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CONGRATULATIONS TO LOCAL 17
ON YOUR 125TH ANNIVERSARY!

The men and women of Local 17 have been an indispensable part of
UCC's growth and success over the last 75 years. We are looking
forward to decades of partnership to come!

CONCRETE APPLIED TECHNOLOGIES CORP.

x A LEADER IN HEAVY HIGHWAY AND BRIDGE CONSTRUCTION
: ACROSS WESTERN NEW YORK.

UNIONCONCRETECORP.COM € (716)822-5755 %&%«ﬂ



Operating Engineers Local No. 17

Saturday, November 1, 2025
5:00 p.m. to 10:00 p.m.

Seneca Allegany Resort Event Center
777 Seneca Allegany Boulevard, Salamanca, New York

Registration and Cocktail RECEPLION ..iwicirramreiseesererserannsessessesssssrrns 5:00 - 6:00 p.m.

Seated Dinner, Presentations, Music & Dancing............ccccocecveeeunene 6:00 - 10:00 p.m.

Music provided by The Corey Klawon Band

BUFFALO, N.Y.

MemBERS, TRAINING WiLL CONTINUE TO SusTAaIN LocaL 17

On January 11, 1900, a mere four years after the founding of the
International Union of Steam Engineers, a forward-thinking group in Buffalo,
New York, had the keen sense to make a gutsy move to better the working
conditions for the industry — and soon after, Local 17 was chartered. It is with
immense pride that we now celebrate Local 17’s 125th anniversary as we
enjoy its accomplishments.

Preparing for this celebration has allowed us the opportunity to review our
history in depth. Obviously, Local 17’s historical path has not always been
the smoothest. This great organization has endured its share of peaks and
valleys, all the while creating traditions that we all hold dear. In researching
the past, we have been able to see a template emerge; a template to follow

and modify as the situation dictates. L 0 c AL 1 7
Local 17 has seen many administrations in one-and-a-quarter centuries.

Some administrations were short-lived, others endured decades. Regardless BUFFALO, N.Y.
of the leaders, regardless of the decade, the membership of Local 17 is the
vehicle that has carried us to success. We should all be proud of the work we do and the manner in which we do it.

More than 50 years ago, another gutsy move was made to purchase a large piece of property that is now the Local 17 training
site. This move allowed Local 17 to start a training program that is the envy of many. Throughout our history, there has been
emphasis on being the best our craft can offer, and training is a huge component.

As we celebrate the past and look to the future, we will rely on the template forged in the hard work and dedication of our
predecessors to guide us on our journey into the next 125 years. It is our privilege and honor to be custodians of this great
organization in our window of time. It is our duty to leave it better than we found it. With the dedication and commitment of each
and every member, we will continue to set the industry standards and command the best possible way-of-life for ourselves and
those who follow.

| commend all of you for doing your part to achieve 125 proud years of existence. | challenge all of us to always look to the
future and find ways to better ourselves and Local 17.

CONGRATULATIONS on 125 years. Stay committed, stay trained, stay the course and stay proud. Proud to be LOCAL 17!
Fraternally,

Bill Fbote

William Fekete, Business Manager
I.U.0.E. Local 17

This book was proudly produced by

UNION HISTORIES

Preserving the Proud Stories of Local Unions
Umonhsfome&com

I.U.O.E. Local 17 and Union Histories give thanks to the following for Head Historian: Calvin Jefferson

their contributions to the history in this book: Research Assistant & Proofreader: Ann Wikins Jefferson

Local 17 retirees Tammy Payne, Eric Lamb, Jim Skura, Kelly Roble, Robert Barrett, Thomas Art Direction: An dy Taucher
Hopkins, Dominic Teti ’

) Layout & Design: Steven Demanett
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OLIDARITY <&r STRENGTH
STER N NEW YORK

s the City of Buffalo, New York,
Atransformed into a major industrial

and transportation hub during the late
1800s, it rapidly grew into the eighth largest
city in the United States in the 1890s. With
its favorable location at the western terminus
of the Great Lakes and the Erie Canal, the
city’s economy and, as a result, its construction
industry were booming by that time.

In that setting, the recently formed National
Union of Steam Engineers — forerunner
of the International Union of Operating
Engineers (I.U.O.E.) — which had organized
on December 7, 1896, soon after organized
engineers in Buffalo and chartered them as
Local No. 17. The independent Stationary and
Hoisting Engineers’ Union No. 6649 of Buffalo
voted in early- to mid-1898 to amalgamate
into Local 17, creating a single union local of
hoisting & portable engineers (who operate

heavy machinery on construction sites) and
stationary engineers (who install and maintain
fixed machinery such as boilers) for the city.

By late July 1899, by which time the national
union had become the International Union of
Steam Engineers (I.U.S.E.), Local 17 had about
100 members “in good standing.” To affirm the
local’s amicable condition, Local 17 Recording
Secretary William H. Allison announced in a
letter in the July 25 issue of 7he Buffalo Times,
“No. 17 of the International Union of Steam
Engineers is the only union of engineers in this
city holding a national charter and with the
American Federation of Labor.”

But the city’s hoisting & portable and
stationary members found it difficult to
co-exist at that time, a precarious situation
that was exacerbated by the presence of the
new, independent Stationary and Hoisting

Continued after following spread.
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International Nearly 129 Years Old
ProcGRrEssIoN oF THE 1.U.O.E.

With dreadful conditions plaguing the steam-engineering
industry in the United States during the late 19th century,
a single portable and 10 stationary engineers from across
the country assembled in Chicago on December 7, 1896,
to make plans for organizing all of the nation’s steam
engineers into a single, nationwide union. After those 11
men petitioned the American Federation of Labor (A.FL.)
convention the following week for a national charter
for a union of steam engineers, the group met again on
December 18, 1896, to prepare the charter application and
elect temporary officers, who were headed by President
Charles J. DeLong of Chicago.

The A.F.L. would grant a charter to the National Union of
Steam Engineers (N.U.S.E.) on May 7, 1897. (The common
denominator among the three trades constituting the new
engineers’ union — portable, hoisting and stationary — was
the steam engine; therefore, the name was chosen simply
because steam was practically the only source of power
at that time and was utilized almost exclusively by all of
the union’s membership.) The N.U.S.E. then held its first
convention on August 9, 10 and 11, 1897, in St. Louis,
during which the union chose its first elected officers, who
were headed by President Frank Bowker of Boston.

Before the end of 1897, the first Canadian locals joined
the union, prompting the union to change its name to the
International Union of Steam Engineers of America. Shortly
after, its General Executive Board shortened that to the
International Union of Steam Engineers.

With the increase in the use of the internal-combustion
engines and electric motors, hydraulic machinery and
refrigerating systems, as well as steam boilers and
engines, the types of work performed by the union’s
growing membership were changing as members’ roles
became more diverse and more construction workers
came into the organization. Accordingly, during its
1912 convention, the union amended its name to the
International Union of Steam and Operating Engineers
— the “operating” added to the title as a catchall for
operators of non-steam-powered machinery.

As advancements continued to alter most all of its
industry and members were working almost exclusively
with internal combustion engines, electric motors,
hydraulic machinery and refrigerating systems, on July
1, 1928, the union dropped “steam” from its name and
became the International Union of Operating Engineers
(.U.O.E.). What’s more, as the organization progressed, it
had attracted workers from the public sector, making it a
truly diverse trade union.

In 2025, the I.U.O.E. remains a diversified trade
organization that represents operating engineers working
as heavy equipment operators, mechanics and surveyors
in the construction industry, and stationary engineers
who work in operations and maintenance in building and
industrial complexes. The union also represents nurses and
other health-industry workers, public employees in a wide
variety of occupations, and a number of job classifications
in the petrochemical industry.

1.U.0.E. Local 17 re-issued charter of December 31, 1938, which replaced
the local’s original charter of January 11, 1900. (This charter would likewise

be replaced on June 1, 1999, when the I.U.0.E. merged Local 71 into Local
17, giving the local jurisdiction over stationary engineers in its territory.)

Attendees of the first convention of the National Union of Steam Engineers, which would eventually be re-named the
International Union of Operating Engineers, held in August 1897. (Their identities were not recorded for the photograph.)
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Among members of the Joint Executive Board of I.U.0.E. locals in Western New York
formed in 1912 was Local 17 officer Mark J. Cronin, who is standing second from right.

Engineers Local No. 1. Subsequently, the
L.U.S.E. and the A.EL. splitting Local 17 and
the union chartered hoisting & portable Local
No. 17 — the official ascendant of the current-
day Local 17 — on January 11, 1900, and later
that month chartered stationary Local No. 32,
with members of Local 1 being amalgamated
into both locals.

“The controversy between International
Steam Engineers Union 17 and Stationary and
Hoisting Engineers Union 1 has been amicably
settled after a conference between John
Coleman, business agent for the United Trades
and Labor Council, and Frank Morrison,
secretary of the American Federation of Labor,”
The Buffalo Commercial newspaper ultimately
reported on January 25, 1900. “Both unions
will receive charters from the International
Steam Engineers Union, and henceforth they
will be known as Hoisting Engineers Union 17

GrowiNGg ALong WiTH ITs City

ith Buffalo and its greater

metropolitan area continuing to

thrive and develop during the early
stages of the new 20™ century, by all accounts
Local 17 and its hoisting & portable engineers
likewise flourished in the first years and
decades of the 1900s. Consequently, the local
waged a successful strike against its employing
contractors for eight days beginning May 1,
1903, winning a wage increase from $18 to
$21 per week in a new work agreement.

Only one employer, the Buffalo Dredging
Company, refused to pay the new scale and also
declared that it would only “employ the men by
the month.” However, in a display of the local’s
new-found strength, Local 17 President John
Cunningham announced in the May 9 Buffalo
Engquirer that “the union would not stand for
that and thus favor any one company, and that

the Buffalo Dredging Company would have to

L.U.O.E. Local 17 re-issued (and current) charter of May 1, 2019, which replaced

. . . » . . »
the local’s previous charter after 1.U.0.E. Local 463 was merged into Local 17 and and Statlonary Englneers Union 32. fall in line.

the local gained territorial jurisdiction over the former local’s Niagara County.




Out in the field during that period, the
local’s mechanics remained busy while the
city’s expanding prosperity generated abundant
employment. Among many noteworthy
projects the local's members helped build
in the mid- and late-1900s was the large
Pierce-Arrow administrative building and
automobile factory in Buffalo, which served
as the company’s headquarters and production

facility until 1938.

By 1918, Local 17 increased its journeyman
mechanic’s wage scale to $40 per week and
reduced their workweeks from 48 to 44 hours —
both of which the local gained without having to
strike. Also by that time, the local’s membership
had increased over the previous eight years from
90 to 160 mechanics and apprentices.

Even when some contractors in the city
refused to employ the local’s engineers as

AMER! CAN

Local 17 operators place a beam during the early construction
of the Peace Bridge between Buffalo and Canada in May 1924.

non-union “open-shop” firms became more
prevalent beginning in the late 1910s, the
union was able to keep the local’s members
working. In one such instance in 1920, the
re-named International Union of Steam and
Operating Engineers (the direct predecessor
of the LLU.O.E.) assisted the local with
signing two out-of-town contractors that were

Local 17 members work on construction of the Peace

Bridge in 1926 before it opened on June 1, 1927.

performing work in Buffalo, after which Local
17 Recording Secretary William P. Dixon
declared in the June 1920 issue of 7he Operating
Engineer, the union’s monthly publication,
“These jobs will cover a good long period, and
our conditions according to our agreement
warrant us one or more seasons of prosperous
conditions. ... If we had the misfortune to
have these jobs constructed under open shop
conditions ... our Building Trades Department
of the City of Buffalo would have one very long
hard fight to keep their organization together.”

Out in the field during the early 1920s,
jobs steadily employing the local’s members
included construction of the second, iconic
Hotel Statler at Niagara Square. (After it was
completed in 1923, the grand hotel would go
on to host the likes of Elvis Presley before the
building, now the mixed-use Statler Buffalo,
was shuttered in 2008 and later sold.)

Local 17 members then began erecting the
Peace Bridge to link Buffalo with Canada
at Fort Erie, Ontario, over the Niagara River
beginning in 1925. Working from the American
side of the international crossing, the local’s
mechanics would place much of the 9,000 tons
of structural steel used to build the bridge before
it opened to the public on June 1, 1927.

Meanwhile, to continue protecting its
jurisdiction the local struck an “unfair”
contractor in 1925 that was using non-union
labor onan elevator job located along the Buffalo
lakefront. After the local deployed pickets on a
daily basis on the road in front of the project
for three weeks, it secured a signed agreement
with the contractor, which previously had
never employed union mechanics.

The local also assisted its stationary brothers
in the city during that time when Local 32 and
Local No. 460, the latter of which was organized
in 1921 to represent city employees, both
began to falter. In doing so, Local 17 helped
organize a new stationary-engineers local in
Buffalo that the International Union chartered

X IIII|||1lIII||I||u..

Local 17 operators erect the new Buffalo City Hall
in August 1930 for its opening in November 1931.

as stationary Local No. 907 in 1925, at which
time the previous locals were disbanded and its
members were taken into the new local.

The union steam and operating engineers
of Buffalo remained vigilant in safeguarding
its industry throughout the second half of
the decade as well. For instance, while the
city by 1926 had an ordinance “governing
the examination of operating engineers and
the inspection of steam boilers,” Local 17 and
Local 907 collaborated to successfully have
an amendment attached to those provisions
that August that required any hoisting
engineer to have a license from the city before
“operating any hoisting machine or apparatus
in connection with construction work or the
erection of buildings.”

The local’s organizing efforts continued to
produce results, too. In one particular notable
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LocaL 17 BrancH LocALs

Local 17-A

Junior and Apprentice Engineers

Originally chartered on June 6, 1927, with 14 member
apprentices. In accordance with LU.O.E. bylaws, the
charter was re-issued on August 1, 1981, to cover “Junior
and Assistant Engineers” when the local was issued a
“Registered Apprentices” charter.

Local 17-B

Branch Engineers - Marine

Chartered on June 1, 1939, with eight members to cover
“Marine” workers employed in the shipyards and docks of
Buffalo and vicinity.

Local 17-C

Branch Engineers — Shop Mechanics

Chartered on September 6, 1955, with 50 members to cover
“Shop Mechanics” working in equipment dealers’ shops.

Local 17-D

Technical Engineers

Chartered in 2000 with Local No. 545-D member surveyors
assigned to new “D” branch locals of LU.O.E. locals
throughout the state based on their home residence or
jurisdiction of regular employment.

Local 17-RA
Registered Apprentice Engineers
Chartered on August 1, 1981, for “Apprentice” members.

Local 17-S

Stationary Engineers

Chartered on June 1, 1999, to represent “Stationary Engineers”
with the merger of Stationary Local No. 71 into Local 17.

Local 17-G

Branch Engineers

Chartered on October 1, 2019, to represent member
mechanics handling “Plastifusion and Natural Gas” work.

The I.U.O.E. chartered “branches” of its locals as a means
of providing representation to apprentices and workers who
are not operating engineers. Some locals of the International
Union of Steam Engineers (one of the previous names of
the L.U.O.E.) were already utilizing “subordinate” branch
locals to organize firemen — or apprentices — who fired and
maintained the engines of the machines being operated by
Journeyman engineers as early as 1906. Soon after, locals
also formed branches for engineers performing lower-
paying “street- and general-construction work.”

Parent locals primarily organized branches early on in
order to control the entry of potentially competitive workers
into the union and, as a result, the wage scales of journeyman
engineers. Ultimately, the union made its practice of utilizing
branch locals official when it integrated measures for the
system into its constitution during the early 1920s, by which
time the branch-local system was essentially serving as a
de-facto apprenticeship program.

example, the local in the spring of 1927
organized 10 engineers employed by the H. P.
Burgard Company, which was one of the largest
contractors in Buffalo and had been a non-union
closed shop for the previous 25 years.

In order to better organize apprentices, the
local then requested and received a branch
charter from the International Union.
Chartered on June 6, 1927, with 14 member
apprentices branch “junior and apprentice
engineers’ Local No. 17-A  provided
representation for trainees the local would
take into the union under its apprenticeship
program to bolster its highly skilled workforce.

Historic Lows, WARTIME HiGHS

ocal 17 and its hoisting & portable
Lengineers would  dominate  the

construction industry throughout the
1930s and 1940s. Bolstered during that period
by work on some of the most iconic and vital
infrastructure and institutional projects ever
constructed in Western New York, the local

would grow in size and stature as its mechanics
made each of those jobs a reality.

First, however, throughout the 1930s, the
local and the entire I.U.O.E. (which took on its
current name in 1928) were critically slowed by
the Great Depression, the worldwide financial
and human catastrophe that began with the
U.S. stock market crash of October 29, 1929
(history’s “Black Tuesday”) and lasted throughout
the following decade. Affecting operating
engineers particularly hard, membership in the
International Union between July 1930 and
July 1933 fell from 33,705 to 21,502, with
hoisting & portable locals losing 54 percent and
stationary locals shedding 23 percent of their
respective members.

Local 17 members were initially kept
employed on numerous projects that were
underway, such as construction of the new
Buffalo Courier Express Building in the
city's Theater District in 1930, home of

the namesake newspaper, and the new (and
current) 32-story Buffalo City Hall in 1930
and 1931. Expansion of the University of
Buffalo also provided workhours for the local’s
mechanics, most notably on construction of
the new Crosby Hall for the School of Business
Administration, which was completed in June
1931; Norton Hall (now Harriman Hall) for
the School of Education, which was completed
in April 1933; and Lockwood Library, which
opened in May 1935.

But after many of those and other jobs ended
and no new significant construction in its
jurisdiction was started, Local 17 felt the full
weight of the Depression as its membership
suffered through high unemployment. As a
result, with just 60 dues-paying members by
March 1933, the local approved a new work
agreement with its employing contractors that
decreased its members” workweek from 44 to

Local 17 mechanics build the new Norton Hall (now
Harriman Hall) on the campus of the University of
Buffalo in 1933 to house the School of Education
and campus life functions including a bookstore.

Local 17 mechanics construct the new Lockwood
Library on the campus of the University of Buffalo
in 1934 for its opening in May 1935.




Local 17 members erect the new Erie County Jail in Buffalo in

December 1937 before it was completed the following year.

40 hours and also reduced their minimum
wage scale from $1.25 to $1.12-1/2 per hour.

The Federal “New Deal” legislation
championed by U.S. President Franklin D.
Roosevelt to create jobs and combat the
destructive effects of the Depression provided a
measure of relief to the countryand the .U.O.E.
membership. Officially the National Industrial
Recovery Act of 1933, its series of economic
actions and worker-friendly measures that
assisted unions and affected workers’ rights,
such as the National Labor Relations Act of
1935, which guaranteed employees the right
to form and join unions and to collectively
bargain for contracts through representatives
of their choosing, helped provide jobs for the
local’s membership during 1934 and much of
the second half of the decade.

BUFFALO, N.Y.
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The subsequent influx of federally funded
projects in Western New York put many Local
17 members to work on jobs that included the
massive Buffalo Sewer Replacement Project
under the Public Works Administration, a New
Deal agency, between March 1936 and June
1939. At a cost of $15-million (equivalent
to $343-million in 2025), the city sewers
replacement was one of the largest construction
projects in the country at the time.

Elsewhere, Local 17 mechanics helped build
the new Erie County Jail in Buffalo in 1937
and 1938 and a new terminal at Buffalo
Municipal Airport in 1938. During the final
years of the decade, among several other large-
scale jobs, members also worked on the new
Lakeview Housing Project on Buffalo’s west
side that would contain 696 low-cost living
units on 20 acres.

Meanwhile, the I.U.O.E. provided the local
with a replacement charter issued December
31, 1938, after the local requested a charter
with its “certified jurisdiction.” The new
charter — which would be replaced in 1999 —
decreed the local had territorial jurisdiction
of Cattaraugus, Chautauqua, Erie, Orleans,
Wyoming and the western portion of Genesee
counties of New York.

With World War II already being fought in
Asia and Europe beginning in the late 1930s,
the United States and Local 17 were finally
pulled out of the Great Depression as the
country entered the 1940s and its industries
began producing military materiel. Even before
the United States officially entered the conflict
following the surprise attack by Imperial Japan
on the U.S. Naval Base at Pearl Harbor, Hawaii,
on December 7, 1941, Buffalo was a major hub
for war production, particularly in aircraft,
steel and other manufacturing, providing the
local’s expanding membership with ample
employment throughout the war.

One of the key wartime projects the local’s
mechanics helped erect was the Curtiss-
Wright Corporation Plant No. 2 near the

A Local 17 member operates a loader during construction of
a new terminal at the Buffalo Municipal Airport in 1938.

BUFFALO, N.Y.

Buffalo Airport in 1940 and 1941, which
would produce more than 17,000 planes,
including thousands of P-40 Warhawk fighter-
bombers and C-46 Commando cargo aircrafts.
(The 1.5-million-square-foot factory would be
taken over by Westinghouse after the war and
eventually demolished.)

After the war ended with the surrenders of
Nazi Germany on May 7, 1945, and then
Japan on September 2 of that year to the U.S.-
led Allies, much-neglected road construction
work began to provide the local’s operating
engineers with continuous workhours. What's
more, construction in the local’s jurisdiction
likewise boomed — and the local was able to
organize numerous companies under the
union’s collective bargaining agreements.

ProsPERITY, THEN FIGHTING BACK

mployment conditions remained strong
Efor Local 17 in the 1950s and 1960s,
during which it also continued to
control a substantial portion of the market
share of construction work in its jurisdiction.

With a large number of significant road jobs,
including extensive upgrades to Interstate 90




during the 1950s and construction of the 3.6-
mile Scajaquada Expressway, or New York
State Route 198, in Buffalo in 1952, the local’s
membership grew and prospered throughout
those decades.

The local began that period by marking its
50* charter anniversary with a dinner-dance
celebration at Hotel Statler on May 13, 1950.

As the decade progressed, the local again
gained another new work agreement with the
Construction Industry Employers Association
for its operating engineers in June 1954 without
having to strike. The new contract called for
the local’s roughly 1,200 members to receive a
12-1/2-cent hourly pay raise retroactive to June
1 and another 2-1/2 cents on October 1 of that
year, boosting the local’s top basic wage rate for
engineers to $3.15-1/2 per hour.

But nearly 1,000 of the local’s members
walked off their jobs on June 1 the following

A Local 17 member works on upgrades to the Lockport
Tunnel water and utility tunnel in Buffalo in 1942.
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year after contract negotiations failed to
produce a new agreement with the Employers
Association, stalling projects on which the
mechanics were working that included the
Town of Tonawanda’s water plant, upgrades
to the C.R. Huntley Generating Station
in Tonawanda, an addition to the Millard
Fillmore Hospital, most road construction
in Erie County. The crippling eight-day strike
ended on June 8 when the local’s membership
accepted a new work contract that provided
an 8-cent hourly wage increase for mechanics
and the majority of the significant working-
condition provisions sought by the union.

The following year, Local 17 and
the Construction Industry Employers
Association settled their contract on May 27
— four days before their current agreement
was to expire. The new two-year deal was
unanimously approved that day by the local’s
nearly 2,000 members.

With work remaining steady when not
abundant throughout the remainder of the
decade and into the 1960s, the local and the
Employers Association signed a first-ever
three-year-long work agreement on May 27,
1960. The pact, which would expire on May
31, 1963, provided hourly pay raises of 15 cents
on June 1 and another 5 cents on December 1,
1960; 12 cents on June 1 and another 5 cents
on December 1, 1961; and 12 cents on June 1
and 6 cents on December 1, 1962 — after which
the local’s base wage would be $5.10 per hour.

The agreement also called for employers
to contribute 10 cents per hour worked by
the local’s members to the Engineers Joint
Welfare Fund, which had been established
in the previous contract on June 1, 1958, to
provide healthcare insurance as a fringe benefit
for the local’s members. The new agreement
also stipulated that employers would contribute
another 10 cents per hour worked to a new
Local 17 Pension Fund to provide retirement
benefits to members.

Local 17 also averted a strike with the
Highway Division of the Associated General
Contractors that was to begin the following

day when the local and four other I.U.O.E.
locals signed a statewide agreement with the
contractors for roadwork. The new contract
called for an immediate 15-cent hourly wage
increase and 20-cent increases both on October
1 of 1962 and 1963 before the pact expired on
October 1, 1964.

Back out in the field, key jobs on which the
local’s members were working included another
overhaul for the Municipal Airport, the recently
renamed Greater Buffalo International
Airport, that added a new control tower and
a concourse for American Airlines in 1961.
Additional work in the local’s jurisdiction
further included a major expansion of the
Brooks Memorial Hospital in Dunkirk that
was completed in 1962, construction of the
new Buffalo & Erie County Central Public
Library that was completed in 1964 and
multiple projects for the new State University
of New York at Fredonia campus throughout

the decade.

The local engaged in another strike beginning
August 19,1963, against five ready-mix concrete
plants and gravel pits that were employing
more than 100 of the local’s members. After
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LocaAL 17 BusiNness MANAGERS

Prior to 1965, Local 17’s jurisdiction was overseen and its
contracts were administered by business agents who were
elected along with the other officers of the union every two
years. In 1965, the local elected its first fulltime business
manager, a position that made the operation of Local 17 much
more efficient in that it now had one officer responsible for the

direction of the organization.

Thomas J. Hopkins
1965 — 1971

among other things, extensive dredging of
the river performed by Local 17 members.

As construction in its area and the
administration and negotiation needs of the
local each continued to unilaterally escalate,
in 1965 the membership elected Thomas
J. Hopkins to serve as the local’s first-ever
fulltime business manager, a new position
that would make the local’s operations

Richard G. Chaffee
1971 - 1974

Leo A. Hopkins
1974 — 1991

Thomas G. Hopkins
1991 — 1997

Mark N. Kirsch
1998 — 2008

None

(Local 17 under .U.O.E.
International supervision)
2008 — 2014

Norman J. Noon
2014 - 2016

Gary Swain
2016 — 2023

First-ever Local 17 Business Manager Thomas J. Hopkins (far right) receives the

William “Bill” Fekete
2023 — current

Bishop’s Plaque Award from the Reverend Pius A. Benincasa, auxiliary bishop of
Buffalo, and the Reverend Msgr. Stanley A. Kulpinski, director of the Diocesan Labor-

Management College, during graduation ceremonies at the college in Buffalo in 1966.

nine days, the walkout ended with a settlement
called for a 55-cent-per-hour total wage increase
payable in increments of 20 cents the first year,
20 cents the next year and 15 cents in 1965,
in addition to provisions covering mutually
agreeable medical examinations of employees —
a principal issue in the dispute.

More work became available in 1964 when
the Buffalo River Improvement Corporation,
which had been formed to address the extreme
industrial pollution of the Buffalo River,
implemented its Buffalo River Improvement
Project. Over the ensuing years and decades,
a widespread cleanup process would involve,

more efficient in that it now had one officer
responsible for the direction of the organization.
While taking on what had been the parttime
work of multiple business agents, the main
initial responsibility of Brother Hopkins, who
had been serving as the local’s senior business
agent, was to organize the Southern Tier, the
immediate suburban and rural areas south of
Buffalo that was predominately non-union,
and equipment houses in the local’s territory,
which also were mostly non-union.

After the local gained another new three-
year work contract with the Construction
Industry Employers Association in May 1966

that covered 1,700 members,
it then went on a month-long
strike for a new heavy-highway
agreement with the Associated
General  Contractors  that
ended November 1, 1967.
But employment conditions
remained  strong, keeping
the local’s members working
during that time and the
balance of the decade on
projects such as multiple road-
construction jobs and erecting
a new auxiliary terminal for
the International  Airport
beginning in 1969.

But on June 9 of that year,
Local 17 walked off their
jobs to begin what would be
a six-week-long strike that
halted $150-million worth
of area building and highway
projects as more than 9,000
other  building-tradespeople
from other unions honored
the  operating  engineers
picket lines. “The Great
Strike” ended on July 20,
1969, and the local’s 1,200
operators returned to work
after the local and the Construction Industry
Employers Association, with assistance from a
Federal mediator, reached a deal on a new work
agreement that provided a new wage-and-
benefits package that equaled a $3.35-per-hour

increase over the three years of the contract.

In the aftermath, the strike laid down an
important foundation upon which Local 17
has prospered and grown ever since. Indeed,
the sacrifices of the members who walked
those picket lines daily across Western New
York and suffered financial hardships for six
weeks strengthened the local and subsequently
allowed thousands of Local 17 members to live,
retire and die with dignity.

The Local 17 baseball team in either 1953 or 1954 included
members (left to right, front row) Cooper Rogers, Charlie Smith,
John Lore, Jimmy Patterson and John Bowens; and (back row)

Bill Patterson, Sam Driscoll, Jack Fahey, John Hearn, Goosey

Evans, Jim Smith, Bill McNamara and John Bohen.

Historic ProJECTS, HARD TIMES

hile  Buffalo and  Western

New York would experience

widespread  economic  decline
and disinvestment, especially in the city’s
downtown areas, as the city’s economy suffered
from the departure of major industries in the
1970s, Local 17 members stayed relatively busy
with employment on major jobs that included
construction of the new Marine Midland
Center in downtown Buffalo that began in
1969. When completed in 1972, the 40-story
office skyscraper would be the tallest building
in the city — a distinction it maintains in 2025
as it is being redeveloped into the Seneca One
Tower office and apartment building.




The local also gained a new, three-year work
agreement covering its operating engineers
employed in heavy construction and road-
building when it came to terms with the
Associated General Contractors on July 28,
1971. The first year of the pact calls for a pay-
and-benefits package increase of 75 cents per
hour retroactive to April 1 and another 50
cents on August 1, after which the contract
would be “reopened” to negotiate future wages
and benefits.

More high-profile work for the local’s
members then came with construction of
Highmark Stadium in Orchard Park, New
York, that would serve as the new home field
for the Buffalo Bills of the National Football
League after it opened in August 1973.
Among other projects providing the local with
workhours during that time of dwindling
employment were multiple jobs for the new,
$610-million North Campus of the University
of Buffalo at Amherst, which would be the
largest campus in the State University of New

Local 17 members who helped the local surpass its goal for its 1955
blood drive and donated 218 pints of blood to the Red Cross included
(left to right) Albert Yox, Michael Comerford, President John McCann,
drive Chairman Thomas Nunan, Albert Yox Jr., James Yox, John Lore,
Philip Ransome, Kenneth Swain and Gene Lannen with a nurse’s aide
and Blood Committee Chairman James M. Horrigan as Santa Claus.

York system; construction of the Erie County
Comprehensive Health Center on the Meyer
Memorial Hospital grounds; a Millard Fillmore
Hospital expansion program; and another
expansion and renovation of the original
terminal at the Greater Buffalo International
Airport that was completed in 1973.

But the depressed construction industry of
Western New York had ultimately resulted
in widespread unemployment among its
2,400-strong membership as Local 17 moved
into 1974. “We are wanting for jobs,” Local
17 outgoing President Raymond J. Fahey
declared in the August 7, 1974, Buffalo News
the week after he was defeated in a reelection
bid for his position — which, according to the
newspaper, “labor observers” believed was the
result of the “large-scale unemployment” in the
local.

Among the scant jobs that did supply a
healthy amount of workhours for the local’s
members during the second half of the 1970s
was construction of the new, waterfront

Local 17 members (left to right, seated) Dennis Driscoll, John A. Stanton Sr., John Fisher, Daniel Comerford, Andrew P. Meaney Sr. and Thomas J.
0’Brien; and (standing) Ed Daly, John Linn, Edward Stanton, James P. Tobin, John Harley, George Chaffee, John Milligan and Jacob Bautz pose after
receiving their 40-year L.U.0.E. service awards during a dinner-dance at the Glen Park Casino in Williamsville, New York, on October 31, 1964.

Buffalo Hilton hotel beginning in 1975. Now
the Buffalo Grand Hotel but closed since 2020,
after it was initially completed in 1978 it was
the largest hotel in the Buffalo area.

As the difficult decade was coming to a
close, Local 17 received an immeasurable
boost to its employment picture with the start
of construction on the Buffalo Metro Rail
public-transit rail system in 1979. Over the
next seven years, many of the local’s mechanics
would be gainfully employed on constructing
the 6.4-mile-long light-rail line through the
city, about 80 percent of which runs through
underground tunnels constructed by the
operating engineers.

Meanwhile, on November 11, 1980, Local 17
and five other building-trades unions in Buffalo
reached an agreement with their respective
contractors on new, three-year labor contracts.
The accords, which would provide annual
increases in wages and benefits totaling $5.15 per
hour, were historic in the region’s construction
industry as they marked the first time any parties
had agreed on new contracts eight months before
their existing agreements expired.

With members also working on a $29-million
Buffalo Sewer Authority project and highway
work mainly involving major construction on
Route 219 and the Lockport Expressway
and rehabilitation work on the Thruway in
West Seneca and the Scajaquada Expressway,
on April 4, 1981, the local then unanimously
approved a new, three-year heavy-and-highway
contract with the Highway Chapter of the
Associated General Contractors that covered
those projects and others, including the Metro
Rail. The pact provided a wage-and-benefits
package worth an immediate 10.4-percent pay,
another 10 percent the following year and 9.1
percent in the third year ending April 1, 1984.

Following an 11-day strike by about 110 of
its utility engineers, the local also signed a new,
three-year work agreement with the Council
of Utility Contractors on May 2, 1981. The
contract, primarily covering members working
on sewer and waterline projects, also provided
annual wage-and-benefits increases totaling
29.5 percent over the life of the pact.

But with the Metro Rail nearing completion
of its initial stages, poor employment returned

Continued after following spread.
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ITs SkiLLED WORKFORCE

HELP THE APPRENTICE ENGINEER

Local 17 announced in the June 1927 issue of The
Operating Engineer, the monthly member publication of
the I.U.0.E., that the above “is the slogan of Local No. 17
for 1927.” While since its founding in January 1900 the
local had instituted a system of apprenticeship, by which
trainees learn the trade while working on jobsites with
veteran journeyman operating engineers, the local did not
yet have a formal apprentice-training program in place
— so its officers made it the local’s mission to have its
journeymen pay better attention to educating apprentices
while on the job.

However, it was not until the late 1960s and early 1970s
that the Local 17 membership voted to appropriate a
portion of their collective bargaining agreement’s wage-
and-benefits increase to a fund dedicated to training
members and apprentices, establishing the Operating
Engineers Local 17 Training Fund. The trust fund, which
is governed by an equal number of union and contractor
trustees, was originally funded by a 10-cent-per-hour-
worked contribution by the local’s employers with the
Buffalo Construction Industry Employers Association, the

Southern Tier Builders Association and the Associated
General Contractors’ Heavy Highway Equipment Division.

The local then used the Training Fund in 1972 to
purchase the 400-acre former Acme Shale and Brickyard
property on Pleasant Avenue in the Town of Lake View, on
which it erected the Operating Engineers Local 17 Training
Center in 1973. The fund also began acquiring training
equipment and participated in an Excess Government
Equipment program with the Federal government that
provided apparatus and machinery needed to conduct
training programs.

Because construction work was slow and employment
was down at the time, the fund trustees decided that
upgrading and retraining Local 17 members would take
priority. With that, members had the opportunity to improve
their skills as well as acquire new ones through hands-on
and classroom instruction at the Training Center.

But soon after, it became apparent that it was critical
to the future of Local 17 to institute formal apprentice
education. After a great deal of investigation and research
involving apprentice programs throughout the United
States, the Training Fund implemented its New York State
Department of Labor-certified Local 17 Apprentice Training
Program and accepted its first group of students in 1979.

With Local 17 officers serving as instructors, initially
headed by Training Coordinator and Local 17 Vice-
President Art Lamb, the apprentices would learn on the job
while being paid and also gain supplemental knowledge

through instruction in the training center’s classrooms and
workshops and at the controls of its 40 pieces of heavy
equipment. Local 17 Business Manager Leo Hopkins
explained in the May 23, 1980, issue of The Buffalo News
at the time: “We want well-trained newcomers in our
journeymen ranks, so our employers will always have a
pool of skilled workers to draw from. We want to make
union craftsmen better than non-union craftsmen, so
contractors who hire our members can do a better job than
their non-union competitors.”

Over the next four years, apprentices trained on
machinery by creating a 25-acre lake stocked with trout,
black bass, speckled perch and catfish on the training
center’s property. The lake would be part of a private
park built on the site. The Local 17 Training Fund has also
participated in many civic projects in order to provide the
opportunity for apprentices to gain experience on worksites,
including building soccer fields, baseball diamonds and
Boy Scout camps and cleaning lakefront storm damage.

The no-cost, “earn-while-you-learn” apprenticeship
program has evolved to consist of a minimum of four

years and 5,000 hours of training both on the job and in
classrooms and labs. The Training Fund also continues to
provide numerous upgrading opportunities to journeymen
and provides classes for certifications that are mandatory
in the construction industry today — helping to ensure Local
17 members can meet the needs and safety requirements
of the continually changing construction industry.



to the local’s membership and worsened as the

1980s progressed. An escalating incursion of
non-union labor further degraded the local’s
employment condition as well; for instance, in
1980 in just Erie County alone, 35 projects —
or 47 percent of the construction market the
local sought — were awarded to open-shop
employers, a far cry from the share the local
had commanded just a decade earlier.

At one point in 1982, about 40 percent of
the local’s members had been unemployed or
“underemployed” during the previous year.
At the time, unemployment among area
building-trades workers was about 50 percent
of the workforce.

However, Local 17 undertook several
efforts to counter the depressed state of
the Western New York economy and high
unemployment. In addition to increasing its
picketing of non-union projects within its
jurisdiction, the local joined several other
building-trades unions as the Western New
York Pension Investment Foundation to
provide financing from their own pension
funds for construction projects that created
about 700 jobs by October 1983, including
a Hyatt Regency Hotel, a Hills department

store in Buffalo, a gymnasium at Daemen
College and a Hamburg nursing home.

But as unemployment averaged 50 percent
among its 2,000 members, on June 1,
1984, Local 17 agreed to a new, three-year
labor contract with the Associated General
Contractors that froze wages at previous levels
of $11.25 to $15.65 per hour for the term of the
agreement. However, the contract did provide
a total $2 increase for fringe benefits to $5.35
per hour for medical insurance, retirement
benefits and training.

The local’s members did work on one of the
most notable projects in its jurisdiction during
the decade with construction of the new Pilot
Stadium baseball park in downtown Buffalo
beginning in July 1986 for the city’s minor-
league baseball team, the Buffalo Bisons.
Now known as Sahlen Field, the 16,600-seat
stadium opened in April 1988 after Local
17 and four other building-trades unions
had initially agreed in 1985 to lend up to $3
million from their pension funds to purchase
the property in downtown Buffalo on which
the facility was built.

During that time, the local gained a new,
three-year work contract for heavy roadwork

and bridges with the Associated
General Contractors after a 10-day
strike that ended April 22, 1987, with
agreement on the new deal. Under
the contract, the local’s total hourly
pay-and-benefits package of between
$18.88 and $23.03 per hour would be
increased in increments by $3.50 over
the duration of the pact.

Another new three-year agreement
for Local 17 members involved in
building construction went into effect
July 1, 1987, with a total $3-per-
hour increase for pay and benefits that
would ultimately raise the local’s top
journeyman wage to $26.53 per hour.
With that, for the first time in decades,
the local’s members would be paid the
same rates for work on buildings, roads
and sewers.

In defending the new hourly increases,
which included contributions for pensions,
health insurance and apprentice training,
gained during the ongoing depressed
economic times, Local 17 Field
Representative Thomas
Hopkins explained in a
May 31, 1987, Buffalo
News  article,  “Our
members are working less
than half a year. It would
be big money if they
worked the same number
of hours as industrial
workers, but they average
800 to 900 hours of
work in Western New
York.” He also stated
that the wage increases
“were necessary to keep
members of the skilled
trades from moving to
areas where there is more

Local 17 members (top to bottom) Leroy Tislow, Vern Marzolf, Lee
Miller and T. J. Jones work on construction of the Scajaquada
wastewater tunnel for the Buffalo Sewer Authority in October 1980.

o

Local 17 operators prepare the site for construction of the new ‘
Pilot Field (now Sahlen Field) baseball park in 1986 for its opening

as the home stadium of the minor-league Buffalo Bisons in 1988.

construction work.”
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aving deployed a number of tactics —

besides striking — to counter the non-

union construction industry and the
high unemployment rates of the late 1980s that
continued into the 1990s, one of the higher-
priority targets of the local’s efforts was “double-
breasted” contractors that operated both union
and non-union companies. In 1985, the local
and other building-trade locals even financed
an investigation by lawyers and law students to
discourage the practice of double-breasting so
that more work would be done under union
contracts — or to bring construction companies
to court to show they had created non-union
firms to evade paying union wages.

Among other campaigns conducted by the
local with the purpose of protecting its industry
and creating more jobs for its membership, in
early 1988 it joined other unions in agreeing
to major work-rules concessions in exchange

BUFFALO, N.Y.

for the promises that their members would be
employed on construction of the 1.6-million-
square-foot, super-regional Walden Galleria
shopping mall located in Cheektowaga, New
York. Those dispensations by the operating
engineers included suspending contract rules
under which second- and third-shift workers
are paid for eight hours of work but are only on
the job for seven hours.

Picketing remained a key tactic for the
local as well, and sometimes with a twist as it
often flew a large helium-filled balloon with
a sign saying “Scabs Below” over outdoor
construction work being performed by non-
union firms. In one other particular instance
of the local protecting its jobs, Local 17 (along
with four other locals) resigned from the
Buffalo Building Trades Council in February
1989 because it did not agree with the council’s
policy that no union members would work on a
$5-million construction project at the Dunlop

| '..

Local 17 members and officers (left to right, seated) Eric Lamb, Mark Kirsch, Thomas Hopkins, Gerald Thompson and Thomas Freedenberg; and
(standing) Jerry Walker, Norman Noon, Carl Beyer, Al Puma, Gerald Bove, Billy Rankin, James Minter, Anthony Cardarelli and James Yeates pose
during the retirement dinner for Brother Hopkins, who was serving as the local’s business manager upon his retirement, in December 1997.

Tire Company’s Tonawanda plant unless it was
built entirely with union labor, while several
union operating engineers were employed on

the job.

However, with the ongoing lack of
construction work and, especially, the usual
number of highway projects, during the
summer of 1992 unemployment among the
Local 17 membership reached about 50 percent
during a period in which it was normally 15 to
20 percent.

But the local remained persistent in its efforts
to generate jobs, even deploying some more-
corporate methods to promote the union
construction that the industry had previously
rarely used. In late 1992, the local hired a public
relations agency to help it spread its message
about the quality of union labor, and early the
following year the local was the driving force
behind the creation of a one-hour radio program,
“Prospering in America,” on station WWKB-
AM that was hosted by Local 17 Business
Manager Thomas G. Hopkins and gave labor
news and discussed workplace issues.

By that time, over the previous three years
Local 17 had been conducting an average of two
campaigns against contractors in its area at the
same time in efforts to have members employed
or to gain pay increases. One of the successful
campaigns, againstan Orchard Park construction
equipment sales and service company, involved
members handing out leaflets in front of offices
of the bank from which the company had
its loans that read: “Do you know that bank
funds are used for union busting? Don’t be an
accomplice to this crime.”

As construction work and some larger projects
began to slowly return to Western New York
during the second half of the 1990s, the local’s
poor employment conditions eased somewhat
with jobs that included several different cross-
country pipelines that came through the area.
Members were also employed on construction
of the new, 19-000-seat, multipurpose Marine
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Local 17 members and guests enjoy the local’s 100th Anniversary
Celebration held at the Buffalo Conventions Center on May 6, 2000.




Midland Arena (now Keybank Center Arena)
beginning in November 1994 that would be
home to the Buffalo Sabres of the National
Hockey League after it was completed in

September 1996.

During that time, the Building Trades secured
a labor-friendly Project Labor Agreement that
helped union operating engineers, as well as
other building-trades craftspeople, perform
work on construction of the new terminal
at the Greater Buffalo International Airport
beginning in 1995. After the modern, 15-
gate terminal opened on November 3, 1997,
it would be renamed Buffalo-Niagara
International Airport and its former terminals
were demolished (making way for another
expansion to 24 gates in 2001).

In March 1997, Local 17 also joined an
unprecedented Building and Construction
Trades Council organizing campaign, called
the Multi-Trade Action Project, that would
escalate targeted efforts to organize non-union
companies. Key to the campaign was an April
9, 1997, kickoff meeting that marked the first
time members of all the area’s construction-
craft unions gathered together.

Before the end of the decade, one of the
benchmarks in the history of the local occurred
when on June 1, 1999, the LU.O.E. merged
Rochester-based  stationary engineers Local
No. 71, which had jurisdiction over stationary
work in Western New York, into Local 17,
bringing 550 new members into the local and
adding “stationary” to its trades jurisdiction. The
largest single employer of the former Local 71
members, who worked in building-maintenance
jobs at 22 employers around Erie County, were
the Buffalo School Engineers Associates, and
those members also worked at the Buffalo Zoo,
the Buffalo Convention Center, Buffalo General
Hospital and Mercy Hospital.

While the remaining 550 members of
Local 71 became members of I.U.O.E. Local
No. 832 in Rochester, the amalgamation

immediately strengthened Local 17 and opened
the door to organizing workers outside its base
in the construction industry. The I.U.O.E.
subsequently issued branch Local No. 17-S
charter to cover the local's new stationary
members, bearing the date of June 1, 1999.

New HaLL, SupeRvisioN, NIAGARA

ocal 17 welcomed the new “Y2K (Year
LZOOO) millennium by celebrating its 100™
charter anniversary with a dinner-dance
at the Buffalo Conventions Center on May 6,
2000. More than 800 local and International

Union officers, members and guests attended
the gala function.

The 2,300-member local then built a new
Operating Engineers Local 17 Union Hall on
its 400-acre property in the Town of Lake View
in 2002, across from the Local 17 Training
Center it erected in 1973. With the modern
and spacious headquarters 5959 Versailles
Road, in which the local is still located as it
celebrates its 125™ charter anniversary in 2025,
the local centralized all of its administrative and
training in one location after it moved from
its longtime former union hall in the Town of
West Seneca, New York.

Meanwhile, a nearly 12-week long strike
by the local’s roughly 300 heavy and highway
engineers that began April 4, 2002, stalled
several road projects on which they were working
around Western New York, including widening
the Thruway in West Seneca, rebuilding Main
Street in Buffalos University Heights and
improvements to Walden Avenue and Union
Road in Cheektowaga. The members returned
to their jobs on June 22 after Local 17 and the
Associated General Contractors, New York
Chapter agreed to terms on a new, four-year-
long labor contract.

Employment for most all of the local’s
members remained steady as the first decade of
the new millennium proceeded and the local
continued to make advances. In yet another

noteworthy gain, the Adams Mark Hotel in
Buffalo signed a one-year work contract with
the local on October 4, 2007, seven years after
hotel maintenance workers voted to unionize,
ending one of the longest-running labor
disputes in Erie County.

However, on April 8 the following year,
12 officers and members of Local 17 were
arrested by federal agents and state police
on “felony counts of labor racketeering and
extortion,” as reported by the next day’s Buffalo
News. According to the newspaper, “A federal
indictment accused Local 17 leaders and
members of dozens of threats and instances of
vandalism and harassment against non-union
workers and contractors. At times, members
of other unions were also targeted. Much
of the activity took place at major publicly
funded construction projects, including the
expansion of Roswell Park Cancer Institute and
renovations at Ralph Wilson Stadium.”

The ILU.O.E. International  Office
subsequently took administrative control of
the 2,400-member local beginning April 15,
initially under I.U.O.E. Northeast Regional
Director Dan McGraw, and would keep it
under international supervision for the next
six-and-a-half years. “The action was necessary,”
the I.LU.O.E. explained in a statement released
that day, “to protect the interests of the local
union and its members.”

LLU.O.E. General President James T.
Callahan would formally release Local 17 from
international supervision on October 29, 2014.

Over the course of that time and half-a-decade
beyond, four of the accused members and officers
were acquitted of the crimes by juries and six
others took plea agreements and were convicted.
More than 11 years after his arrest, former Local
17 business manager and president Mark N.
Kirsch was sentenced on August 8, 2019, to
18 months in prison, a reduction from the 36
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Local 17 operators and apprentices volunteered their time and skills to dredge the Sturgeon
Point Marina in the Erie County Town of Evans for area boating enthusiasts and fishermen
during the COVID-19 pandemic in June 2020. (Photo courtesy of WNYLaborToday.com)




Local 17 members participate in Buffalo’s St. Patrick’s Day Parade in 2022.

months he received three years earlier after he
appealed that sentence, after he had been “found
guilty of overseeing a decade-long campaign of
violence, vandalism and intimidation against
non-union contractors,” as the August 9 Buffalo
News reported.

Following a work slowdown during and
after the so-called “Great Recession of 2007,”
the most severe economic collapse in the
United States since the Great Depression,
employment dramatically escalated for the
Local 17 membership as it made its way
through the first half of the 2010s. Sizeable
jobs in addition to roadwork that provided
the local’s members with mounting workhours
included construction of the 20-story LECOM
Harborcenter mixed-use development in
Buffalo that began in March 2013 and was
completed in August 2015 with retail and
restaurant space, a 205-room Marriott hotel
and two ice-hockey rinks.

Construction work in its jurisdiction and,
as a result, employment for its members
continued to swell during the second half of
the decade, as the local was further bolstered
by a surge of renewable-energy projects such as
the 36-turbine Arkwright Wind Farm Project
in Chautauqua County. In fact, work in its
jurisdiction was so good that in September
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2017 the local stripped 24 new members from
non-union employers in the Buffalo area,
pushing the local’s membership to 1,600.

The local’s territorial jurisdiction also
expanded when the [.U.O.E. merged 108-year-
old Niagara County-based Local No. 463 into
Local 17 on May 1, 2019, to create a single
local of 2,000 members to serve the Buffalo-
Niagara region. The once-powerful Niagara
local, which among many iconic projects
erected the Niagara Power Project in the early
1960s, had dwindled by early 2019 to just 170
active operating engineers and apprentices,
more than 20 of whom were annually working
in the Local 17 jurisdiction.

“This merger is necessary because Local
463 is a local decreasing in membership, with
geographic jurisdiction limited to Niagara
County,”.U.O.E. President Callahan explained
in a March 18, 2019, letter to both locals. “The
industrial base in this area has continued to
decline over time and infrastructure spending
in Niagara County by the state of New York
has remained flat or has experienced little
improvement during the years.” He went on
to declare, “The merger will provide greater
efficiency and will enhance the ability to protect
the interests of the membership of both locals.”

BUFFALO, N.Y.

Former [U.O.E. Locals /1 and 463

Two MEerRGERS TRANSFORMED LocAL 17

1.U.0.E. “Stationary Engineers” Local No. 71 of Rochester,
New York, was originally chartered by the international
union on June 24, 1901, to serve Rochester and vicinity.
The union merged three stationary locals into Local 71
during its existence: Local No. 11 of Syracuse on March 1,
1966; Local No. 107 of Utica, New York, on August 1, 1966;
and Local No. 907 of Buffalo on September 1, 1979.

The 1.U.0.E. merged the stationary members and territorial
jurisdiction of Local 71 that were covered by Local 17’s
territorial jurisdiction into the Buffalo local on June 1, 1999,
while all other jurisdiction and members were merged into
Local No. 832 of Rochester. With the merger, Local 17 became
a “mixed” hoisting & portable and stationary engineers local,
for which a charter for branch Local No. 17-S was issued
that day for the local’s stationary members.

Nearly 20 years later, the 1.U.0.E. merged Niagara Falls,
New York-based Local No. 463 and its roughly 180 hoisting

& portable and stationary engineers into Local 17 effective
May 1, 2019. While Local 463 had served one of the most
iconic regions in the world since it was chartered on June
1, 1911, to serve Niagara County, including constructing
the Niagara Power Project that, once completed in 1963,
was the largest hydropower facility in the Western world, by
2019 the industrial-manufacturing base and infrastructure
spending in its jurisdiction had declined, leading to a steep
loss of employment and membership.

The amalgamation of Local 463 into Local 17 created
a single local of 2,000 members with significantly greater
resources to serve western New York State. As such, the
merger would provide greater efficiency through a single
local, thereby enhancing Local 17’s ability to protect the
interests of the membership in its expanded territory,
which then included Niagara County.

Nk

Operating Engineers Local 463 members help build the Robert Moses
Niagara Hydroelectric Power Station on the Niagara River during 1960.




New (and current) Local 17 President Josh Williams (left) and Business Manager
Bill Fekete pose outside the local’s union hall and offices after being sworn into
their positions in September 2023. (Photo courtesy of WNYLaborToday.com)

GoinGg STRoNG To YEAR No. 125

he local’s progress was slowed by the
onset of the worldwide coronavirus

(COVID-19) pandemic that struck
the United States in early 2020, after which
it would claim the lives of more than 1

million Americans over the next three years.
The pandemic curbed construction work in
Western New York and, therefore, employment
for Local 17 members, while the local practiced
safety precautions such as social distancing,
canceling meetings and training and closing its
hall temporarily to help stop the spread of the

virus.

But as the pandemic subsided beginning in
late 2020, the local’s employment conditions
again escalated — boosted by wind-farm
and solar-field renewable-energy projects
including the 108-megawatt Ball Hill Wind
Farm in Hanover and Villenova, New York.
Those projects and many on which the local’s
members have worked since 2000 were made
possible in large part because of the local’s
political activism, which has lobbied heavily
for the funding of renewable-energy sources.

The local gained another milestone victory
for members when it secured a new, four-year
contract for more than 200 Buffalo Public
Schools custodians in 2022 that will run
through June 2026. The agreement provided
the underpaid custodians with a $1,250 signing
bonus; wage increases of 25 percent for the first
year, 4 percent for the second and 3 percent for
each of the third and fourth years; and no-cost
healthcare benefits.

In the ensuing years leading up to its 125
anniversary in 2025, the Local 17 membership
was extremely busy with work on a wide range
of projects, including the 500,000-square-foort,
the Great Lakes Cheese plant in the Town of
Franklinville, New York, beginning in 2023. A
large amount of road and bridge work has also
added to the local’s workhours throughout the
balance of the first half of the 2020s.

The highlight of the local’s recent work
activity, however, has been construction of the
New Highmark Stadium in Orchard Park that
began in June 2023 across from the current
Highmark Stadium, which the new facility will
replace as the home of the Buffalo Bills beginning
with the team’s 2026 season. The 62,000-seat,

$1.4-billion stadium is the largest construction
project in Western New York history to be built
with union labor, which has included many
Local 17 mechanics and apprentices.

As the local has remained employed on an
extraordinary amount of work into 2025, it
has had record numbers of apprentices in its
training program in 2023 — with an all-time
high of 51 — 2024 and 2025, with that year’s
class approaching 60 trainees. What's more, the
local has maintained its stout portion of the
region’s highway construction market share;
its more than 400 stationary-side engineers
and surveyor members have likewise enjoyed
steady employment and contract gains; and
its construction-side operators have benefited
greatly from increased construction spending
and project labor agreements secured by the
Building Trades Council.

Also in 2023, the local’s members elected
new Business Manager Bill Fekete, new
President Josh Williams and a total of 15
Executive Board representatives to lead them
through historically busy times and into a
promising future beyond the local's 125
anniversary. (Brother Fekete took over from
former Business Manager Gary Swain, who
retired that year.)

Local 17 members operate cranes and machinery erecting the New Highmark
Stadium in the Buffalo suburb of Orchard Park in 2025 for its opening in 2026
as the home field of the Buffalo Bills of the National Foothall League.

BUFFALO, N.Y.

Refusing to be complacent despite the
favorable conditions, the local and its leadership
continued to actively organize individual
mechanics as well as companies into Local
17. As a result, the local has increased in size
by more than 100 new members during the
past couple of years, and in 2025 it represents
about 2,000 hosting & portable and stationary
operating engineers and other members who
work in repair shops and quarries, as well as
members in a growing number of public-
sector units who are employed by towns or
municipalities.

For 125 years now, Local 17 has provided
contractors with competent and qualified
operating engineers and apprentices, who
through the local’s training program are given
the skills and education to meet the needs
of the continually changing construction
industry — allowing them to be the highest-
paid of the construction trades in Buffalo.
The local will continue to build on its history
to ensure its members are well-represented
and its jurisdiction covering Erie, Niagara,
Cattaraugus, Chautauqua, Orleans, Wyoming
and Western Genesee counties is served by
the most qualified workforce of operating
engineers available. ®




FROM ALL OF US AT CLARK RIGGING,
CONGRATULATIONS ON 125 YEARS!

CLARK RIGGING & RENTAL IS HEADQUARTERED IN LOCKPORT, NY, WITH BRANCH e

OFFICES IN ROCHESTER AND SYRACUSE T0 SERVE THE NEEDS OF CUSTOMERS L

THROUGHOUT WESTERN AND CENTRAL NEW YORK, THE SOUTHERN TIER, AND i/ |
NORTHERN PENNSYLVANIA. ""*-f |

CLARKRIGGING.COM

SOLDIER PILE & LAGGING - SLURRY & BARRIER WALLS
HELICAL PILES - MICROPILES - TIEBACKS ¢

2 » '13590 Genesee Street,
Jp=  Alden, NY 14004
: (P) 716-937-4800
maiie- (F) 716-937-0355 :
general@ferrarops.com hoodi i
7 ‘Www.ferrarops.com 7

COFFERDAMS - MARINE & DOCK FACILITIES 7t/ = ¢
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COMIPEIMIENIES O] 5

INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL 15, 15A, 158, 150 15I] 153 15H

‘THOMASA CALLAHAN | V
| I

PRESIDENT AND BUSINESS MANAGER
INTERNATIONAL VICE PRESIDENT

JOHN W. MCNAMARA  ANDREW CULLIMORE
PETER A. DONOFRIO  PATRICK F. CALLAHAN £ 1 .
MICHAEL SALERNO DANIEL J. GILMARTIN SRl
ANTHONY R. LAROSA  ROBERT G. SHAW, JR.
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LABOR RELATIONS
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CONGRATULATIONS
wlLocal 17

FOR 125 YEARS

Thank you for all the work you do serving
Buffalo and Western New York.
We look forward to 125 more years
of partnership!

-Your Friends at AGC NYS

The Associated General Contractors of New York State is the leading voice of the building and heavy highway

construction industry, representing contractors and related companies dedicated to the ideals of skill, integrity and responsibility.

For more information, visit agcnys.org.



International Union of Operating Engineers
Local 158

District 106 District 545 District 832
Albany, NY Syracuse, NY Rochester, NY

Jonathan Lanse, Business Manager
(518) 431-0600
Jonathan Lanse, President
Donald Smith, Rec. Corres. Sec.
John Tarasuk, Vice President
Robert Aikens, Financial Secretary
Sarah Fergerson, Treasurer

ARCARA LENDA
EUSANIOsSTACEY

CERTIFIED PUBLIC ACCOUNTANTS

5214 Main Street, Suite 200 One Park Place, Suite 210

Williamsville, NY 14221 Fredonia, NY 14063

p: 716.634.2722  f:716.634.2721
www.a2zcpa.com

Directors:

David A. Arcara, CPA
Paul J. Eusanio, CPA
Christopher Stacey, CPA

Congratulations to Local 17
on 125 years of service to
your membership!




International Union of
Operating Engineers
Local 137

g™

JEFF LOUGHLIN BUSINESS MANAGER

JAMES SASSO PRESIDENT/BUS. AGENT

MIKE MILLER VICE PRESIDENT/BUS. AGENT
JOHN BELARDI RECORDING CORR. SECRETARY
DAVE RYAN TREASURER/TRAINING DIRECTOR
JAMES ARNAU FINANCIAL SECRETARY

SEAN MEANEY ASSISTANT TRAINING DIRECTOR

Executive Board
Ronald Burgess — Rocco Miceli — Dan Calandro — Trevor Rodney
Pete Sampogna — Evan Vona

1360 Pleasantville Road Briarcliff Manor, NY 10510 (914)762-0600

INTERNATIONAL UNION OF
OPERATING ENGINEERS

LOCAL UNIONS 138, 138A, 138B, & 138C

Nassau & Suffolk Counties
P.O. Box 206, Farmingdale, N.Y. 11735
(631) 694-2480

John Duffy

Business Manager
Treasurer

William Duffy Jr. John Duffy Jr.

President Vice President

Anthony Malizia Scott Adrian

Recording Corresponding Financial Secretary
Secretary

Shawn Coles
Guard




LOCAL UNION 14-14B

The International Union of Operating Engineers
Affiliated with the AFL-CIO

We Support Our Union
Brothers and Sisters

EDWIN L. CHRISTIAN

Business Manager-Financial Secretary

THOMAS D. GORDON

President

HUGH R. MANLEY

Vice President

TIMOTHY S. BROGAN

Rec./Corr. Secretary

THOMAS ROEMER, JR. INTERNATIONAL UNION OF
Business Representatives OPERATING ENGINEERS, LOCAL 18

HUGH R. MANLEY

ALLEN S. WRIGHT Michael R. Bertolone
TIMOTHY S. BROGAN

THOMAS D. GORDON International Trustee & Business Manager

159-18 Northern Boulevard « Flushing, New York 11358
Telephone (718) 939-0600




INTERNATIONAL UNION OF
OPERATING ENGINEERS L.ocAL 4

Commemorates

IUOE Local 17

Michael J. Bowes, Business Manager

David E Shea, Jr., President
Christopher L. Carey, Vice President
James M. Marenghi, Recording-Corresponding Secretary
Paul C. DiMinico, Financial Secretary
David E Fantini, Treasurer

Business chrcscntativcs
Robert A. Burr

Christopher L. Carey
Paul C. DiMinico
David I Fantint
James M. Marenghi
Tayla M. Rose
David E Shea, Jr.

Organizers
Ryan P. Mancint

Kevin W. Murray

Training Coordinator
Michael J. Carey
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Compliments of:
International Union of Operating Engineers

ON TIME. ON BUDGET. ON TARGET,  [JESusipissipteme s

We understand the challenges contractors face in today’s economy. Kuba J. Brown ¢ Business Manager/Financial Secretary

We understand that when you succeed, we succeed Raymond Macco e Assistant Business Manager/
Thomas M. Hart, Jr. ® President

Michael Gadaleta ¢ Vice President

projects safely and efficiently by using the most experienced, most highly Kelly Ann Drummond  Treasurer
skilled workforce available. William Caramico ¢ Conductor

Recording Corresponding Secretary

We work collaboratively with our contractors to help them accomplish their

3 . Rocco Ferrigno ¢ Guard
Let Local 825 help complete your project safely, on time and on budget.

(973) 671 — 6900 | WWW.IUOE825.0RG Trustees
John Cancel

Vincent Curcio

Brian Fabian
GREG LALEVEE

IUOE GENERAL VICE PRESIDENT Auditors

Anth Fasul
LOCAL 825 BUSINESS MANAGER Anthon sl
ichael Fallon

David Rodriguez

Pride, Professionalism, Integrity.

Business Representatives
Kuba J. Brown

John Cancel

William Caramico

Vincent Curcio

Kelly A. Drummond

Rocco Ferrigno

Michael Gadaleta -
Thomas M. Hart, Jr. | _ ....'t_ A
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The Officers and Members of Ironworkers Local No. 6
Congratulate Operating Engineers Local 17
On Your 125th Anniversary!

WWW.IRONWORKERSLOCALG6.COM

Construction Services, Inc.

HA FOUNDATION BUILT FROM REPUTATION AND LONGEVITY

Family owned and operated
for over 95 years

« Environmental Remediation
« Underground Infrastructure

« General Construction
« General Site

« Demolition

. (. g
SN

132 DINGENS,BUFFALO, NY 14206 (716) 825-6666 WW
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JEFFREY S. BRYLSKI — PRINCIPAL OFFICER/

SECRETARY-TREASURER/BUSINESS AGENT
JENNIFER BAGLIO — RECORDING SECRETARY

KEVIN C. DRYSDALE — PRESIDENT/BUSINESS AGENT

RON NELSEN — TRUSTEE
JAMES C. SCHIFFHAUER - VICE-PRESIDENT/

Sevenson S — DAVID SLUSSER — TRUSTEE
Environmental ROSE DAVIES — ADMINISTRATIVE ASSISTANT
Services, Inc. CASEY SHREVE — BUSINESS AGENT/

SEVENSON.COM Uil



UNION MEDIA’ UNION HISTORIES

A UNION HSTORIES  STRATEGIC PARTNER unionhistories.com

Preserving the Proud Stories of Local Unions

Union Histories hails [O.UE. Local 1/ tor
125 Years ot Service to Your Members,
ustry and Community!

Serv:ces Exc:lus:vel for the

We were honored to serve you in producing
this book for your anniversary celebration.
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WWW.UNIONMEDIA.US
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unionhistories.com



International Union of
t=d Operating Engineers

WNYLaborToday.com - Your On-Line Labor News Outlet, would like to

congratulate the Leadership, Executive Board and Membership of International

Union of Operating Engineers (IUOE) Local 17 on its 125th Anniversary,
’ evity not realized by many other Labor Organizations,
let alone many businesses across the Western New York Region.

My and WNY LaborToday.com’s relationship is both unique and special
with Local 17.

As a Member of Local 17 (who was brought aboard your Building Trades Union

by then-Business Manager Tom Hopkins back in the 90s), I would first [
personally thank a long line of leadership - beginning with Tom Hopkins
right through your present leadership of President Josh Williams and Business
Manager Bill Fekete, for your continued support of WNY LaborToday.com -
which will celebrate its 19th year in April 2026 of providing an array

of Labor News not found anywhere else in one place across the entire Internet.

It has been both an honor and pleasure to cover Local 17 throughout the years,

including, but not limited to: Your Union’s fop-notch Apprenticeship Program
and the role you all play in pulling off the annual Western New York
Construction Career Days Event; Constructing WNY - for example the new
Bills® Stadium, Ralph Wilson Park, Franklinville’s massive Cheese Plant,

and dozens and dozens of wind turbines across our region, to name just a few;
Playing such an integral role in founding the New York Foundation for

Fai ntracting; Organizing Non-Union Workers; Fighting for better contracts
Jfor those Members Local 17’s represents; the merger of Local 17 and Local 463;

Focusing a spotlight on relocating a massive canoe sculpture outside the AKG
Art Museum in Buffalo; and the Union and its Membership giving back to the
local communities where they live 'k and raise their families in, as well as

y of your late BA Joe Palmeri and an annual blood drive in his name.

» appreciated over the years,

Jfor without it th e no WNY LaborToday.com, no opportunity to proy

Union Members with n’w [ufe.\f in Labor News from across Western New York,

I once again congratulate Local 17’s Leadership, your Executive Board
and your Membership on a job more than well done - and ish f

Union to enjoy another 125 years of wonderful and amazing
In Solidarity - My Best to All!

Tom Campbell/Editor-Publisher

“Beaming With Pride:” Operating
argest-
Ye

Where Are The “Construction Workers OF
Tomorrow” Coming From? Well, Just
Maybe From The Buffalo Building
Trades™ Annua em New York

jon Care

emsembering Local
17" Joe Palms OF Union Locals,
Leaders & Members *Donate An
Amazing' 543,600 [n His Name To A
Foundation That Has Granted The *Final
Wishes' OF Az Many As 11 Terminally 111
Children

Giood Economic »

County, Employs

Union/Building ]I.ll'l epresented
‘Waorkers In The Southemn Tier

New Union Leadership In Western New
York: IUOE Local 17 Swears In Business
Manager Bill Fekete & President Josh
Willsams, Whose Fu Age

On Educating The Union’s \hm!kr\lnp
“So They Become Iis Greatest’ Organizers

“Just Another Example OFf Local 17
Putting Buffalo Together” - [UOE Crane
Operator Helps Install A Massive Ferris
Wheel Atop An Old Grain Silo Base In
Buffalo’s Growing RiverWorks Food &
Entertainment Offering

“Only Highly-Trained & Skilled' Workers
“Could Have Handled' This ‘Rigging
Nightmare' - Union Members ‘Came
Through In The Clusch’ To Relocate
Massive Canoe Sculpture Outside
Buffalo’s Albright-Knox Art Gallery

With So Much Work In 'J'Ju. Region,

TUOE Local | trips’ 24 New Members

From Buffalo-Ares |\ o l nion Emplovers
Workers Wanted Better Wages &

Benefits

Operating Engineers Local 17 & Local
463 Set To Merge In Western New York

Unions *Giving Back' To Their Local
Communities: [UOE Local 17 *Answers
The Call,’ Donates Manpower To Dredge
The Sturgeon Point Marina In The Town
Of Evans For Area Boating Enthusiasts &
Fishermen During COVID-19 Pandemic

WWW.ANASTASITRUCKING.COM

Attorneys and Counselors at Law LLP

Sinece 1933

Representing the Interests of Labor Organizations and Employees
Throughout the Northeast

* Collective Bargaining Negotiations « Arbitration and Administrative Hearings

* NLRB, PERB and Federal Court Litigation . Employment Discrimination Counseling and
* Pension and Employee Benefit Plans Litigation

Syracuse Rochester New York Albany
315.422.7111 585.232.5600 212.643.2672 518.785.4387

Client Toll-Free 1.800.724.3190
www.bklawyers.com




CONGRATULATIONS LOCAL 17
ON 125 YEARS OF SUCGESS!

FROM THE OFFICERS AND MEMBERS OF INSULATORS LOCAL 4, BUFFALO

ENERGY CONSERVATION SPECIALISTS SINCE 1912

WWW.INSULATORS4.0RG

Recording Coespaonding Secetary | Tuaining Divectox Vice Puesident

Rabient §. Pucci
Treasuren

3615 Newth Feint Blud., Suite X Baltimere, Mawyland 21222

111ZetaDrive | MO AR WL 4120689120
Pittsburgh, PA15238 |l 1 | - SO wwwitioe6.org

INTERNATIONAL UNION OF OPE
To IUOE Local 17

Congratulations and Best Wishes
on your 124th Anniversary Celebration

LOCAL 66 : : LOCAL 66
APP Jesse DiRenna Shawn Bertiaux Jake McChesney www.iuoe66.org
[w] 10 Business Manager President Vice President =] [=]

Oi% Keith Koppenhaver  Brandon Lischner ~ Mark Shepler g #Y

Treasurer Recording-Corresponding Financial Secretary E Py
Secretary

¢t HUGE SUCCESS!!!

INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL NO. 77
4546 Brittania Way Suitland MD 20746
301-899-6900 ~ iuoelocal77.org

BUSINESS MANAGER
JOSHUA VANDYKE

PRESIDENT VICE PRESIDENT REC./COR. SECRETARY TREASURER

STEVE FAULKNER RAY DENNISON GREG STROTMAN BERRY GILROY

FINANCIAL SECRETARY GUARD CONDUCTOR EX. BOARD MEMBER
TRAE LOFTY REX GILLESPIE JASON DENTON PAULA MCCRACKEN



Local 17 Operating Engineers - Congratulations!

L. Engineering Contractors

Specialty Drilling Contractors

UNION EVENTS

Learn more about our Event Management Services at unionhistories.com

4
BLUETORCH

DIGITAL MARKETING & CREATIVE SERVICES

| CONGRAT

IUOE Liocal 17 on 125 Years!

* Web Design * Mobile Design
* Web Development * Mobile Development
+ Search Engine Optimization + Email Marketing

+ Social Media Management * Graphic Design

cANGELO
- MORINELLO

STATE ASSEMBLY
Let's keep working together

[Union proud
Saneuinion
@@fumgﬂ

aif .:._;:: @l @bm@fﬂg

525 Senlrs fofis: .
[ Tt

THE QUALITY OF YOUR LIFE
IS THE PURPOSE OF MY POLITICS

WWW.CRYSTALPEOPLESSTOKES.COM

o6

BVR

CONSTRUCTION

Now Hiring: Experienced Craft
Supervisors & Engineers

BVR Construction Company, Inc. is seeking
qualified and experienced Craft Supervisors and
Engineers to manage and oversee our ongoing
projects. We offer competitive salaries, paid
healthcare, and 401(k) plans.

If you're interested in joining our team, please
submit a letter of interest and your resume
addressed to Employment Opportunities.

You may send your application via:

Email: Bob Kurek, V.P. and Operations Manager
rkurek@bvrconstruction.com

Mail: BVR Construction Company, Inc.
8 King Road
Churchville, NY 14428




Operating Engineers
Local 649

6408 W. Plank Rd.
Peoria, IL 61604

(309) 697-0070

FAX (309) 697-0025
hhtp://www.iuoe649.org

Gorn g1 «atulations _focal 17
C
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W From the Officers and Members of
LLUE.C. Local 14
Buffalo, NY

Executive Board
Kyle Dabek - Brian Harder — Bruce Morgan
Mike Reese - Cory Stuff — Don Winkle Jr.
Trustees

Mike Brigham — Ed Donaldson — Kevin Stack

President Jake Glauser
Business Manager Ron Wheeler
Vice-President Steve Klinko
Recording Secretary Todd Daly
Treasurer Tony Velazquez

Warden Joe Belluz

ROMMEL FENCE LLC

ROMMELFENCE.COM

\WEISALUTEILOCALR7
ONIYOURI125/YEARS!
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Congratulations to the

@ i Tk
International Union

of Operating Engineers

Local 17
Upon the Occasion of

% ‘ i o8

_ «fﬂ! Seator'Rob‘ Ortt

Sheet Metal Workers’
Local Union No. 71

Timothy Benes Sean Tennant
Bus. Manager Recording Secretary

Financial Secy./Treas. Adam Kerr

Director Of Marketing

Scott Brodnicki
Cary Hintererger Conductor
President

Michael Nelson
Bus. Representative

John Jordan
Eric Nichols Warden
Vice-President

Executive Board Members
Timothy Benner
Taylor Drzmala
Edward Krier Jr.

Pablo Ordonez
Michael Robinson
Jason Zorn

I.U.O.E. Local 98

David Kazimierczak
Business Manager / President

40 Hudson Drive
PO Box 1290
Southwick, MA 01077
413-998-3230
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