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Cocktail Reception ...................................................... 5:00 p.m. to 6:15 p.m.

National Anthem and Invocation ................................ 6:15 p.m. to 6:30 p.m.

Dinner ........................................................................ 6:30 p.m. to 7:30 p.m.

Welcome and Presentation .......................................... 7:30 p.m. to 8:00 p.m.

Live Entertainment & Dancing  ................................ 8:00 p.m. to 11:00 p.m.

Building onto our legacies PrePares 
local 120 for its future
Dear Members and Friends,

What an honor it is to commemorate the 120th anniversary of this wonderful 
organization, U.A. Pipefitters Local No. 120, with all of you this evening. On 
behalf of the officers of Local 120, I welcome you to this celebration.

Our Union has grown tremendously over the past 120 years. Pipefitters Local 
120 was organized on October 15, 1898, and chartered on January 14, 1899, with 
52 charter members. Since then, our membership has grown to 1,700 Brothers 
and Sisters who enjoy benefits of membership that include multiple pensions, an 
annuity, a Supplemental Unemployment Benefit plan and health insurance, along with an HRA account.

Our work has become increasingly sophisticated, as we have gone from installing one-pipe steam-heating 
systems to complex heating and cooling systems and building and maintaining nuclear power plants and a number 
of steel mills. As such, our officers and Training Center are committed to meeting the needs of the ever-growing 
technological advances of our industry. Local 120 recently hired our first Organizer and we look ahead to bring 
even more members into our local.

From hospitals, schools, steel mills, power plants, casinos, convention centers, hotels, arenas and stadiums, 
new construction and renovation work, our members represent the best of the trades. They serve their families 
and greater community through quality work and dedication. 

Tonight, we salute our courageous forefathers who endured struggles that must have seemed overwhelming, 
and we realize that only through their sacrifices do we reap the benefits that we enjoy today. Their foresight, hard 
work and perseverance built the solid foundation that allows our members to prosper daily.

My grandfather served as a Business Agent for Local 120, my father was a member for more than six decades, 
and I am proud to be in my 40th year as a member and third-generation Local 120 pipefitter. It is truly an honor 
and privilege to serve as the Business Manager of this incredible organization.

I would like to extend my sincerest thanks to everyone here this evening, especially the members, for their 
continued hard work, dedication and trust.

In Brotherhood,

Neil J. Giering
Business Manager/Financial Secretary-Treasurer
Pipefitters Local No. 120, Cleveland

120th Anniversary Committee

Neil Giering
Dave Inman
Neal Ginley
Tom Jubeck
Don Ols
Russ Demagall
Tom Hinojosa
Mike Hall

Pat Cook
Ray Kashubeck
Ryan McCafferty
Dan Gallagher
Pat O’Boyle
Melissa Mordarski
Marybeth Dembinski



full-time officers

executive Board

Business Manager/Financial 
Secretary-Treasurer 

Neil Giering 

Business Agent Dave Inman

President Michael Hall

Business Agent Neal Ginley

Organizer Thomas Hinojosa

Business Agent 
Thomas Jubeck Business Agent Donald Ols

Business Agent 
Russell Demagall

Pat O’Boyle, Ryan McCafferty, Vice President Pat Cook, Dan Gallagher, Ray Kashubeck



Rachael Tirpak, Melissa Mordarski, Tammy Licht, Marybeth Dembinski

Accounting Office - Lori Sillanpaa 
Pension & Annuity Office - Tiffany Soggs

Laura Martin,  
Emily Brousseau Bitterman, Shannon McDonough

Mike Morgan, Terry McCafferty, Ed Gallagher

Retired Representative Terry Urbanek

general office staff retired Business managers

insurance staff united association



Director Paul Arnold

Instructor Jim Fogarty
Welding Instructor 
Jamie Wadsworth

Office Administrator 
Jessica Barnes

Part-time  Instructors

The present full-time officers of Local 120 wish to 
salute the past full-time officers who have made 
Local 120 the strong labor organization it is today. 

Past Business Managers 
Mike Morgan
Ed Gallagher

Terry McCafferty

Past Business Agents
Carl F. Gauntner

Ron Dachtler
Ken Quiggle
Bill Scanlon
Dan Brown

Past Officers in Memory
Buss Gelski

Bud Hammer
Ralph Kenny

Ed Stark
Joe Joyce

Miley Walsh
Art Schneider

Bob Kehoe
Fred Giering
Larry Branske

Jim Ginley
Bob Klopp

Sherwood Lanigan
Jim McNeely
Bill Barnes

Mickey Donahue
James F. Walsh

Lawrence E. Smith
Bill Keltner
Joe Dingow

training dePartment



congratulations
And Best Wishes for Another 120 Years of Success!
From all the members and their spouses of Local 120’s Retirement Club

Originated on September 3, 
1986, with the assistance of Ed 
Gallagher, who was the Union 
President at the time, the Local 
120 Retirement Club originated  
with 36 retired members 
present who would later become 
chartered members along with 
144 others.

The club has been successfully 
guided through the years by 
past presidents who include 
Clinton Wasley, William 
Keltner, James Kuleck, John 
Hubbell and Eddie Fogarty.

Current Officers
Cecil Moore – President

Gary Somerville – Vice President
Sharon Vyskocil – Treasurer

Jerry Swinderman – Fraternal 
Chairman / Trustee

Larry Swaney Jr. – Trustee
Mike Swaney – Trustee

When you retire, come and 
join us for dinners, dances, 
traveling and good times!

CONGRATULATIONS AND BEST WISHES

TO PIPEFITTERS LOCAL UNION 120 
FROM 

THE JOINT APPRENTICESHIP
AND TRAINING COMMITTEE

PIPEFITTERS LOCAL UNION NO. 120

OF THE UNITED ASSOCIATION AND

MECHANICAL CONTRACTORS ASSOCIATION

OF CLEVELAND

COMMITTEE

  
LABOR

   Don Ols
   Russ Demagall
   Kevin Wallace

MANAGEMENT

Mike Brandt
Annie Sterle
Rick Bukovec

TRAINING DIRECTOR

Paul Arnold



United Association Pipefitters Local No. 120 of Cleveland

A 120-Year History of Buildi    ng a Better Northeast Ohio

Before the United Association of Journeyman 
Plumbers, Gas Fitters, Steam Fitters, 
and Steam Fitters’ Helpers of the United 

States and Canada (the “U.A.”) was established 
on October 11, 1889, organized plumbers, 
steamfitters and gasfitters throughout the 
United States were members of independent 
local unions that either had no national union 
affiliation or were associated with a variety of 
other trades. However, few steamfitters groups 
initially participated in the U.A. as they were 
attempting to institute their own national 
union, the National Association of Steam, Hot 
Water and Power Piping Fitters and Helpers, 
that they had formed in 1888 – soon after which 
it would become the International Association 
(the “I.A.”).

No local consisting solely of steamfitter 
members joined the U.A. for its “Founding 
Convention” in 1889, and only the steamfitters 

of Pittsburgh joined the union immediately 
afterwards in May 1890. For the next two 
decades, the two piping unions would clash 
regularly over jurisdiction – before the 
American Federation of Labor (A.F.L.) ordered 
the I.A. to amalgamate into the U.A. in 1912.

Cleveland’s steamfitters had cast their collective 
lot with the I.A. as early as 1891, having met 
in February of that year at 144 Ontario Street 
to take preliminary steps toward organizing a 
union under the guidance of the city’s Central 
Labor Union. The following month on March 
3, the Cleveland Steamfitters’ Protective Union 
held its first meeting, during which 25 members 
joined the group and it proposed its own 
constitution and elected its officers.

While under the jurisdiction of the A.F.L., 
the organization became affiliated with the 
National Association the next year and was 



u.a. was organized 130 Years ago
With a general lack of stable, national organizations 

to represent steamfitters and plumbers at the time, 
Patrick J. Quinlan, a plumber from Boston, sent a 
letter to R. A. O’Brien, a plumber in Washington, 
D.C., on April 25, 1889, proposing the formation of 
a new, national pipe-trades union. Subsequently, on 
October 7, 1889, 40 delegates from 23 locals in 
10 states and the District of Columbia assembled in 
Washington for a convention.

Four days later, the United Association of 
Journeyman Plumbers, Gas Fitters, Steam Fitters 
and Steam Fitters’ Helpers of the United States and 
Canada was born on October 11, 1889. The “U.A.” 
selected Brother Quinlan as its president, Brother 
Henry Collins of New York City as its vice president 
and Brother O’Brien as its secretary treasurer.

assigned Local No. 15. Meeting regularly at first 
in Hibernia Hall and by 1895 in Welf ’s Hall at 
the corner of Ontario Street and Huron Road, 
by May 1896, 90 percent of the steamfitters 
in the City of Cleveland belonged to National 
Association Local 15 – and it was so and it was 
so strong, according to a May 20, 1896 article 
in the Cleveland Plain Dealer newspaper, that 
it could “close the shops” if it desired.

But less than two years later, the local no 
longer existed and Cleveland’s steamfitters were 
without a union, although only briefly. In early 
January 1898, the city’s steamfitters attempted 
to unite again, with about 30 “members,” 
including many from the “old organization,” 
meeting on January 5 at 158 Superior Street to 
“perfect the details of organization,” the Plain 
Dealer reported on January 7.

That attempt, however, proved to be very 
short-lived, and the city was again without a 
steamfitters union, if only very briefly. On 
October 15, 1898, 52 Cleveland steamfitters 
organized themselves into Local No. 120.

Cleveland Fitters
loCal takes shape

“We have been up and doing 
alright, working hard to build up 
and strengthen in every possible 
way the rank and file of Local 120.”

April 1899 U.A. Journal

The young Cleveland steamfitters local 
chartered with the U.A. on January 14, 1899, 
keeping its designation as Steam Fitters and 
Steam Fitters’ Helpers Local No. 120. At the 
time, Cleveland was just over 100 years old 
and was one of the fastest growing cities and 
most vital industrial bases in the United States, 
distinctions that the steamfitters would help 
it retain as the country moved into the 20th 
Century and beyond.

But first, the newly christened U.A. Local 120 
immediately set out to protect and improve its 
condition within its industry and jurisdiction. 
To that end, with many schools being erected 
at that time in Cleveland, in one such effort the 
local on the day after it was chartered called upon 
City of Cleveland public-school authorities to 
insert a clause in its construction contracts that 
required only union labor be employed.

After months of debate, 
during which the local 
submitted a request that 
the school council adopt 
a resolution stating, “It 
is the sense of the Board 
of Education that union 
labor be employed on all 
contract labor or repair 
work done for the Board of 
Education, as union labor 
carries with it a guarantee 
of good workmanship,” 
a compromise was reached. Soon after, the 
council finally adopted a resolution on April 
10, 1899, that stated, “It is a sense of this 
school council that on all contracts entered 
into by this Board of Education, contractors be 
requested to employ union labor exclusively.”

Then in early May, Local 120 went on strike 
against its contractors for about one week 

before the employers approved the demands of 
the union: a single wage scale for all steamfitters 
and eight-hour workdays. Just before the strike 
ended the May 6, 1899, Plain Dealer even 
reported, “Employers are said to be favorable 
to the men.”

Local 120 also almost immediately joined 
the Cleveland Building Trades Council, and 

The Local 120 member dues book 
of Brother M. Morey from 1899.

United Association Local 120’s first business agent after 
it was chartered in January 1899 was Brother Jason J. 
Mason, who served in the position into the following year. 
Brother Thomas Kerwin then took over as business agent 
from 1900 through 1901, followed by Brother James F. 
Malley from 1902 into 1908.

Brother Thomas Joyce would serve as business agent of 
Local 120 for the next nearly 35 years, during which time 
Brother Barney Mooney served as co-business agent for 
more than a decade beginning in 1926.

Local 120 Business 
Agent James F. Malley, 

pictured in 1904.

Local 120 members gathered during the early 1900s.



some local 120 meeting  
locations and union Halls

81 Prospect Street, Cleveland
Early 1899

113 Decker Avenue, Cleveland
Early 1899

Arch Hall
393 Ontario Street, Cleveland
1899 into 1910

Cleveland Federation of Labor Hall
310 Prospect Avenue, Cleveland
1910 into Early 1920s

Labor Temple
1355 Central Avenue, Cleveland
Early 1920s to December 1936

Cleveland Building Trades Headquarters
1280 West 3rd Street, Cleveland
December 1936 through February 1954

Local 120 Union Hall
1435 East 14th Street, Cleveland
March 1954 to May 1984

Local 120 Union Hall
6305 Halle Drive, Cleveland
May 1984 to present

Arch Hall on Ontario Street in Cleveland, where 
Local 120 had its offices and held its meetings 

from 1899 into 1910, shown here in 1923.

Although the City of Cleveland’s union steamfitters had 
been hosting yearly picnics and balls since 1892, United 
Association Local 120 held its first official annual picnic 
on July 30, 1899, at Giles’ Grove at Geauga Lake – and 
later that year, the local held its first official annual ball/
dinner-dance.

by the end of September 1899, the local had 
grown to 159 members. That month, the 
local’s first secretary, Brother J. J. Mason, was 
elected Fourth Vice President of the U.A. 
during its 10th convention held September 
25 to 30 in Peoria, Illinois, to represent the 
union’s Central District.

With the start of the new 20th Century and 
the industrial growth that was just beginning 
to proliferate in Cleveland and throughout the 
country, Local 120 reported in the November 
1900 Journal that it was experiencing “a 
wholesale business.” As the union steamfitters 
helped build and maintain the city’s new, major 
industries of the time, such as steel, petroleum 
and automobile factories and plants, Local 

120 grew in size and scope and numbered 173 
members in March 1901.

But the local went on a prolonged strike 
beginning July 15 of that year to gain a 
50-cent pay increase to their journeyman 
steamfitter $3-per-day wage. After three 
months, during which the local induced 
nearly all of the non-union men employed 
by the Morgan Steam Heating Company in 
Cleveland to quit work, only the small shops 
signed the union contract while the larger 
contractors “stood solidly out against the 
men,” the November 1901 Journal reported.

Regardless, just half-a-year later, Local 120 
was able to announce in the May 3, 1902, 
Cleveland Citizen newspaper of the Building 
Trades Council that it was “growing at a rapid 
rate.” What’s more, by that time the union 
had organized nearly every steamfitting shop 
in the city.

Indeed, over the previous two months the 
local had been enjoying “the greatest boom in its 
history,” as the May 10, 1902, Cleveland Citizen 
described it. By that time, only two steamfitters 
working in Cleveland were not members of the 
union, and the newspaper even reported that 
Local 120 Business Agent James “Jim” Malley 
“is highly elated over his successful work and 
has decided to try organizing in other fields.”

When U.A. General President William 
M. Merrick visited Cleveland in September 
1902, he was able to report that the local’s 151 
members were enjoying “splendid conditions.” 
As such, all of the members were working – 
and would enjoy full employment into and 
throughout 1903, during which the local hired 
an assistant business agent that January and 
voted to increase its per-capita tax on members 
while work was flourishing.

Meanwhile, the conflict between the U.A. 
and the National Association of Steam and Hot 
Water Fitters waged on, but Local 120 remained 
staunchly loyal to its union. In fact, when 
National Association organizers addressed the 
local during a meeting on February 8, 1904, to 

entice members to leave the U.A., “At no time 
was there any evidence that a single steam fitter 
or his helper of L. U. No. 120 had the slightest 
respect for the National Association, nor that 
they had the slightest ill feeling or discontent 
with the United Association,” the Journal 
soon afterwards reported. “On the contrary, 
they nursed their friendly relations with the 
plumbers of Cleveland (U.A. Local No. 55) 
and one after another gave testimony of their 
appreciation for the entire United Association.”

The local then defeated a bid by its employing 
contractors to decrease its journeymen’s wages 
in early 1904 through a “peaceful settlement of 
what appeared to mean trouble,” the Journal 
reported. With employment remaining strong 
throughout the year, the local was able to 

Local 120 members pose for a photo at an outing during the early 1900s.



declare in the November Journal, “Steam and hot water 
fitters have little to complain of so far as conditions in 
general are concerned.”

The good times continued into 1905, during which the 
Citizen reported on May 6 that the local was in “first-
class condition” and every steamfitter journeyman in the 
city had been organized, giving the local a membership of 
133 by June. The following year on August 18, 1906, the 
newspaper also further announced:

“The fitters have been successful in getting 
demands granted by employers and the best 
of harmony prevails between the journey 
men and contractors.”

Throughout the remainder of the decade, Local 120 
situation remained positive, early on declaring in the 
October 1907 Journal that business was “quite brisk” 
and all of its members were working. Two years later, the 
December 11, 1909, Citizen likewise announced that every 
steamfitting shop in the city except for one was union and 
that the local was on “excellent” terms with the employers, 
leaving the newspaper to conclude, “The steamfitters union 
never was in better condition.”

Fighting For
prosperity in the 1910s

After the Steamfitters Contractors Association 
declined to meet Local 120’s demand for a 
raise from $4 to $4.50 for an eight-hour 

workday, the local went on strike August 1, 1910, 
for several days before winning the increase. The 
nearly 100 members who were affected had given 
notice that unless their demand for increased 
wages was met by the 20 firms for which they 
were employed they would walk out that day, 
affecting contractors “on many buildings,” the 
August 2 Plain Dealer reported.

Meanwhile, Local 120 and its sister U.A. 
plumbers Local 55 continued to prosper, 
which U.A. General President John R. Alpine 
witnessed first-hand during a visit to the city 
in January 1911, on which he reported in that 
month’s Journal:

“Both locals are in a thriving 
condition, due naturally to the 
healthy interest manifested by 
the members and the zealous, 
conscientious work of the officers. 
Locals 55 and 120 are to be 
congratulated for the advancements 
made and the hope is expressed that 
the triumphs of the past will be 
duplicated in the future.”

Then in July of that year, the local unionized 
the last, large non-union contractor in the 
city, Becker & Seidel Company, signing an 
agreement with the firm to leave only a new 
small contractors running “open” non-union 
shops. However, the July 15, 1911, Cleveland 
Citizen noted that they were “not having 
much success.”

cleveland united tHe 
state’s PiPe trades
Local 120, along with sister United 
Association (U.A.) Plumbers Local No. 55 
of Cleveland, started the ball rolling on 
the formation of a state body of the U.A. 
when in February 1901 the two locals 
sent propositions to the other locals of 
the state asking for a referendum vote 
on organizing Ohio’s locals. Subsequently, 
the locals decided by a majority vote to 
hold a convention in Columbus on April 1 
of the year to “perfect plans and draft a 
constitution and by-laws.”
The Ohio State Association of Journeymen 
Plumbers, Gas Fitters, Steam Fitters and 
Steam Fitters’ Helpers was borne from 
that convention so that its members could 
exchange ideas and work together. Its 
objectives would be “for the promotion of 
a better and harmonious feeling and for 
the protection of its members from unjust 
and injurious competition and for securing 
a unity of action among all workers of the 
trades throughout the state.”

The founding officers of the new Ohio State Association of the United Association during 
its first convention on April 1, 1901, in Columbus included Local 120 brothers Thomas H. 

Kerwin (middle row, second from left) and William H. Taylor (back row, far right).
The Local 120 baseball team of 1914, which Corresponding Secretary James Malley reported in the July 
1914 United Association Journal  “hold second place in the building trades league and all prospects of 
taking home the bacon at the end of the season, as they have done before.” Left to right, front row, are 
brothers Young, Hauk, Hartley, Gallagher, Tait and Brudder; middle row are brothers Coyle, Gamble and 

Bloomfield; and back row are brothers Brown, Lango, Coleman (team manager), Welker, Campbell and Ford.



Less than two years later in April 1913, the 
union steamfitters negotiated for a wage increase 
of 50 cents per day to $5 for journeymen and a 
rise of 25 cents for “helpers” (or apprentices) to 
$2.50 per day in a contract that would run until 
September 1, 1915. Another key feature of the 
new agreement provided for the establishment 
of a standing committee, composed of three 
employers and three local 120 journeymen, 
“for the purpose of adjusting any grievances” 
between the two sides.

After a report by a special committee of the 
city’s Chamber of Commerce was issued the 
following January, recommending that more 
safeguards against fires – and particularly 
sprinkler systems – be installed in city schools, 
the local declared that it would assist the 
Building Trades Council if it were to campaign 
for an ordinance to require sprinklers in 

schools. Previously, the steamfitters were “slow 
in agitating this question for fear that people 
who do not understand the situation might 
claim they are influenced by selfish motives in 
doing so,” the Citizen reported.

With plenty of additional construction 
work ongoing and planned for the future in 
and around Cleveland, the city’s steamfitters 
were poised for a period of sustained success. 
Subsequently, U.A. General Organizer John 
M. Ryan was able to report in the June 1914 
Journal after his visit to the city that Local 120 
“has the best conditions in the state of Ohio 
due to the efforts of the members themselves, 
who are very progressive.”

Then in mid-1915, the local gained a new 
sprinklerfitter agreement with contractors 
in the city, which would quickly expand 
opportunities for the local’s sprinklerfitters 
membership. As such, steamfitter and 
sprinklerfitter members filled the main hall in 
the Cleveland Federation of Labor Building for 
a special meeting on October 18 to discuss the 
agreement, after which U.A. General Organizer 
Edward Leonard proclaimed in the November 
1915 Journal, “It is only in rare instances that a 
meeting as large as this one is held.”

However, the local’s sprinklerfitters went 
on a weeks-long strike against the sprinkler 
contractors beginning November 1 of that year 
before President Alpine had to intervene and 
settle the issue on December 16. After securing 
concessions from the employers, the strike was 
settled that evening “to the satisfaction of the 
local, as well as to the officers of the United 
Association and the sprinkler companies with 
whom the disagreement existed,” the president 
reported in the December 1915 Journal.

Almost immediately after the strike was 
declared out, all of the local’s sprinklerfitters 
were issued clearance cards for the purpose of 
amalgamating them into the newly formed U.A. 
Sprinkler Fitters’ Local No. 669, which would 
serve as the local’s “auxiliary” sprinklerfitters 

unit (as it continues to serve 
in 2018). By December 22, 
1915, 33 clearance cards for 
sprinklerfitters in the Chicago-
based Local 669 were formally 
attached to the Cleveland local.

Meanwhile, the local’s 
steamfitters were working on 
several large jobs in the city 
during 1915 and 1916 and 
were erecting and setting all 
of the fans and air washers on 
several of those projects. Attempts during 1916 
by the sheet metal workers to take that work 
and by the elevator constructors to claim other 
work proved futile, as the contractors awarded 
those jobs to the steamfitters.

Local 120’s position and future prospects 
were further strengthened in early 1917 with 
the passage of Ohio State Senate Bill No. 
57, which was known as the “Steam Fitters’ 
Inspection Bill.” Introduced by State Senator 
James S. Kennedy, a member of Plumbers Local 
55, and championed by Local 120 and Brother 
James Mason, in particular, the law provided 
for state steamfitting inspectors on all power 
piping, refrigerating and hydraulic piping, and 
heating and ventilation projects to ensure all 
work was up to state-established standards.

Although Local 120 faced several lockouts 
and threatened lockouts by employers during 
the second half of the 1910s, including work 
stoppages in early 1917, the union steamfitters 
continued to thrive through 1919 – so much so, 
in fact, that the local even allowed the members of 
Cleveland’s U.A. Marine Fitters Local No. 715 to 
work on steamfitting jobs outside the shipyards.

roaring along
with its City in the ‘20s

Having grown to more than 300 members 
by the 1920s and expanding throughout 
much of the following 10 years, Local 

120 would help build some of the most iconic 
structures in downtown Cleveland during the 
decade, including Public Auditorium from 

As early as 1905, Local 120 softball teams began 
distinguishing themselves in the Trades Softball League. 
Decades later, among many accomplishments, the local’s 
teams captured United Association national softball titles 
in 1983 and 1993 (the former coming on July 3, 1983, 
with a victory over the Cincinnati local to complete a six-
win sweep in the 39-team tournament, for which Brother 
Mike Nicely was named Most Valuable Player). Local 
120 even started the Cleveland Building Trades Softball 
Tournament, which is still contested each year as the local 
turns 120 years old.

The 1983 Local 120 softball team.

The 1916 Local 120 softball team.



October 1920 through April 1922; the Main 
Public Library from 1923 through May 1925; 
Terminal Tower from 1926 through 1930; and 
the theaters of Playhouse Square.

But first, the local was drawn into a two-
week-long strike by Local 55 that began June 
1, 1920, when non-union plumbers were 
placed on jobs on which the 
union steamfitters were employed. 
Following the strike, Local 120 
entered into negotiations with the 
Master Steamfitters’ Association to 
secure the same $11-per-day wage 
rate received by the plumbers, 
which the steamfitter journeymen 
were soon after granted.

More than 400 members strong 
since May 1921 and working on the 
final stages of Public Auditorium, 
a multi-purpose performing arts, 
entertainment, sports and exposition 
facility, the local then in April 1922 
gained another new agreement with 
its employers. The contract provided 
for a wage scale of $1.10 per hour 
for an eight-hour day, an increase of 
6 cents per hour over the wage scale 
of the previous year.

The Building Construction 
Employers Association had locked 
out all of the Building Trades unions, 
including Local 120, beginning 
March 1 as they attempted to reduce 
wages across the trades and establish 
non-union “open” shop conditions 
throughout the city. But the unions won 
out in the end, as on April 13, 1922, the 
employers withdrew their demands for 
reductions in pay and the open shop, 
after which the steamfitters signed their 
new agreement.

Two years later in April 1924, Local 
120 submitted an application to the 
U.A. to strike against its contractors 

after the two sides had failed to negotiate 
a new contract. While the local and its 
employers reached a new agreement before 
the strike deadline of May 5 for a new wage 
scale of $11 per day, the principal demand 
of the steamfitters was not the pay but the 
regulation of steamfitter apprentices and the 

elimination of surplus and permit helpers on 
jobs – which cut into journeyman man hours 
and apprentice training hours.

A special committee from the employers and 
from the local was subsequently appointed to 
“work out a policy” regarding apprentices and 
helpers. Meanwhile, after visiting Cleveland to 
help settle the strike and address the helper issue, 
U.A. General Organizer William Lynn was 
compelled to preach in the June 1924 Journal, 
“Our steamfitter local unions throughout the 
entire country are all awakening to the fact 
that something must be done at once upon the 
regulation of steamfitters’ apprentices and the 
indiscriminate employment of helpers in that 
branch of our industry.”

As work on the new Main Public Library 
neared completion, Local 120 and the 
Heating and Piping Contractors Association 
of Cleveland reached agreement on another 
new, one-year pact on May 1, 1925, that raised 
the local’s wage scale to $1.50 per hour for an 
eight-hour work day. That year and throughout 
much of 1926, work remained good for 
the steamfitters, many of whom would be 
employed on the 52-story Terminal Tower 
landmark skyscraper on Public Square through 
to its completion in early 1930 (at which time 
it was the second-tallest building in the world).

Even though 1927 and 1928 were interspersed 
with brief periods of dull employment for the 
Local 120 membership, some of whom had to 
travel to other U.A. locals to work, the Cleveland 
local maintained solid employment. Additional 
projects on which the local’s members worked 
during that time included industrial installations 
at the Cleveland Electric Illuminating Company 
plant in Ashtabula, Ohio.

The local and its territory also expanded 
on May 16, 1928 when U.A. Plumbers and 
Steamfitters Local No. 321 of Painesville and 
Willoughby, Ohio, was merged into Local 120 
and Local 55. At the center of the merger was 
the dwindling membership of Local 321, which 

had been chartered May 14, 1923, but by the 
time of the amalgamation had only 13 members.

down but not out
in the worst oF times

“Our trade has been the worst hit 
of any in the building industry. 
At present time we have about 
15 percent of our membership 
working on new construction, 
and we have had this condition 
for the past six years.”
Local 120 Business Agent Barney Mooney,

June 26, 1936, Cleveland Citizen

The Great Depression, which began when the 
U.S. stock market crashed October 29, 1929 
(history’s “Black Tuesday”), thrust harsh times 
upon the Local 120 steamfitters in Cleveland 
and U.A. members across the country as 
unemployment soared during the devastating 
economic collapse and resultant decade-long 
humanitarian catastrophe, according to the 
U.A. International’s official history. It even notes 
that the Journal ran several issues during the 
early 1930s that offered advice on how members 
could make their wages go as far as possible, 
such as growing their own food in their own 
gardens, but much of the focus was either on 
calling on the government to take action to help 
people or on trying to offer some kind of hope 
and encouragement to the U.A. membership.

“... Construction all but stopped, and this 
led to a significant decline in manufacturing,” 
the U.A. history recounts. “The economies of 
both (the United State and Canada) spiraled 
ever downward, until unemployment reached 

The remaining 13 members of U.A. Plumbers and 
Steamfitters Local No. 321, which had been chartered 
May 14, 1923, to serve Painesville and Willoughby, Ohio, 
were merged into Local 120 and Plumbers Local 55 of 
Cleveland on May 16, 1928.

The Local 120 member dues book of 
Brother John McDonald from 1945.

Continued after following spread.



Local 120 Apprentice and Journeyman Education

a 120-Year commitment to sustain   ing tHe industrY’s Best workforce
From the time it was chartered in January 1899, Local 120 

has trained its new members to become journeymen through 
apprenticeships. One-hundred-and-twenty years later, the local 
annually spends more than half-a-million dollars to continuously 
train and upgrade the skills of its members through classroom, 
practical and on-the-job training.

But during its first decades, on-the-job, hands-on, paid 
apprenticeships during which “helpers” would work alongside 
journeyman steamfitters was the primary means for educating 
trainees. It was not until late 1930s that the local began contriving 
a more-structured educational curriculum for its apprentices.

Eventually, Local 120 formed its formal Apprenticeship and 
Training Program in 1945 when it formulated a Joint Apprenticeship 
Plan with its employers of the Heating, Piping and Air Conditioning 
Contractors’ Association of Cleveland. As part of the plan, a Joint 
Apprenticeship Committee consisting of five members of the 
contractors’ association and five members of Local 120 would 
administer the training program – which would include classroom 
work as well as jobsite training for all apprentices. (By the late 
1950s, the committee would be comprised of three members 
each from the union and the contractors.)

Soon after the program was instituted, apprentices were 
attending one day of school at the Max S. Hayes Trade School 
in Cleveland every two weeks for the length of their five-year 
apprenticeships, while they also worked for a contractor of the 
Mechanical Contractors Association of Cleveland. In 1959, new 
apprentices – who first had to pass a test administered by the 
city’s Board of Education – were being paid $1.36 per hour during 
their first six months and $1.56 per hour during their second 
six months, and they were given similar semi-annual increases 

throughout their apprenticeship.
Training was moved to the Joint Apprenticeship Committee’s 

own union training center located at 2424 Mulberry Avenue, where 
it would remain until 1982. In October of that year, Local 120 
and its contractors opened the $2-million, state-of-the-art Neil T. 
Walsh Training Center in the local’s new union hall at 6305 Halle 
Drive in Valley View, which would offer an array of opportunities 
for Local 120 members to increase and improve upon their skills 
through various classes and its welding program.

At the time, the new center was staffed by 14 instructors who 
completed a five-year instructor program at Purdue University 
and had at least several years of field experience. By 1987, they 
were teaching more than 300 apprentices and journeymen who 
were enrolled in skills-upgrade training programs, which included 
specialized courses in electronic controls, pneumatic equipment, 
heating and refrigeration and computerized energy management. 
By the following year, the training center had a new arc-welding 
machine that almost immediately helped more than 150 
unemployed members obtain jobs after training on the fiber-optic, 
digitally controlled, gas-shielded welding apparatus.

As of May 1, 2014, the Greater Cleveland Pipe Fitting Industry 
Training Fund, which finances the Local 120 apprenticeship program 
and the Neil T. Walsh Training Center, was receiving 54 cents per 
hour worked by union employees from each employing contractor.

Current terms of the local’s apprentice training include five-
years of apprenticeship that consist of a minimum of 2,000 hours 
of on-the-job training per year and a minimum of 246 hours of 
classroom instruction per year. As such, Local 120 apprentices 
can receive course credit towards an associate degree in a 
program offered by Cuyahoga Community College.

Specific training currently provided by the Pipefitting Joint 
Apprenticeship and Training Committee (J.A.T.C.) includes 
steamfitting, welding, sprinklerfitting, HVACR, instrumentation, 
medical gas, cross connection and service technician, as well as 
OSHA 30-hour safety training and “green” certification. What’s 
more the training center is an authorized welding-training facility.

While during its first decades Local 120 had no formal 
curriculum for journeyman steamfitters to improve their 
skills and knowledge as part of its training program, in 
March 1926 the local formed a class for its members “to 
obtain instruction relating to the work of welding.” The new 
welding class was so popular, more than 30 members 
applied to take the course – whereas the local’s officers 
had expected only about a dozen members to apply.

Local 120 was one of eight unions of the Cleveland 
Building & Construction Trades Council to initially 
participate in a new program established in 2015 by the 
Council and the Cleveland Metropolitan School District 
that would provide students at Max Hayes High School 
with the opportunity to enroll in a state-recognized pre-
apprenticeship program in order to help them meet 
union-apprenticeship standards. Upon graduation, 
those students would have the opportunity to become 
apprentices and join the union construction trades, 
including pipefitting.

Local 120 Brother Robert Forester (pictured here 
after winning Ohio’s State Apprenticeship Contest in 
July 1959) became Cleveland’s first national United 
Association champion pipefitter apprentice when 
he won the U.A. Apprenticeship Contest in 1959 at 

Purdue University. Indentured as an apprentice with 
the local in 1954, Brother Forester was employed at 
the time with The Hagen Heating Company and won 

$1,000 for his national championship.

The Neil T. Walsh Training Center



Refrigeration Maintenance and Service Fitters 
Auxiliary Local No. 120 was organized and 
chartered on May 22, 1937, but just eight years 
later, the auxiliary’s charter was terminated and 
its members were merged back into the “parent” 
Local 120 on March 5, 1945.

extremely high numbers and workers began 
to give up altogether.” But while membership 
declined, and no U.A. International 
conventions were held between 1928 and 
1938, “the union held it together.”

Local 120 suffered throughout the decade, 
with only about 85 percent of its membership 
being employed at any one time on 
construction work from 1930 through 1936. 
The new Cleveland Municipal Stadium, one 
of the early multi-purpose stadiums built to 
accommodate both baseball and football, did 
provide employment to some of the local’s 
members while it was being constructed from 
June 1930 to July 1, 1931.

By January 1932, however, employers of all 
the building trades in the city, including the 
steamfitters, had demanded a reduction in pay 
of $2 per day to help offset the effects of the 
worsening Depression. Like many other drafts, 
Local 120, whose contract would expire March 
1 and set its scale at $1.50 per hour, initially 
refused to take a cut in its daily wages from $12 
to $10.

But facing the loss of more precious-few 
man hours, the Local 120 membership voted 
during a meeting at the Carpenters Hall on 
East 14th Street on January 19 to accept the 

$2 daily reduction (as did Plumbers Local 55). 
“Those developments practically assure peace 
and the local building industry until March 1, 
1933, the time set in all new agreements for 
the duration of the new scale,” the Plain Dealer 
reported on January 20, 1932.

The local’s membership stood at about 480 
steamfitters, helpers and sprinklerfitters at 
that time and into the proceeding months of 
1932. Those members who could find work 
assessed themselves early that year $1 per day 
to help provide benefits for members who 
were unemployed. 

While work remained extremely slow into 
1935, public-works projects created through 
President Franklin Delano Roosevelt’s federally 
funded “New Deal” job-creation programs 
beginning in 1933 gave some small measure 
of relief to the local’s membership. However, 
with its wage rate back to $1.25 per hour, the 
union instructed its members in April 1935 

not to work on any New Deal federal Works 
Progress Administration or Public Works 
Administration project at the government’s 
rate, which was set below the local’s pay scale.

To further combat its oppressive condition, 
the local also urged members to remain vigilant 
in reporting non-union work in its jurisdiction 
– and was successful at times in “straightening 
out” jobs that members did report.

In another effort to ease the extreme shortage 
of man hours, the local and its contractors 
entered into an agreement in early 1935 to 
frequently rotating men on the little amount of 
work the union had. As such, once a member 
worked five days on any single job, he would 
lay off the project so that another member 
could take over the work.

But work was still essentially stagnant for the 
membership throughout 1936, 1937 and 1938 
as the Depression lingered. Some additional 
relief came in August 1939 after Cleveland 
residents approved a bond issue to construct 
the 37,500-kilowatt Lake Road Generating 
Plant, which provided jobs to some union 
steamfitters until it was completed in the fall 
of 1941.

As the Depression neared its ultimate end 
and a new war raged in Europe and Asia, by 
the end of the decade work was slowly picking 
up and Local 120 had grown to more than 
500 members. The local also had instituted 
a Refrigeration Branch of its member 
refrigeration mechanics by that time.

However, few new large jobs had been 
started as the 1940s began, although Local 
120 members were working in early 1940 on 
construction of two apartment buildings on 
the city’s west side and two in the Cleveland 
Heights neighborhood. But overall, work in 
and around the City of Cleveland still remained 
slow as the nation moved closer to the brink of 
entering another historic tragedy.

wartime eFForts
bring out best in loCal

With Cleveland being prepared to play a 
significant role in producing materiel 
for World War II as one of the major 

industrial centers of the nation’s “arsenal of 
democracy,” available work and employment 
for Local 120 members picked up considerably 
as 1940 progressed. The local was even able 
to report in that year’s August 16 Cleveland 
Citizen:

“Conditions in our trade look very favorable 
for the very near future. The defense program 
is figured as the greatest single factor in this 
forecast and it looks as though this work, when 
started, will continue for some time.”

Early the following year, the Cleveland district 
was designated as a “defense area” by the federal 
government and, as such, would see an increase 
in military projects (as well as home sales). 
Subsequently, employment in the steamfitting 
trade continued to improve throughout 1941 – 
as it would while the United States was engaged 
in winning the war it would soon join.

Following the official entry of the United 
States into World War II after the Japanese 
attack on the U.S. Naval Base at Pearl Harbor 
on December 7, 1941, the busy wartime 
economy of the 1940s pulled the nation and 
unions completely out of the Depression. 
Across North America, U.A. membership 
swelled from 81,000 in 1941 to 210,000 
members, many of whom were working in 
shipyards, weapons plants, aircraft factories 
and other facilities to support the war effort.

Throughout Cleveland until the war’s 
conclusion on September 2, 1945, plants 

Local 120 dinner and dance held July 6, 1954, at the Carter Hotel in downtown Cleveland to honor the 
local’s 50-year United Association members and the dedication of the local’s new union hall on East 

14th Street, into which the local would officially move that October. (The Carter Hotel is now the Winton 
Manor senior living apartment building located on Prospect Street in the city’s Theater District.)

Local 120 was renamed Pipe Fitters and Apprentices 
Local No. 120 on June 4, 1937.



were transformed and new ones were built 
with the help of Local 120 steamfitters to 
produce the armaments and supplies needed 
by the U.S. Armed Forces, from munitions to 
tanks to engines for submarines. One of those 
significant projects included construction 
of an addition to the Plum Brook Ordnance 
Works near Sandusky, Ohio, over which the 
U.A. had given jurisdiction to locals 120 and 
55, from October 1944 through August 1945. 
(The plant, built in 1941, produced the explosives 
trinitrotuluene (TNT), dinitrotuluene (DNT) 
and Pentolite during the war.)

As the abundant employment opportunities 
persisted, Local 120 was able to announce 
in the June 8, 1945, Citizen, “At the present 
time, we have jobs for all members who care 
to work.”

Meanwhile, the local itself was undergoing 
several substantial changes, beginning when 
the U.A. refrigeration maintenance and service 
fitters local that had been chartered in the city 
in May 1937 was merged into Local 120 in 
March 1945. In May of that year, the local 
requested a change to its charter and trade 
classification, and it was subsequently renamed 
Pipe Fitters and Apprentices Local 120 on June 
4 – coinciding with the inception of its new, 
formal apprenticeship training program.

Then in July 1945, the U.A. granted Local 
120 jurisdiction over all of Cuyahoga, Lake 
and Geauga counties.

Following the war and for the balance of 
the 1940s, the union steamfitters benefitted 
from a post-war building boom that generated 
unprecedented growth in and around 

Cleveland. Even though immediately after 
the war the local’s members were kept busy 
primarily with a “number” of smaller repair 
and remodeling jobs, the local declared in the 
December 7, 1945, Citizen, “There is no need 
for anyone to be unemployed.”

Local 120 members would soon be building 
new power plants and expanding already 
existing steel mills and automobile factories, 
however, among many other considerable 
projects. One of those numerous large jobs on 
which the local’s pipefitters worked during that 
time included a steel mill in Lorain beginning 
in January 1946.

But in April 1946, the local filed for a strike 
action while seeking a 15-cent per hour wage 
increase, although it made no attempt to stop 
work before reaching a settlement on a new 
contract in July. Several weeks later, the federal 
Wage Adjustment Board finally approved the 
new $1.85 per hour (or $14.80 per day) scale 
in August 1946.

By 1947, Local 120 and its sister U.A. 
northeast Ohio locals 55, 655 and 669 were 
making plans for setting up a U.A. district 
council for Cleveland and vicinity. Final plans 
were made in February that year, and Local 
120 Brother Al Mathis was elected the first 
president of the Northern Ohio Pipe Trades 
District Council No. 15.

Meanwhile, on January 31, 1947, the U.A. 
merged members of the former Marine Pipe 
Fitters Local 655, which had been chartered in 
1941, into locals 120 and 55.

Local 120 and its employing contractors of 
the Heating, Piping and Air Conditioning 
Contractors’ Association of Cleveland then 
came to terms on another new, one-year 
agreement on February 28, 1947. The pact 
raised Local 120 journeyman wages to $2.12-
1/2 cents per hour – or $17 per day.

Among the many sizeable projects that were 

employing many Local 120 and U.A. pipefitters 
during the late 1940s, in August 1948 the local 
was given jurisdiction over a large power house 
being built for the Electrical Metallurgical 
Company between Cleveland and Ashtabula. 
The following May, the local was also awarded 
jurisdiction for the piping work in a National 
Distillers plant being built in Ashtabula – as 
the local by that time had jurisdiction over all 
industrial work in Ashtabula County while 
U.A. Local No. 713 of Ashtabula retained all 
residential and commercial work in the area (an 
arrangement that would continue until Local 
713 was disbanded in 1963).

shooting For the stars
& hitting its mark

The 1950s was a time of expansion and 
excitement for Cleveland and Local 120, 
as the city’s steel mills and metal industries 

were producing the materials needed by the 
two large, local automobile plants, Chevrolet 
in Parma and Ford in Brook Park. Among the 
many projects on which the local’s members 
worked during the early years of the decade, 
Local 120 was given jurisdiction over the 
heating and process piping of an addition to 
the chemical laboratory of the B. F. Goodrich 
Rubber Company near Avon Lake, Ohio, in 
May 1950.

Elsewhere, many of the local’s members also 
continued to be employed throughout the 
early 1950s on many projects in Ashtabula, 
including ongoing work at the Electric 
Illuminating Company plant while working 
there for longtime contractor Pittsburg Pipe 
and Equipment Company. Multiple other 
industrial jobs that kept the locals pipefitters 
busy in Ashtabula County included a General 
Tire plant in 1953, a Stouffer Chemical plant 
in 1955, a new titanium-producing plant in 
1954 and a Metals Reduction plant in 1956.

Meanwhile, the local itself expanded again in 
August 1952 when U.A. Sprinkler Fitters Local 
No. 604 was merged with it. Established in 
1919, the union sprinklerfitters were ahead of 
their time, installing a fire protection system in 
the Higbee Building in 1929 – some 50 years 
before such systems were mandated by laws 

United Association Marine Pipe Fitters and Helpers 
Local No. 655 of Cleveland, which was chartered in 
1941, was merged into Local 120 and Plumbers Local 
55 on January 31, 1947.

Local 120 and United Association crew working on construction of the Eastlake Power Plant coal-fired generating 
station for Ohio Edison in 1957. (The plant was retired in 2015 after Ohio Edison became FirstEnergy in 1997.)

United Association Sprinkler Fitters Local No. 604 of 
Cleveland, which had been formed as an auxiliary local 
of U.A. Local No. 669 in December 1919 before being 
assigned its own charter on January 1, 1947, was merged 
into Local 120 on August 25, 1952. (Local 604 had 
installed a fire-protection system in the Higbee Building 
in downtown Cleveland in 1929 – some 50 years before 
such systems were mandated by laws championed by 
Local 120 were passed.)



that would be championed by Local 120.

The following year, the local’s roughly 325 
refrigeration service workers gained landmark 
concessions following a six-day strike beginning 
June 8, 1953, during which they were seeking 
a 70-cent-per-hour raise. The Refrigerator 
Contractors of Cleveland, having offered a 15-
cent raise, immediately countered the strike by 
declaring in a paid advertisement in the Plain 
Dealer newspaper the next day, “The union 
demand will result in an additional 33-1/2 
percent increased cost to the consumer.”

The strike ended June 14 when the local voted 
to accept terms offered by the contractors, 
which provided a 25-cent-per-hour raise in 
wages to $2.75 for servicemen and $3.10 for 
construction men and a 10-cent-per-hour 
contribution to a new Health and Welfare 
Fund benefit for members. Notably, the 
insurance fund was the first of its kind in the 
local refrigeration industry.

Into 1954, Local 120 surpassed a membership 
of 1,700 pipefitters, sprinklerfitters, 
refrigeration technicians and apprentices. 
A new wage rate for the local’s pipefitter 

construction journeymen was set at $3.14-
1/2 per hour beginning May 1 of that year 
and would rise to $3.22-1/2 on November 
1, while service journeymen earned $2.87-
1/2 per hour effective May 1 and $2.92-1/2 
beginning November 1.

At the time, the union also had many 
members working at the local Coca-Cola plant, 
where in April 1954 they had to strike to gain a 
wage increase. After just two days, they gained 
a 27-1/2-cent-per-hour raise for the coming 
year before returning to work.

That September, Local 120 was granted 
jurisdiction over piping in the construction 
of the Ohio Valley Electric Corporation office 
building being built in connection with the 
massive new Portsmouth Gaseous Diffusion 
Plant in Scioto Township, Ohio, which would 
produce enriched uranium for the U.S. Atomic 
Energy and nuclear weapons programs. As 
nuclear production continued to increase 
in the ensuing years, the U.A. decreed in 
February 1956 that Local 120 would continue 
to exercise jurisdiction over all work on atomic 
energy installations in Pike County, in which 
the 4,000-acre diffusion plant was located.

Meanwhile, the pipefitters agreed to a new, 
two-year contract on May 4, 1955, that 
provided 7-1/2-cent hourly raises for each year 
of the agreement. All of the building trades 
locals had been negotiating with the Building 
Trades Employers Association when contracts 
expired May 1, and the fitters and operating 
engineers were the first to break the stalemate 
that had ensued.

Maintaining its upward trajectory, Local 120 
and Local 55 and Akron’s U.A. Local No. 219 
signed an agreement by which each local would 
“continue to police and install” all plumbing 
and heating jobs in Medina County, Ohio. 
That September, the U.A. also awarded work 
on addition of the Unit 7 generator to the 
Illuminating Company’s coal-fired Avon Lake 
Powerhouse Station and any future additions to 

the plant to Local 120 “because of many battles 
on the job” involving Avon Lake’s U.A. local.

The nation’s entrance into the space age in 
the 1950s further heightened the pace at which 
Local 120 was advancing. Indeed, members 
took on important roles in the development 
of the facilities at the National Advisory 
Committee for Aeronautics (NACA) Lewis 
Research Center in Cleveland, which had been 
opened in 1943, as an excerpt from the local’s 
100th anniversary program attests:

“Throughout the 1950s, members 
used their considerable knowledge 
and skills to install piping systems 
required to develop America’s new 
space program. New welding skills 
were needed to join exotic metals 
such as stainless steel, titanium and 
Inconel. Local 120 welders provided 
the ability and the performance.”

After NACA was reorganized into the 
National Aeronautics and Space Administration 
(NASA) on October 1, 1958, the facility was 
renamed the NASA Lewis Research Center and 
continued to grow over the following decades 
to help the nation achieve its goals in the 
“space race” into the stratosphere. (The center 
was renamed in 1999 as the NASA John H. 
Glenn Research Center at Lewis Field in tribute 
to Ohio astronaut and U.S. Senator Glenn and 
to Dr. George W. Lewis, a former director of 
Aeronautical Research at NACA.)

Recognizing the necessity for having health insurance 
coverage and pensions, members voted to begin the 
local’s Health and Welfare Insurance Fund and the 
Local 120 Pension Fund in the late 1950s. In 1973, 
the Supplemental Unemployment Fund was established 
to provide additional help to unemployed members 
when work is slow. Local 120 then signed on to the 
United Association National Pension Plan in 1975 as a 
supplement to its own retirement plan.

Local 120 fabricated and installed the altitude 
exhaust piping system between the PSL Equipment 

Building (on the right) and the Wind Tunnel Drive 
Building at the National Advisory Committee for 
Aeronautics (NACA) Lewis Research Center in 

Cleveland — now the National Aeronautics and 
Space Administration (NASA) John H. Glenn Research 

Center at Lewis Field — in 1957, thought to be the 
longest single span of 6-foot-diameter process piping 

in the world at the time. (On October 1, 1958, NACA 
was dissolved and its assets and personnel were 

transferred to the newly created NASA.)

Start of field fabrication of the 

6-foot-diameter pipe span.

Final stage of installation with the 
pipe span being lowered into place.



Local 120 members performed much of 
the piping work on those early NACA and 
NASA expansion projects, including the large 
extension of piping systems for the Lewis 
Flight Propulsion Laboratory in 1957 and 
1958. Working under a federal-government 
contract with the M. Christopher Piping 
Company of Columbus, the union pipefitters 
installed approximately 2,000 feet of 6-foot 
and 8-foot diameter piping and 300 feet of 
30-inch and smaller piping systems using 
the arc-welding process throughout. When 
completed, the installation may have been the 
longest single span of 6-foot diameter process 
piping in the world.

In the late 1950s, the still-growing Local 
120 saw the need to establish both its Health 
and Welfare Insurance Fund and its Union 
Pension Fund to take care of the health 
care and retirement needs of its members. 
Subsequently, the local’s 1959-to-1960 
contract with its employers included 10-cent-
per-hour contributions to both the welfare and 
pension funds in addition to the journeyman 
pipefitters’ and sprinklerfitters’ wage rates of 
$4.11 per hour for the coming year.

experienCing highs,
lows oF the sixties

Another new contract for Local 120 that was 
effective May 1, 1962, raised the wage scale 
for journeymen 10 cents to $4.21 per hour 

the first year and an additional 15 cents per hour 
beginning May 1, 1963, for the second year. 
Contractor contributions to the welfare and 
pension benefits remained at 10 cents per hour 
throughout the life of the agreement.

But the local would suffer through some 
extended phases of high unemployment from 
1963 and into 1965 as larger construction 
projects slowed. At one time during that period, 
roughly 800 of the local’s total 1,800 members 
were out of work.

Also during that time, Local 713 was merged 
with Local 120 and Local 55 on March 1, 
1963, because of a lack of job opportunities 
and security. The Ashtabula local had been 
chartered by the U.A. on November 29, 1919.

Then Local 120’s 800 pipefitters went on 
strike May 1, 1964 – becoming the first of 
the building trades unions to walk out during 
contract negotiations – after contractors 
rejected the fitters’ demand for a three-year 
package raise totaling $1.65 per hour. After 25 
days and with the help of a federal mediator, the 
local reached a settlement with the Mechanical 
Contractors Association on a new, three-year 
contract that provided total raises in excess of 
90 cents per hour.

With Cleveland enjoying the largest building 
boom in its history, the second half of the 
1960s was markedly improved for Local 120, 
which experienced unprecedented growth and 
success during the later years of the decade. 
Among the jobs that employed the local’s 

expanding membership during that time were 
major additions to Electric Illuminating’s Avon, 
Eastlake and Ashtabula powerhouses.

A large number of new schools, hospitals 
and shopping malls were also built in northeast 
Ohio’s burgeoning suburbs, projects that were 
very labor-intensive and required a large amount 
of on-site fabrication of piping performed by 
Local 120 members. The region’s auto plants 
were also expanded with union-pipefitter 
labor as worldwide demand for automobiles 
increased, as were oil refineries in the area.

The many flourishing steel mills of Cleveland 
provided the union pipefitters and hundreds 
of U.A. travelers from other locals with an 
abundance of employment through the second 
half of the 1960s and into the 1970s. Among 
the steel-industry jobs employing more than 
2,000 pipefitters much of that time were new 
construction and expansions of plants for U.S. 
Steel, American Steel, Republic Steel and Jones 
and Laughlin (J&L) Steel.

In that climate of prosperity, Local 120’s 
membership would grow to over 1,800 skilled 
craftsmen by the 1970s.

But first, the local’s pipefitters and 
steamfitters gained a new, one-year contract 

on May 1, 1966, for a total package of 
$5.51 per hour that included a basic hourly 
wage rate of $4.86 and a 30-cent-per hour 
contribution into a new Vacation and Holiday 
Fund for members. The pact also provided for 
an increased 15 cents per hour for the Health 
and Welfare Fund and increased 20 cent per 
hour for the Pension Fund.

When that pact expired, however, the local’s 
pipefitters were compelled in April 1967 to 
strike again – after the local’s 800 refrigeration 
and air-conditioning members had reached 
a settlement with the Air Conditioning and 
Refrigeration Contractors Association. The 
new, three-year deal provided a $2.30-per-hour 
increase for those members to bring their total 
package of wages and benefits for the final year 
to $7.81 per hour.

However, about 1,000 of the local’s pipefitters 
remained off their jobs beginning May 1, 

Local 120 Business Representative Bob Kehoe 
(left) presents a watch to apprentice Carl Gauntner 
after he won the Cleveland apprentice competition 

in 1960. Brother Gauntner would go on to win 
the state competition and compete in the United 

Association’s international contest.

Citing a lack of job opportunities and security, U.A. 
Plumbers and Steamfitters Local No. 713 of Ashtabula, 
which had been chartered on November 29, 1919, 
was merged with Local 120 and Plumbers Local 55 on 
March 1, 1963.

Testimonial dinner in honor of Local 120 Business Representative Miles 
Walsh at the Pick-Carter Hotel in Cleveland on September 21, 1963.



1967, for 36 days, after which the Mechanical 
Contractors Association also agreed to a total 
$2.30-per-hour wage increase over the life 
of a new, three-year agreement. The fitters 
would receive an additional 75 cents per hour 
immediately, 75 cents more on May 1, 1968, 
and 80 more on May 1, 1969, also bringing 
their total hourly package to $7.81.

Construction activity in the Greater Cleveland 
Area remained at an all-time high to close out 
“The Sixties,” with a record number of “large” 
buildings under construction as the new 1969 
year began, according to a November 11, 1968, 
Plain Dealer article. As such, the piping trades 
were experiencing a shortage of manpower for 
all the work, and while Local 120 had grown to 
about 1,400 pipefitters, it was estimated that 
1,000 more would be needed over the next 
three or four years in Greater Cleveland, the 
newspaper reported. In fact, two jobs alone, the 
new mills at Republic Steel and the expansion 
of the Avon Lake power plant, required more 
than 650 pipefitters – nearly half of all the 
pipefitters in the area.

suFFering in the
woes oF the rust belt

Local 120 essentially began the 1970s 
with a lengthy, five-month-long strike 
beginning on May 1, 1970, that idled 

nearly 1,600 of the local’s fitters and held up 
almost $600-million worth of construction 
work, including the 29-story addition to the 
Cleveland Trust Company at Euclid Avenue 
and East 9th Street and a large number of school 
projects such as the new West Side High School. 
Two of the key issues that stalled negotiations 
were the contractors’ demands to abolish the 
local’s control of hiring out members through 
its “hiring hall” and the local’s control over the 
industry’s apprentice training program.

Contactors felt that through its command 
over the training program and the hiring hall, 
the local was able to maintain a shortage of 

pipefitters within its jurisdiction.

Another major obstruction was the 
contractors’ insistence that the local open more 
opportunities for blacks and other minorities 
to enter into the apprenticeship program. Local 
120, on the other hand, insisted that it was not 
discriminating against any group of individuals 
in accepting apprentices.

The strike ended September 29, 1970, when 
the union and the Mechanical Contractors 
Association reached an agreement with 
assistance from a federal mediator. The contract 
gave the local’s pipefitters a total $3.15-hourly 
raise over three years, increasing the total hourly 
rate to $10.96 for the third year, and an added 
3 cents per hour for a “special industry-union 
training program.”

A similar agreement was reached earlier in 

a Pioneer in Breaking down racial Barriers

Pipefitters Local 120 instituted Cleveland’s first program to 
bring blacks and other minorities into its trade without having to 
go through the local’s apprentice-training program when it signed 
an “equal employment opportunity contract” with the Cleveland 
Mechanical Contractors Association on February 25, 1971. With 
the local’s participation, Cleveland became the first major city in 
the United States to take part in the National Journeyman Training 
Trust started in June 1970 by the U.S. Department of Labor, the 
United Association of Plumbers and Pipefitters and the National 
Contractors Association.

The new program would “provide for the recruitment of qualified 
blacks who will undergo special on-the-job training and after six-
months’ probation become members of the union with full rights,” 
a February 26, 1971, Plain Dealer article explained. The recruits, 
who would generally be minorities who were too old for the 
apprenticeship program but had experience or qualifications for 
the trade, would be referred to as “journeyman trainees.”

At the time and over the previous decade, the 1,600-member 
Local 120 had been under intense pressure by the U.S. Justice 
Department and civil-rights groups for alleged discrimination 
against blacks. However, as part of the program, by August 1971 
the local had placed 12 “older black workers on jobs as journeyman 
trainees” at 50 to 80 percent of the basic journeyman’s rate of 
$10 per hour, according to the August 9 Plain Dealer.

What’s more, after the Justice Department had filed 
discrimination charges against the local in January 1971 and a 
court subsequently ordered the local to have at least 48 black 
members by March 31, 1972, Local 120 surpassed that quota 
after taking in 68 blacks by that time, the March 31, 1972, Plain 
Dealer reported.

But the issue of racial discrimination within Local 120 
essentially came to the forefront years earlier when on July 23, 
1963, some of its members and members of United Association 

Plumbers Local 55 and the asbestos workers union walked off 
a Cleveland Mall public-park construction project to apparently 
protest the hiring of two black journeymen plumbers on the job. 
The week before, the city’s Building Trades unions had reached an 
agreement with the United Freedom Movement civil-rights group 
to place more black craftsmen on the project; however, the two 
plumbers had not been admitted to the union before they were 
hired, which initially prompted the one-day walk-out.

Regardless, in the wake of that incident, the racial makeup of 
Cleveland’s unions, and especially that of Local 120, came under 
intense scrutiny during the ensuing years. As early as 1963, the 
United Freedom Movement was challenging the local’s minority 
hiring record, and two years later, a U.S. Senate subcommittee 
subsequently reported that of the local’s 1,600 members, only 
one was black.

The situation then reached a climax in April 1967 when the 
Cleveland branch of the N.A.A.C.P. threatened to file suit in U.S. 

District Court to halt funding of federal construction projects in 
Cleveland because of alleged discrimination by the city’s building 
unions. The N.A.A.C.P. would also ask the National Labor Relations 
Board to decertify the joint apprenticeship councils of five unions, 
including that of Local 120.

Then on May 21, 1970, the Cleveland Mechanical Contractors 
Association filed unfair labor practice charges against Local 
120 that accused the union of “failing to bargain over equal job 
employment opportunities for minority persons,” the May 22 Plain 
Dealer reported. Levied against the local while it was on strike for 
a new contract, other charges in the grievance included failure 
by the union to eliminate discriminatory practices in regards to 
membership application and not complying with the civil rights act 
of 1964 and executive orders regarding equal employment.

Ultimately, the action led to the union’s participation in the National 
Journeyman Training Trust program early the following year.

Headline from the July 9, 1971, Cleveland Plain Dealer announcing Local 
120’s participation in the National Journeyman Training Trust program.

Editorial advertisement placed by Local 120 in the 
May 18, 1970, Plain Dealer during the local’s five-

month-long strike against contractors.

Continued after following page.



the day between the union and the National 
Automatic and Fire Contractors Association, 
which employed 200 of the local’s members. 
The Air Conditioning and Refrigeration 
Contractors Association also gave its 300 fitters 
a comparable contract.

Additionally, the hiring hall procedures 
and apprentice training structure remained 
unchanged, while the issue of creating more job 
opportunities in construction for minorities 
was never fully resolved during the strike (but 
would be during the decade). 

Hard times that would persist for several 
years fell upon Local 120 as it moved into the 
1970s, during which the nation’s “industrial 
belt,” which included northeast Ohio, became 
known as the “rust belt” as industry waned 
when an economic recession struck Cleveland 
and the country in late 1972. What’s more, 
power plant and steel-mill jobs significantly 
diminished with the completion of most of 
those facilities in the local’s jurisdiction.

Subsequently, work slowed dramatically and 
the local experienced high unemployment 
during the first seven years of the decade, when 

joblessness in the trade was consistently 35 to 
40 percent. The situation was so alarming at 
one point that in 1973, the local’s membership 
had declined to about 1,600 total fitters and the 
local instituted a Supplemental Unemployment 
Fund to assist brother and sister members who 
were out of work.

As the contract it had gained following its 
summer-long strike in 1970 neared completion 
and with many members out of work, Local 
120 was one of 10 unions to quickly ratify a 
new, three-year contract on April 29, 1973, 
with employers in Greater Cleveland. It 
provided for a 37-cent-an-hour increase the 
first year with a wage “re-opener” in the second 
and third by which the two sides would set 
new wages based on the employment situation 
– and perhaps most notably, as the April 30, 
1973, Plain Dealer pointed out, “Negotiations 
moved swiftly without a threat of a strike.”

The unrelenting unemployment lingered into 
the second half of the decade, but in 1975, the 
Local 120 membership did vote to join the U.A. 
National Pension Plan as an additional source 
of income during retirement to supplement to 
local’s own retirement benefit.

The pall that had been hanging over the local’s 
employment was finally lifted with construction 
of Cleveland Electric Illuminating’s Perry 
Nuclear Power Plant 40 miles northeast 
of Cleveland on Lake Erie in North Perry, 
Ohio, beginning in early 1975. The massive, 
$6-billion nuclear project’s demand for highly 
skilled and trained mechanics was met by 
the men and women of Local 120, helping 

to put many members back to work into the 
mid-1980s, when the facility was placed into 
operation on November 18, 1987.

Among other labor issues that occurred on 
the project, Cleveland Electric Illuminating in 
November 1977 filed a $500,000 damage suit 
in U.S. District Court against Local 120 and 
the Ironworkers Local No. 17 because of alleged 
delays caused by work stoppages by the locals 
at Perry and also during a turbine overhaul job 
at the company’s generating plant in Eastlake. 
The pipefitters and ironworkers had walked off 
the jobs at various times while in a jurisdiction 
dispute with the Millwrights Local No. 1872 
on both projects.

Seven years later and nearly a decade into its 
construction, about 500 Local 120 members 
and union carpenters and laborers would walk 
off the Perry Nuclear job over a three-day period 
in late May 1984 to protest the firing of 55 
union workers for taking coffee breaks outside 
the plant’s reactor building. The fired workers, 
who were employed by Johnson Controls of 
Milwaukee, included 40 pipefitters.

But on May 1, 1977, Local 120 did gain a 
new, two-year contract for a wage increase of 
85 cents per hour the first year and another 
85 cents effective May 1, 1978, for the second 
year. The agreement, which covered union 
pipefitters in Cuyahoga, Ashtabula, Geauga 
and Lake counties, raise the local’s total 
journeyman package rate to $14.22 per hour 
and included 5 cents per hour worked to each 
the Greater Cleveland Training Fund and the 
Mechanical Industry Training Fund; 80 cents 
to the local’s Welfare Fund; $1 to the local’s 
Pension Fund; and $1 to the local’s Holiday 
and Vacation Fund.

Work continued to improve for Local 120 
during the final two years of the decade, 
and at one point in 1978, only 100 of the 
local’s 1,700 members were unemployed – 
although other crafts were experiencing 30- to 
50-percent unemployment while a depression 
in the construction business entered its third 
year. What’s more, concerns were heightening 
within the organized building trades over 
increasing non-union encroachment.

Recognizing that costs of higher education for their 
sons and daughters was rapidly increasing, in 1974 
the members of Local 120 established the Pipe Fitters 
Local Union No. 120 Scholarship Fund to help with those 
expenses, assessing themselves a portion of their wages 
to support the fund, which divides its proceeds each year 
among those students of members’ families who apply.

Local 120 brothers and “Irishmen of the 
Year” Bob Downey and Jack Coyne ride in 

the 1982 Cleveland St. Patrick’s Day Parade.



in on the ground 
Floor oF something big

The sluggish and, at times, lifeless economies 
of the 1980s and early 1990s, pockmarked 
with recessions, often crippled Local 120 

employment. However, a revitalization of 
downtown Cleveland also began in the 1980s 
(and would continue through 2018) during 
which the local’s members helped build the 
new, 45-story Sohio Building (later named 
the BP America Building and the Huntington 
Bank Building) on Public Square beginning in 
1982 until its completion in 1985.

The local’s craftsmen would also help 
construct the new, 57-story Society Center 
skyscraper (now Key Tower), the tallest 
building in the state of Ohio and 26th-tallest in 
the United States, on Public Square from 1988 
through to its completion in late 1991.

But even prior to that project, the local did 
experience a rebound from an extended period 
of high unemployment in 1983 when work 
returned to the steel mills and at the nuclear 
power plant. Furthermore, NASA Lewis 
expanded during the mid-1980s with most 
all of the piping work on those projects being 
performed by Local 120 members.

One of the more notable jobs on which the 
local worked in 1983 was installation of a 
state-of-the-art, twin-strand, continuous-slab 
caster to convert molten steel into solid steel 
slabs at the LTV Steel Company Cleveland 
Works plant. LTV would also continue to 

employ Local 120 members throughout the 
balance of the decade and the 1990s with daily 
maintenance work.

Regardless of its condition during that time, 
Local 120 continued to also make also progress 
away from the jobsites. In 1984, for instance, 
the local began its Annuity Fund as another 
retirement supplement to the pensions already 
available to members.

Then the local dedicated its new (and current) 
union hall and training center facility at 6305 
Halle Drive in the suburb of Valley View on 
May 5, 1984, having moved from its longtime 
downtown home on East 14th Street.

However, after construction of the Perry 
Nuclear Power Plant was fully completed in 
1987, mass unemployment returned in the 
late 1980s, during which up to half of the 
local’s members were out of work at times. The 
situation was so concerning that the local ran ads 
in the Plain Dealer promoting their availability 
for hire and also joined with a jobless group, the 
Cleveland Council of Unemployed Workers, in 
its efforts to urge state and local governments 
to pass measures to ease unemployment and 
help the unemployed.

Jobless members also began taking the free, 
specialized training courses offered by the 
local’s training program to obtain the skills to 

work on a wider variety of projects. Classes 
included electronic controls, pneumatic 
equipment, heating and refrigeration and 
computerized energy management (some of 
which were even funded by the Ohio Bureau 
of Employment Services.)

Local 120 did sign a new, three-year 
agreement with the Mechanical Contractors 
Association that began May 1, 1988, and raised 
the overall journeyman rate to $26.22 for the 
first two years. That scale included $2 per hour 
for the Pension Fund and $2.95 per hour for 
the Health and Welfare Fund.

Contributing to a
grand urban revival

“It is the work of … Pipefitters 
Local 120 which serves as a 
foundation for community growth 
and prosperity.”

December 1993 Journal

As Cleveland’s downtown renaissance 
continued and picked up steam into the 1990s, 
Local 120 participated in the construction of 
many major projects in the city’s continuing 

rebuild. Among them was the $392 million 
Gateway Stadium and Sports Complex in 
downtown Cleveland, which included the 
41,000-seat Jacobs Field baseball stadium (now 
known as Progressive Field), which opened on 
April 4, 1994; and the 21,000-seat Gund Arena 
(now known as Quicken Loans Arena), which 
opened on October 17, 1994.

The 100-percent union Gateway construction 
project employed approximately 150 U.A. 
members, with Reliance Mechanical serving as 
the mechanical contractor. Local 120 members 
performed all of the heating, ventilation, and air 
conditioning (HVAC) mechanical work in the 
new Jacobs Field, and members also worked on 
its fire protection installation with sprinklerfitter 
contractors Automatic and Grinnell.

Meanwhile, Local 120 members took on 
important piping work in the construction of 
the state-of-the-art, $200 million printing and 
distribution center for the Plain Dealer and 
the new Concourse “D” at Cleveland Hopkins 
International Airport during the early 1990s.

The local’s members working for GPM 
Corporation also performed one of the largest 
pipe lifts in 20 years at LTV Steel Cleveland Works 

in October 1992. To complete 
the monumental task, 
members welded together six 
sections of 78-inch pipe on the 
ground and helped load them 
onto railroad cars to move 
them into position before two 
cranes lifted the 249-foot-long 
piece 75 feet into the air for 
lineup to the end connections.

U.A. pipefitters were also 
working at the time on LTV 
Steel’s new continuous casting 
facility, which involved the 
single-largest piping job in 
Cleveland in the previous 20 
years. When it was completed 
in September 1993, a total of 

In the early 1980s, Local 120 worked diligently to have 
state laws passed that mandated fire sprinkler systems 
in commercial and residential buildings, assisted-living 
facilities and nursing homes, making the citizens of Ohio 
safer. In 1987, the local lobbied heavily for a bill in the 
state legislature that would require sprinklers be installed in 
existing high-rise apartments and condominiums.

Advertisement run daily by Local 
120 in the Plain Dealer during 1987.

Local 120 Business Manager Ed Gallagher (right) stands with 
Mayor of Cleveland Michael White during an event circa 1990.

Continued after following page.



more than 200,000 U.A. man hours had been 
worked during the course of the job.

Another example of the wide variety of work 
that the Cleveland pipefitters were performing 
in their community during the early 1990s 
was construction of the Berea Plastics Plant. 
The complex forms of plastics and chemicals 
that would be used in the facility required 
installation of a very complicated piping 
system of product supply and fill lines and 
mixing and vapor return valves, which were 
installed by Local 120 members working for 
Feldman Mechanical.

Local 120 also helped build the Rock and Roll 
Hall of Fame on Cleveland’s downtown Lake 
Erie waterfront from June 1993 through August 
1995, with many of its pipefitters employed 
by Coleman Spohn Corporation, the largest 
minority contractor in the midwestern United 
States and a 100-percent union company, on 
its $3.2 million HVAC contract. The union 
pipefitters then worked on construction of the 
Great Lakes Science Center along the lake coast 
for its opening in July 1996.

By that time, the local’s journeymen 
pipefitters and sprinklerfitters were earning 

a total wage and benefits 
package of $33.56 per hour 
for the coming year beginning 

Local 120 members installed the 78-
inch steam main to move blast-furnace 
gas to the No. 1 power house at the LTV 

Steel plant in Cleveland in 1992.

Local 120 brothers (left to right) Ray Ayres, Al Flynn and Ken Sokol on the LTV Steel job in 1992.

Local 120 brothers (left to right) Al Flynn, Pete 

May and Tom Pulaski on the LTV Steel job in 1992.

Local 120 Brother Dale Paytosh 

works on a project for the 

Society National Bank in the 

historic May Company building 

in downtown Cleveland in 1992.

Local 120 Sister Fran Chapman at work on 
the Society National Bank project in 1992.

Local 120 Brother Jeff Kelly working on the Society National Bank project.



May 1, 1996, including $8.80 per hour 
in total fringe benefits and 39 cents per 
hour for the training funds. Members 
were earning the same rate for service 
work during that year.

Then the Cleveland Browns of 
the National Football League broke 
ground on a new stadium on May 15, 
1997. With Local 120 pipefitters 
on the project throughout, the 
$283-million Cleveland Browns 
Stadium (now named FirstEnergy 
Stadium) opened on September 12, 
1999 – after many members were 
employed by Coleman Spohn on 
its $8.1 million job that included 
food service, HVAC, plumbing 
and refrigeration installations for 
the stadium.

A new, three-year contract 
effective May 1, 1997, set the local’s 
wage rate for journeymen at $34.17 
per hour, including $9.10 in 
employer contributions to benefits. 

The scale would increase by $1 on May 1, 
1998, and then by $1.05 on May 1, 1999.

The local’s members were also involved during 
that time in the largest public housing retrofit 
project in the country with Coleman Spohn and 
Reliance Mechanical, a $36-million Cuyahoga 
Metropolitan Housing Authority project that 
was an energy-saving “green” project.

An additional expansion of the Perry Nuclear 
Power Plant beginning in the late 1990s and 
continuing refueling and outages for upgrades 
and maintenance at the plant employed more 
Local 120 craftsmen during the end of the 
decade, the century and the millennium. Many 
of those members were on the job because they 
were certified to perform the specialized fitting 
and welding work needed at the plant.

riding a strong surge
towards its Future

The new “Y2K” 2000 millennium brought 
enormous expansions of the region’s two world-
class health facilities, the Cleveland Clinic and 
University Hospitals, which have continued 
into 2018 with the skilled labor of Local 120 
fitters. Downtown Cleveland also remained 
under construction with the local’s members 
working on multiple major projects, including 
a new convention center and medical mart, 
the new Horseshoe Cleveland Casino (now 
Jack Cleveland Casino) in the former Higbee 
Building at Tower City Center, a new Museum 
of Modern and Contemporary Art and major 
expansion of the Cleveland Museum of Art, 
while after periods of inactivity, Cleveland’s 
steel mills came alive again.

Local 120 brothers (left to right) Rich Holpit, Sean Boyle, Frank Smith 
and Ron Coutre work on the continuous caster project in 1992.

Local 120 members Marge Lee and Herb Holmes work on a project to 
install a continuous caster at LTV Steel in Cleveland in October 1992.

Local 120 crew on the final job of the continuous caster project in 1993.

The Local 120 delegation to the 1996 United Association Convention.



In the meantime, Local 120 and the Mechanical 
Contractors Association of Cleveland each 
endorsed a new, five-year contract to begin on 
May 1, 2004, with a total increase of $1.40 
to the journeyman gross hourly wage rate. An 
increase of $1.50 per hour would be added May 
1, 2005; another $1.60 would be added on May 
1, 2006; an additional $1.70 would be added 
May 1, 2007; and for the final year beginning 
May 1, 2008, another $1.80 would be added to 
the gross hourly wage rate.

Work for the local also remained strong 
through the mid- and late-2000s, elevated by 
major expansions at the downtown campus 
of Cleveland State University. The union 
fitters also continued to benefit from the city’s 
ongoing revitalization plan, which by that time 
featured new housing, retail space and parks, as 
well as offices.

The six-year, $258 million expansion and 
renovation of the Cleveland Museum of Art 

launched in October 2005 to improve the 
institution also employed many Local 120 
members. Notably, the project reached its goals 
in providing construction job opportunities for 
minorities and women – and included female 
Local 120 member pipefitters.

As the mid-2000s progressed, projects in 
the city included about $5 billion in hospital 
work alone by University Hospitals and the 
Cleveland Clinic over several years. One of 
those projects, the Clinic’s new, $300-million 
Sydell and Arnold Miller Family Heart & 
Vascular Institute, would be one of the largest 
cardiovascular practices in the nation when 
opened in 2008 after 110 Local 120 pipefitters 
took part in the 36-month construction 
schedule, including sprinklerfitters who 
installed fire protection throughout the 
impressive facility.

The Cleveland Metropolitan School District 
created even more jobs for the local’s members 

Local 120 proudly displays its banner during construction of the new Cleveland Browns stadium in 1999.

Local 120 marches in the 1999 Cleveland St. Patrick’s Day Parade.

Local 120 members working on a blast furnace project for LTV Steel in 1999.



during that time with new school construction 
and renovations of existing schools. The 
signatory contractors that were involved 
in the Cleveland school system work were 
Mac Mechanical for construction and S.A. 
Comunale and Fox Fire for fire-safety work.

By early 2007, the local also had as many 
as 200 journeymen and some U.A. travelers 
handling a refueling outage at the Perry 
Nuclear Plant.

Local 120 journeymen remained busy on 

the service side of the industry, as well, with 
HVAC service being an integral part of the 
business of many of the local’s signatory 
contractors. As such, the local had as many 
as 400 journeymen who were concentrating 
on the service side of the residential and 
commercial sector while working for 
contractors such as Coleman Spohn and 
S.A. Comunale.

In the first months of the new decade, in 
which the local would turn 120 years old, 
Local 120 and the Mechanical Contractors 
Association of Cleveland again agreed to a 
new, five-year contract. The pact gave an 

initial total increase of $1.24 to the journeyman 
gross hourly wage rate on May 1, 2010; an 
increase of $1.35 per hour on May 1, 2011; 
another $1.40 on May 1, 2012; an additional 
$1.90 on May 1, 2013; and another $1.90 for 
the final year beginning May 1, 2014.

During that time, the $465 million Cleveland 
Convention Center (now the Huntington 
Convention Center of Cleveland) was completed 
in June of 2013, nine months ahead of schedule 
and dramatically under budget, thanks in 

Local 120 retirees attending a retirees’ dinner in 2002.

Local 120 honored as 50-year United Association members in 2007.

Local 120 members work on finishing stands at the 
ArcelorMittal U.S.A. steel factory in Cleveland in 2011.

A member of Local 120 installs the fire suppression system for the Drury Hotel in 2015 as 
part of a three-year, $52-million renovation of the downtown Cleveland hotel built in 1931.



part to its 100-percent union workforce that 
included Local 120 fitters. That year, the local’s 
fitters also worked on the much-hyped Global 
Center for Health Innovation, initially known as 
the “Medical Mart,” which was built across from 
the convention center to help attract medical-
related conventions and meetings.

From 2012 through mid-2015, Local 120 
helped FirstEnergy convert its Eastlake Power 
Plant from a coal-powered generating station 
to a site featuring five synchronous condensers. 
The $60-million project ended power 
production at the plant but transformed it to 
help pull power into the local power grid from 
plants that are farther away, making up for the 
recent loss of generating plants.

A completely different type of project for 
the pipefitters, the new Drury Plaza Hotel 
Cleveland was opened in April 2016 in the 
former Cleveland Board of Education building, 
which was built in 1931, to critical acclaim 
thanks to the members of Local 120 and other 

Cleveland Building and Construction Trades 
Council locals. Following the three-year, 
$52-million renovation, the Development 
Project Manager for Drury Southwest credited 
the hard work of the Cleveland Building Trades 
for the property’s “dramatic and beautiful 
transformation” and further stated in the April 
29, 2016, Plain Dealer:

“This is the most skilled labor 
force I’ve ever seen.”

The union pipefitters and their brothers 
and sisters in other union trades locals then 
completed the 32-story Hilton Cleveland 
Downtown Hotel in 2016 – on time, $20 
million under budget and in time for the 
Republican National Convention that was held 
in Cleveland in July of that year. Built in just 
over two years under a union-friendly project 
labor agreement (PLA) that also set standards 
for employment of local construction workers, 
the hotel is connected to the Huntington 
Convention Center.

Among the ongoing, robust catalogue of area 
projects on which members continued to be 
employed as the local approached its landmark 
120th anniversary in January 2019, Local 
120 worked on a new Amazon Distribution 
Center; expansion and upgrade jobs at John 
Carroll University, Lake Health Hospital and 
MetroHealth Medical Center; renovations to 
Quicken Loans Arena; and various additional 
projects at area schools in Cuyahoga, Lake, 
Geauga, Ashtabula and Lorain counties. More 
recent projects at which the local’s members 
continue to work include jobs for Charter Steel 
and ArcelorMittal Steel in Cleveland.

Meanwhile, as it also continues to focus on its 
future growth and security and the well-being 
of the union piping industry, in early 2018 the 
local hired its first-ever organizer.

As Local 120 turns 120 years old, it services 
approximately 100 contractors in the HVAC, 
sprinkler and industrial-piping industries 

while enjoying a strong relationship with those 
signatory contractors and the Mechanical 
Contractors Association of Cleveland. With 
a membership nearing 1,700 pipefitters, 
sprinklerfitters, and HVAC service technicians, 
the local remains committed to contributing 
its skills, knowledge and expertise in the piping 
industry to build a better Northeast Ohio.

Since its inception in 1899, Local 120 has been an active 
and caring participant in community activism, support and 
outreach efforts. Most recently, the local’s many charitable 
and volunteer endeavors have included its Project HEAT’S 
ON to provide no-cost, pre-winter maintenance and repair 
of furnaces and radiators for elderly, disadvantaged and 
disabled residents of Cleveland from 1989 to the early 
2000s; boiler work at St. Casimir Catholic Church and 
the Ed Keating Center’s Jean Marie House sober-living 
facility for women; fire-protection work at the Cleveland 
Firefighters Training Academy; and the BikeMS fundraiser 
for Multiple Sclerosis.

Local 120 crew during the local’s annual turkey giveaway and flu-shot clinic hosted during the fall of 2011.

Local 120 hosts a live-burn demonstration showcasing the benefits of fire-sprinkler 
prevention during the North East Ohio Fire Prevention Association seminar on May 19, 2016.



Local 120 marched in the 175th annual St. Patrick’s Day Parade 

in downtown Cleveland in 2017, during which retired Business 

Manager Terry McCafferty (right), shown with current Business 

Manager Neil Giering, was honored as “Irishman of the Year.”

The Local 120 Union Hall in Valley View, 2018.



In Me    morium
Local 120 Members Wh    o have Passed Before Us

Adolph Wichmann

Arthur H. Schneider

Arthur Schneider

Barry Myers

Bernard Schilling

Bill Sather

Billy S. Wood

Billy Wood

Charles Zelinski

Christ Meros

D.J. Myers O’Boyle

Dan Swinderman

Don Komzak

Edward (Sonny) O’Malley

Edward D. Gallagher Sr.

Edward Ginley

Edward Joseph Flanagan

Edward R. Salmi

George J. Frank

George R. Hess

George W. Frank

Gervase G. Weber

Harold Fenger

Howard Fenger

Ignatius (Fred) Giering

Jack A. Munro

Jack Rusnak

James (Jimmy) Kelley

James (Mickey) Kelley

James E. Scullen

James F. Quiggle

James F. Quiggle

James J. Cunningham

James J. Flanagan

James N. Brown

James N. Parker Jr.

Jim McNeely

Joe W. Hart

John Crisboi Jr.

John E. Clark Sr.

John F. Stasiak

John J. Costo

John Jubeck Jr.

John Kevin Kelley

John R. Bacha

John Relic

John S. Wetula

John Smeltz

Joseph B. McCafferty

Joseph T. Dingow

Joseph W. Needham

Kevin Karn

Martin A. Somerville

Martin W. Connors

Mike Coughlin

Miles Miller

Neil J. Giering

Pat Gallagher

Patrick Schmittlein

Paul J. Palisin

Pete Meros

Raymond E. Salmi

Raymond F. Davies

Raymond F. Somerville

Richard (Twitter) Gorman

Richard Giering

Richard Myers

Richard O. Boyle

Richard R. Muntean

Richard Raymond Kessel

Richard Yares

Robert A. Zinni

Robert Bammerlin

Robert Downey

Robert G. Lee

Robert L. Schnell

Robert Lawrence Jackson

Robert W. Heine

Ronald H. Davis

Samuel Zelinski

Simon J. Byrne

Stanley J. Stasiak

Terence O. McCafferty

Terrence M. Price

Thomas Campbell Sr.

Thomas J. Dingow

Thomas McGowan

Thomas Miller

Thomas O. Morris

Walter N. Gedeon Sr.

William (Billy) Chambers

William E. Swallow

William Gauntner

William J. Gillespie



LOCAL 120 MEMBERS - SPECIAL       120th-ANNIVERSARY SALUTE
Alexander Michael Jackson

Allen L. Sajewski

Allen Richardson

Ben L. Wood

Benjamin Berwick

Bill Demagall

Bill Ruckstuhl

Bob Heine Jr.

Brad Ballow

Brandon Wanko

Brent Jania

Brian Dalton

Brian Peregord

Brian Price

Brian Weber

Bruce A. Cefaratti

Carl Gauntner

Carrie Coyne

Cecil Moore

Chad Schnear

Charles E. Hlozek

Chester Kozinski

Christian J. Gedeon

Christopher Demagall

Christopher Scates

Colleen J. Moran

Cornelius Chapman

Craig A. Dawson

Curtis Campbell

Curtis Maxwell

Dale B. Needham

Dale J. Munro

Daniel Downey

Daniel F. Brown

Daniel W. Gauntner

Danny Inman

Dave & Ann Inman

David (Magic Man) Boyce

David Breslin

David C. Brown

David Graf

David H. Coyne

David Hammer

David J. Patyk

David L Sledz

David R. Francis

David Richard Kessel

David W. Parker

Dennis F. Hoerrle

Dennis Licul

Dennis M. Gauntner

Dennis R. Hill

Donald Schilling

Douglas William Stasiak

Drew Jubeck

Duane Tompkins

Edward J. Gallagher

Edward Sather

Eliseo Cefaratti

Ernest L. Malone

Frances Chapman

Frank Hoerrle

Fred G. Weber

Garrett R. Laska

Gary P. Somerville

Gary T. Gauntner

Gene Fink

Gene Kelley

George N. Relic

George N. Relic Jr.

Gerald L. Filips

Gino Summa

Glen R. Albritton

Grant R. Schnear III

Greg Cuneo

Gregory E. Roberts Sr.

Henry F. Colfer

Irene Bostelman

Jack Coyne

Jack V. Ryncarz

Jacob Tenney

Jacob West

Jake Voelker

James A. Morrison Jr.

James H. Coyne

James J. Hart

James Mason

James P. Flanagan

James R. Rusnak

James R. Suva

James S. Wetula

James T. Becker

James Wood

James. T. Becker

Jason Denk

Jeff Colbert

Jeffrey Gulley

Jerry Palumbo

Jim Lester

Joanne L. Anderson

John (Bubbles) Voelker

John Cooper

John F. Flanagan

John G. Chambers

John Gayneau

John Heine

John J. Latsko

John M. Zinni

John McNally

John McNeely

John P. Patrick

John Radomile

John Smeltz Jr.

Johnny W. Arrowood

Jon Geier

Joseph P. Hajba

Julia Leigh Stasiak

Ken “Wiz” Winchester

Kenneth A. Stasiak

Kenneth C. Vandenhaute

Kenneth Levanduski

Kevin A. Monturi

Kevin B. Dingow

Kevin G Lesure

Kevin J. Driscoll

Kevin J. Driscoll

Kevin P. Clark Sr.

Kevin P. Finnerty

Kevin P. Taras

Kevin Shaver

Kevin T. O’Malley

Kevin W. Gillespie

Larry Leonard

Larry Madis

Lawrence J. Swaney Jr.

Lawrence J. Swaney Sr.

Lenoir Brown-Smith

Levander Malone

Louis J. Barton

Mario Mango

Marjorie A. Lee

Mark E. Holian

Mark Faulhammer

Mark Heneghan

Mark Miller

Mark Weber

Martin E. Sammon

Marvin Clark

Marvin L. Cunard Sr.

Matt Weber

Michael C. Fortune

Michael Floran

Michael P. Swaney

Michael Seredich Jr.

Michael Seredich Sr.

Michael Sisley

Mike & Debbi Hall

Mike Schneider

Mr. & Mrs. Donald N. Ols

Mr. & Mrs. Thomas Jubeck

Neal & Char Ginley

Neil J. Giering

Nicholas J. Halsak

Norman D. Frank

Norman D. Frank Jr.

Patrick & Katie Cook

Patrick J. Mulloy

Patrick Scullen

Patsy R. Lusardo

Patterson Adams

Paul Arnold Jr.

Paul Arnold Sr.

Paul D. Patyk

Paul M. Zimny

Peter Cannavino

Peter Dmitruk

Priscilla Parks

Ray Kashubeck

Raymond A. Scully

Raymond F. Scully

Raymond P. Somerville

Richard D. Schneider

Richard E. Dachtler

Richard Gulley

Richard K. Dachtler

Richard L. Smalley

Richard Petro

Richard Scalia

Rob Maglionico

Robert A. Schneider

Robert Bakata

Robert Cirino

Robert Grisdale Sr.

Robert H. Scullen

Robert J. Schnell

Robert T. Salmi

Ron Bammerlin

Ronald Amato

Ronald C. Clow

Ronald M. Davis

Ronald W. Lindeman

Russ Demagall

Russell Smith

Ryan M. McCafferty

S. James White

Samantha Demagall

Sean J. Byrne

Shaun P. Swaney

Shawn Breslin

Stanley J. Noga Jr.

Stephen M. Lydon

Steve Cheshier

Steven Mason

Steven Shantery

Susan Barmess

Terence M. McCafferty

Terrence (Terry) Kelley

Terrence D. Urbanek

Terrence Flynn

Theodore Cristboi

Thomas A. Hinojosa

Thomas Breslin Sr.

Thomas Campbell Jr.

Thomas G. Johncock

Thomas O’Dougherty

Thomas P. McNeely

Thomas P. McNeely

Thomas Patrick Jackson

Timothy Michael Jackson

Timothy S. Byrne

Tom Baldwin

Tom Sellman

Tony Karn

Vern Radomile

Vincent A. Moore

Wade Arnold

Warren R. Blum

William H. Scanlon

William J. Wurstner Jr.



In  recognition and appreciation for 
your dedication to the labor movement 

we extend our congratulations and best wishes
to the officers and members of

LOCAL UNION 120
on  your

120th ANNIVERSARY 
from the

Officers  and  Staff
of the

United Association
of Journeymen and Apprentices

of the Plumbing and Pipefitting Industry
of the United States and Canada

Mark McManus
General President

Patrick H. Kellett
General Secretary-Treasurer

             Michael A. Pleasant
       Assistant General PresidentGold SPONSOR Gold 
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Local 120 Thanks the 
following Donors

Parma Southwest COPE

Families for Lundy

ECHO Health, Inc.




