above-ground pipelines.

BP Exploration also began its 
Northstar Project, a joint Federal/
State of Alaska unit located off the 

Alaska coast in the Beaufort Sea about 12 
miles northwest of Prudhoe Bay that started 
producing oil in November 2001. The 10-
inch pipeline from the Northstar field to the 
mainland was the first buried sub-sea pipeline 
in the Arctic to be used for full-time oil 
production.

With the surge in North Slope jobs, Local 
375 members were part of an estimated 
350-person union workforce dispatched from 
Fairbanks for work during the winter of 1998 
on the new oil-field developments, representing 
a significant increase in manpower over prior 
years. Subsequently, many more members 
worked on the Alpine and Northstar projects 
over the ensuing years.

As another result of those expansions, Local 
375, oil companies and pipeline contractors 
began developing training programs to 
prepare a pipeliner workforce and avoid a 
labor shortage in the state’s oil-construction 
industry. Ultimately, those efforts led to the 
creation of the Fairbanks Pipeline Training 
Center in 2008.

ProGress Persists into ‘Y2k’

Almost immediately in the new “Year 
2000” (Y2K) millennium, Local 
375 fitters spent many manhours 

outdoors in early 2000 building the Arco 
Alpine piperacks, which were completed on 
schedule, and helping to successfully complete 
the BP Northstar pipeline, as well. Other work 
included a number of North Slope projects and 
a hydrant-refueling job at Eielson.

Work remained abundant into and 
throughout 2001, as well, as high oil prices 
supported more production and construction 
in the state’s fields. Business Manager Wingfield 
even announced in the August 2000 Northern 
Light, “We have work from Barrow to Valdez.”

The favorable conditions escalated in 
2003 and 2004 as Fairbanks experienced 
a construction boom and the Mechanical 
Contractors Association and other union 

contractors had the lion’s share of the jobs 
in the local’s jurisdiction. The wide variety 
of work throughout the Local 375 territory 
included both privately and publicly funded 
projects from Denali National Park to Fort 
Greely and abundant oil-industry jobs. Utilidor 
jobs also allowed many members to work, 
and jobs in and around the city during 2004 
included a new Fred Meyer, Lowes Hardware, 
First National Bank, Lithia Chevrolet, Denali 
and Nordale elementary schools, and utilities 
upgrades and new facilities on both military 
bases in Fairbanks.

Meanwhile, a strategic reconfiguration 
underway by Alyeska included major pipe 
fabrication and installation to accommodate 
new electric-powered pumps at TAPS pump 
stations 1, 3, 4 and 9. Projects on the North 
Slope, including production expansion and 
pipeline tie-ins, kept members busy through 
the summer. Also that year, ConocoPhillips 
and BP Exploration announced plans in August 
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to start heavy oil production in the West Sak 
oil field, which was one of the motivating 
factors behind Local 375 and its contractors 
implementing pipeline training exercises and, 
eventually, a formal training program. Similar 
training exercises held in Fairbanks in 1997 
and 1998 had stopped since there was no large 
demand for pipeline workers.

After utilizing its existing union hall for 32 
years, Business Manager Jim Laiti, who took 
over for Brother Wingfield in 2003, announced 
in the October 2005 Northern Light, “The time 
has come to prepare for future generations.” To 
that end, the local had started a Building Fund 
in July 2005 in order to purchase a new union 
hall that would reduce continuing and future 
maintenance costs and provide a more energy- 
and space-efficient operation.

Strong work continued throughout the state 
in 2005, with private-sector, military, TAPS and 
North Slope projects all on the up-swing. Local 
375 crews performed two major shutdowns on 
TAPS that summer that were completed ahead 
of schedule, while project crews continued 
to work on the strategic reconfiguration for 
electrification of the pump stations, as well.

The local’s mechanical contractors also still 
held the majority of the market on private-
money projects around town, in addition 
to a large amount of work on the military 
installations and other prevailing-wage 
projects, leaving the contractors operating 
above their typical capacity in order to keep 
the work union. Additionally, all of the local’s 
contractors had jobs in the retail sector that 
continued to surge in Fairbanks.

Having experienced strong employment for a 
number of years, members in 2006 continued 
to enjoy favorable work that included 
maintenance at the Flint Hills Resources 
North Pole Refinery, Alaska’s largest by 
capacity, and an expansion of the Golden 
Valley power plant in North Pole that added 
60 megawatts to the plant when completed in 
early 2007. Local 375 members also gained a 
sizable number of manhours on both military 
bases from large utilidor expansions and work 
on housing and other facilities.

Work prospects did not let up, for the most 
part, over the following two years and started 
off well in 2009 as the local began sending 
members to the North Slope in January. While 
jobs around Fairbanks were slightly down from 
the volume of the previous few years, projects 
that year at the military bases, including 
utilidor installations at Eielson and barracks 
upgrades at Fort Wainwright; the university; 
and in the oil industry continued to support 
healthy employment conditions for the local.

In fact, after the local had operated relatively 
frugally over the previous several years in order 
to control its finances, the increased workload 
prompted Business Manager Laiti to appoint 
a new business agent to take care of local 
issues and matters that were being overlooked. 
Business Agent Kirk Jackson joined the 
local’s staff effective July 1, 2009, to assist with 
organizing new members and contractors, 
maintaining contracts, promoting training and 
safety, and providing an additional presence on 
job sites in the field.

AdvAncinG to A 75th milestone

The North Slope during the 2010 
season helped sustain fair employment 
conditions for the Local 375 

membership that year, employing about 500 
members and some U.A. travelers on projects 
including the onshore portion of Eni energy 
company’s Nikaitchuq oil-field and a number 
of corrosion-replacement jobs on pipelines 
around Kuparuk. As the year progressed, 
members were also busy on jobs such as several 
utilidor projects at Fort Wainwright and Fort 
Greely, a large barracks job at Fort Wainwright, 
and a number of smaller jobs around town.

But after Alyeska requested proposals for 
a five-year contract for TAPS maintenance 
that year, the low bidder was a non-union 

concern; and although a portion of the work 
would be awarded to union-signatory Houston 
Contracting, the majority of the 1.4-million 
craft man hours were to be non-union. In 
response, the state’s craft unions, including 
Local 375, proposed an addendum to the 
TAPS agreement for a five-year contract that 
reduced wages 5 percent and froze the rates 
for two years with 3.5-percent increases in 
each of the final three years – contingent on 
the work being awarded to a union contractor. 
Ultimately, the local and its sister trades were 
successful in retaining the work, and Houston 
was awarded the contract, due in large part to 
the safety performance and reputation of the 
U.A. and other craft-trades members.

However, non-union competition, especially 
on pipeline work, would continue to challenge 

Local 375 fifth-year apprentices who graduated the local’s training program and were certified as journeymen on December 19, 2002, along with 
program officials, are (left to right, front row) Marcus Irwin, Jimmie Platz Jr., Justin Guffey and Mark Donovon; and (back row) Training Committee 

members Gene Rutland and Mike Desmond; Training Director John Knabe; Business Agent Jim Laiti; Chalice Bal and Travis Sipes; Committee 
members Jerry Atkinson and Tommy Brown; and instructor Bret Helms.
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Local 375 for jobs in the Interior and on the 
North Slope throughout the decade.

The local stepped up its political activism 
even more during the 2010s to counter that 
threat and to influence a number of different 
local and statewide issues. For example, in early 
2013 the local led a campaign to challenge 
U.S. Air Force plans to relocate Eielson’s 354th 
Fighter Wing F-16 squadron to Anchorage, 
which would amount to a loss of one in every 
seven construction jobs in the Fairbanks 
region. Then in 2014, the local was at the 
forefront of efforts to defeat Issue No. 1 on 
statewide voting ballots, which had it passed, 
would have repealed oil tax cuts, resulting in 
less development and fewer construction jobs 
in the oil industry – at a time when Local 375 

had seen the number of its members working 
on the North Slope nearly double from 75 to 
about 140 over the previous year.

An oil-price induced recession from 2016 
through 2018 slowed employment for Local 
375, while throughout the state roughly 10,000 
jobs were lost. Adding to the reduction in jobs, 
the state’s oil-rig count hit a new low in May 
2016 with 404, compared to the peak active rig 
count in 1981 of 4,530.

However, the local ended the decade and 
entered 2020 with more than 300 of its highly 
skilled journeyperson pipefitters, welders, 
plumbers, service technicians, apprentices and 
helpers working in its jurisdiction, 90 of whom 
were employed on ConocoPhillips’ Greater 

Mooses Tooth II Project (GMT-2) developing 
more up to 48 oil wells in the Greater Mooses 
Tooth Unit in the northeast on the North 
Slope. What’s more, there was great optimism 
as 2019 was the oil companies’ largest North 
Slope exploration-season level in more than 
20 years, after a decade during which oil 
production stabilized and companies invested 
almost $30 billion on the Slope.

But with the end of the pipeline season 
coinciding with the onset of the Coronavirus 
(COVID-19) pandemic in early 2020, 
and oil-price recovery not bouncing back 
as anticipated resulting in less construction 
funding, by May the total number of members 
who were employed dropped to a low of 188. 
The start of TAPS summer maintenance work 
and other oil-industry projects helped boost 
the number of members working in June back 
up to 265, but with the pandemic causing 
many uncertainties with current projects and 
delaying new projects, local contractors did not 
hire significant manpower.

In the Local 375 Union Hall, under 
Business Manager Bob Hubbard, who took 

over the position in 2015, the hall was closed 
for business, meetings were cancelled and in-
person training classes were halted as the local 
practiced social distancing and instituted other 
measures to stave off the virus. It would not 
be until early 2021 that the hall was fully 
reopened and classes resumed in the local’s 
training center, although the wearing of masks 
continued to be required.

As the local approached its 75th anniversary 
in July 2021 since being chartered in 1946, 
Alaska’s oil producers have substantial projects 
on the books with the potential to add 
hundreds of thousands of barrels of oil per 
day to the TAPS line, which could translate to 
significant manhours that would be crucial to 
the local’s membership and its funds, especially 
its pension. Regardless, Local 375 enters its 
next 75 years prepared to meet the challenges it 
has continuously faced and new ones the future 
holds through increased political activity, 
unwavering solidarity among its membership 
and ever-advancing training of its skilled and 
dedicated workforce.

Local 375 fifth-year apprentices who graduated the local’s training program and were certified as journeymen on December 21, 2006, along 
with program officials, are (left to right, front row) Zak Turner and Warren George; (second row) Training Committee member Dave Peet; Jon 
Schnekenburger, James Ritter, Eric Hoffman and Sean O’Grady; and Committee member Kirk Jackson; and (third row) instructor John Plutt; 

Committee member Eric Chase; retired member Doug Ritter; Business Manager Jim Laiti; Training Director Bret Helms; Executive Director for the 
Mechanical Contractors Mike Sexton; and Committee member Jon Stahl.

Local 375 provided welding courses through the Fairbanks Area Plumbing and Pipefitting Apprentice and Journeyman Training Center in June 
2015 to guests (left to right) Ryan Willis, Mason Nanuk, Nathan Julius, Emmanuel Atchak, Kevin Gilila, Chris Gregory, Gabe Guest, Nicanoff Evant 

and Jonathan Phillip, who display their certificates after completing the training.








